JOINT MEETING OF THE
WOOD VILLAGE CITY COUNCIL
AND PARKS COMMISSION
June 23, 2020
AGENDA
6:00 P.M.

PLEDGE OF ALLEGIANCE
1. Citizen Comments (non-agenda items)
2. Process Engineering Award – John Niiyama
3. Resolution 27-2020: Guaranteed Maximum Price Contract for New City
Hall – Greg Dirks
4. Discussion: Parks Municipal Code – Greg Dirks
5. Discussion: Emergency Declaration
6. Resolution 23-2020: Approving 2020-2025 Collective Bargaining
Agreement - Greg Dirks
7. Resolution 24-2020: Support for Main Streets on Halsey TGM Grant
Application – Greg Dirks
8. Resolution 25-2020: IGA with City of Fairview for the separation of a
parcel – Greg Dirks

Public Works
• Director’s Report
Finance
• Director’s Report
City Manager:
• Director’s Report
City Attorney
Mayor and Council Comments and Reports
ADJOURN
The meeting location is wheelchair accessible. This information is available in large print upon
request. To request large-print documents or for accommodations such as assistive listening device,
sign language, and/or oral interpreter, please call 503-667-6211 at least two working days in advance
of this meeting. (TDD 1-800-735-2900).
NEXT MEETING: Tuesday, July 14th, 2020

City Council Agenda Item Staff Report
Meeting Date: June 23, 2020

TO:

Mayor and Councilors

FROM:

Greg Dirks: City Manager

DATE:

June 15, 2020

SUBJECT:

Employee Award Acknowledgement

Requested Council Action
No City Council Action is necessary. This report provides to the City Council the
basis for an award to an employee for a cost savings idea and action.
Background
A capital improvement project for the year was the addition of a stairway leading up the hillside
to Reservoir 1. Prior to the installation of the stairway, the Utility Crew and contractors would
have to navigate a short, but steep hill section to get to the reservoir. A capital project was added
to the current year’s plan and budget. An estimate was provided for the creation and installation
of a stairway. Based on the design from the company, additional dirt work with engineering may
have been needed.
Utility Worker III Loren Wilton is a craftsman and blacksmith by hobby and has successfully
fabricated many other tools and items in the past for the City. Loren indicated that he could
fabricate the stairs in a way that would only require upper and lower landings and not require
digging into the hillside. Loren also stated that he could build the stairs with minimal time each
week so as not to disrupt the normal operations of the public works department and community
needs. It is important to note that fabrication is generally not part of the day to day work, and the
City does not have fabrication facilities or materials on hand. Loren was able to complete this
work because of his skills and talents developed outside the workplace.
As identified in the attached narrative, Loren was able to fabric the stairway in a manner that
saved the City $7,735.51. Mayor Harden joined Finance Director Seth Reeser and City Manager
Greg Dirks to review the nomination by Public Works Director John Niiyama. We concurred
that this is exactly the kind of activity that enhances service levels, and assures employees are
recognized and rewarded for actual savings to the City. Loren was awarded $1,933.88 for his
work on the stairway
Fiscal Impact
The employee will receive a payment of $1,933.88 less the cost of PERS, Social Security and
Medicare, other Payroll taxes. There is also a City share to these taxes and fees, which will
increase the total cost of compensation. Even with these costs, the City is positioned to save
over $5,000 on this project.

City Goal
The action is in accord with adopted City Council policy and implements City Council Goal 5: A
work environment that develops and encourages employees and rewards their creativity and
innovation.
Suggested Motion
No action is required. It is requested the Council consider a motion to express
gratitude to Loren for the cost savings to our residents.

June 4, 2020
Greg & Seth
Supporting the City’s Strategic Goals, management promotes a work environment that
develops and encourages employees to be creative and innovative. When an employee finds
ways to save money, streamline operations, and promote a safe working environment, they are
rewarded. The City Council has adopted a policy to recognize a team member for the work they
have accomplished through the re-engineering and cost savings program.
The City’s Water Fund had approved appropriations for the installation of stairs w/ handrail at
Reservoir 1 in the amount of $15,000. Following procurement procedure, staff reached out to a
local fabricator, Mt. Hood Piping Inc. They supplied the City with a quote of $11,000 for the
fabrication of the stairs w/ handrail, 2 concrete landings, and installation. Another option was
to purchase pre-fabricated stairs w/ handrail. That was not as simple, the existing slope would
require some excavating near the reservoir. With the possibility of compromising the 500,000
gallon reservoir base and sidewall integrity. Simple solution, utilize RH2 for structural
engineering for oversite. The total cost for this would be in-excess of $11,000 (materials,
shipping, labor, & RH2). A topic during a Monday Public Works meeting, Loren said, I can
custom fabricate the stairs for under $11,000. My response was, do we have capacity to
complete the project by June 30th and complete essential utility functions? Loren responded
with, “if I can have 3 hours a week, I can do it”.
Project Breakdown:
Materials

$1,898.68

Labor 22 Hours
Vehicle 4 hrs (FEMA)

$1,290.96
$74.85

TOTAL PROJECT COST
Estimate
Savings

$3,264.49
$11,000
$7,735.51

25% of Savings

$1,933.88

Recognition of employee contributions is governed by the City Council policy on recognition, which
provides as follows:

“2.2 Achievement Recognition: This form of recognition provides recognition to a nonexempt employee at any time for the demonstration of commitment to the City’s Vision
with an outstanding productivity improvement or extraordinary collaborative community
effort. Examples include the following:

A. Productivity Awards for new or modified organizational procedure.
B. Teamwork Awards for exemplary interdepartmental collaboration.
C. Community Involvement Awards for events that achieve broad extraordinary
public participation and bring accolades to the City.
3.2 Monetary Awards. Only Productivity Awards and Public Service Awards at
retirement are eligible for a monetary award. Each monetary award is a one-time award
and may be paid by check, direct deposit or any item that can be easily converted to cash,
such as savings bonds or refundable gift certificates. The total value of monetary awards
shall not exceed five thousand dollars ($5,000) per employee per calendar year.
A. Criteria for Monetary Award. Only an activity, idea, innovation, or improvement
that results in a quantifiable and direct financial benefit to the City is eligible for
a monetary award. The award can be a maximum of 25% of net savings or cost
avoidance as projected or otherwise determined for a one year period of time,
which begins when the productivity improvement is fully implemented. The
minimum one-time award is one hundred dollars and the maximum one-time
award is five thousand dollars. In determining direct financial benefit, the costs
to implement the productivity improvement, including equipment depreciation,
supplies, etc., must be factored into the calculation.
B. Award Panel Makes Final Determination. Within thirty days of receipt of a
favorable nomination from the supervisor, an Award Panel of three members will
be convened to make a final determination. The Award Panel will be comprised
of the City Administrator and two other appointed by the Administrator. The
nominating supervisor cannot be a panel member.
The Award Panel may reject the nomination, request more information, or decide to
make the award. The panel also makes the final determination as to the specific nonmonetary item to be awarded and/or the amount of any monetary award.”
I submit the above Monetary Award for consideration as defined in the City Council policy on
recognition in the amount of $1,933.88.

City Council Agenda Item Staff Report
Meeting Date: June 23, 2020

TO:

Mayor and Councilors

FROM:

Greg Dirks: City Manager

DATE:

June 17, 2020

SUBJECT:

Resolution 27-2020 Approving the Guaranteed Maximum Price Contract for
the City Hall Project

Requested Council Action
Review and approve Resolution 27-2020 authorizing the City Manager to sign and execute the
Guaranteed Maximum Price contract amendment for the City Hall construction project.
Background
At the September 10, 2019 City Council meeting, the Council approved Resolution 44-2019
awarding the Construction Manager/General Contractor (CMGC) contract award for the City
Hall construction project to Kirby Nagelhout Construction. As part of the CMGC contract there
is a Guaranteed Maximum Price (GMP) contract amendment provision. The GMP sets the total
cost of the project as designed and includes all associated CMGC fees. Based on the CMGC
contract and with discussions with the City Council, the GMP must be approved by the City
Council before work on the project can begin.
The City Council also stated that it was important to enable local contractors to have the ability
to bid on the project. Even though the City Hall contractor open house event was cancelled due
to COVID-19, about 60 east county contractors received direct solicitations to bid on the project.
The final tally of east county responses has not yet been completed, and we know at least some
of the bid awards are proposed to go to east county contractors including one in Wood Village.
A comprehensive listing of solicitations and bidders will be provided prior to the Council
meeting. The final details of the GMP are being refined and finalized, and will also be presented
prior to the Council meeting. At this time, staff believes the GMP to be approximately $6
million, which should be within the City’s overall budget for the entire project. Again, a more
comprehensive financial package will be presented before, and at the Council meeting.
Fiscal Impact
The total project budget for the new City Hall is about $7.6 million including all design,
construction, and owner provided costs and related construction fees. Of that amount, about $6
million was for the actual construction, and the total available amount depends on what is and is
not included in the construction costs of the building. In general, it seems like the construction
costs should be within the budget parameters, and the GMP documents will be sent over prior to
the meeting.

Alternatives
There are several potential alternatives
1. Convene the City Hall workgroup to review the GMP in more detail prior to awarding, or
2. Award additional contracts to more local companies which would increase the GMP, or
3. Adopt the Resolution enabling the City Manager to execute the GMP agreement.
City Goal
The approval of Resolution 27-2020 furthers City Council GOAL 3: High Quality, cost-effective
public utilities, parks and events; and
GOAL 4: Long-term financial stability, economic vitality and growth.
Suggested Motion
“I move to approve Resolution 27-2020 authorizing the City Manager to sign and execute the
Guaranteed Maximum Price contract amendment for the City Hall construction project.”

RESOLUTION NUMBER 27-2020
A RESOLUTION OF THE CITY OF WOOD VILLAGE AUTHORIZING THE CITY
MANAGER TO COMPLETE ALL NECESSARY ACTIONS TO EXECUTE THE
GUARANTEED MAXIMUM PRICE CONTRACT AMENDMENT FOR A NEW CITY
HALL
WHEREAS:
1. The City Council of the City of Wood Village desires to construct an approximately
9,000 square foot City Hall on lands in the Donald Robertson Park, and
2. The City Council authorized a Construction Manager/General Contractor process to build
the City Hall, and
3. The CM/GC contract was awarded to Kirby Nagelhout Construction, and
4. Per the CM/GC contract, there is to be a Guaranteed Maximum Price for the construction
of the new facility.
NOW, THEREFORE, BE IT RESOLVED by the common council of the City of Wood
Village that the City Manager is directed to take all actions necessary to complete and execute
the Guaranteed Maximum Price agreement for the construction of a new City Hall.

Motion to adopt by Councilor ______________ second by Councilor ____________ with the
following vote:
AYE:______ NAY _______
The Resolution was adopted on this 23rd day of June, 2020

_______________________
T. Scott Harden, Mayor
ATTEST:

__________________
Rose Douglass: City Recorder

City Council Agenda Item Staff Report
Meeting Date: June 23, 2020

TO:

Mayor and Councilors

FROM:

Greg Dirks: City Manager

DATE:
SUBJECT:

June 16, 2020
Discussion: City Park Codes and Regulations

Requested Council Action
No specific action is requested. The information provided is for review and discussion with the Parks
Commission.
Background
At the Parks Commission meeting on May 14, 2020, the question about bicycle use on the park
pathways was brought up. Staff responded by stating that while bicycles can be walked on the
pathways, riding bikes is prohibited. That led to a discussion with the Parks Commissioners about the
use of bicycles in the park. Wood Village Municipal Code section 12.08.160 discusses bicycle use in
the park and that use on wooded pathways is prohibited. In reviewing the park code, it was noticed
that many provisions date back to 1995, which is before the park area at the Donald Robertson Park
was expanded. The Parks Commission requested that bicycle use in the park be reviewed, and the full
park code is attached to help ensure that all rules and regulations are relevant, legal, and enforceable.
Municipal Code section 12.08 Park and Recreational Area Use Regulations is attached for review.
Next Steps
Depending on the discussion and outcome of the meeting, staff may be requested to make amendments
to the Park code. If that were to occur, the draft amendment(s) would be presented to the Parks
Commission for a recommendation to the City Council. Any amendments would have to be adopted
as an Ordinance by the City Council.
Alternatives
Different park regulations from adjacent cities and from model codes will be presented at the meeting.
The City Council and Parks Commission may use elements of those codes to revise the City’s code.
Staff does not have any revision recommendations at this time.
Fiscal Impact
No direct fiscal impact is anticipated with a general review of the Parks code.
City Goal
Reviewing the City’s park code helps achieve City Goal 3: High Quality, cost-effective public utilities,
parks and events.
Suggested Motions
No motion is suggested.

12.08.240 Park buildings and
other property
restrictions.
12.08.250 Refuse and trash.
12.08.260 Sign restrictions.
12.08.280 Trees, shrubbery, lawns
and other park
property.
12.08.290 Water pollution
prohibited.
12.08.300 Enforcement—Agents
designated—
Interference.
12.08.310 Trespass.
12.08.320 Violation—Penalty.

Chapter 12.08
PARK AND RECREATIONAL
AREA USE REGULATIONS
Sections:
12.08.010 Park hours.
12.08.020 Posting of park rules.
12.08.040 Limiting use and
closure authority.
12.08.050 Sports field
reservations—Permit
required.
12.08.060 Vending and peddling—
Permit required.
12.08.070 Exhibiting permits to
authorities.
12.08.080 Interference with
permittees prohibited.
12.08.090 Permit revocation.
12.08.100 Areas of limited
activities—Sign posting.
12.08.110 Camping prohibited.
12.08.115 Special Event or
Festival Permit
12.08.130 Domestic animals.
12.08.140 Killing or disturbing
animals prohibited.
12.08.150 Alcoholic beverages
prohibited.
12.08.155 Tobacco Use Prohibited
12.08.160 Bicycles
12.08.170 Conduct—Fighting,
obscenity, noise.
12.08.180 Fires.
12.08.190 Firearms.
12.08.200 Fireworks and
explosives.
12.08.210 Games and other
prohibited activities.
12.08.220 Motor vehicles—Traffic
prohibitions.
12.08.230 Motor vehicles—
Parking prohibitions.

12.08.010

Park hours

Except for unusual and unforeseen
circumstances and emergencies, park
hours shall be as established by the City
Council. (Ord. 3-1995 § 1)
12.08.020

Posting of park rules

The rules and provisions for use and
administration of parks, notice of those
rules or summaries of those rules shall be
posted at suitable locations within each
park. (Ord. 3-1995 § 2)
12.08.040
authority

Limiting use and closure

A. Any park or portion of any park
may be declared closed to the public by
designated City employees at any time
and for any interval of time, either
entirely or merely to certain uses as the
City shall find reasonably necessary to
ensure the health, welfare or safety of the
public.
B. The City shall post notice of the
closure of a City park in a readily visible
location. The Notice shall state "Closed
pursuant to Wood Village Municipal
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prescribed, may be submitted to the City
for a concessionaire permit. Such
application shall be considered by the
City as directed by the Council, and the
applicant will be notified as to the
acceptance or rejection of the application.
Appropriate conditions may be attached
to any permit issued. (Ord. 3-1995 § 6
Ord. 3-2015))

Code 12.08.040.
No trespassing.
Violators are subject to citation under
Wood Village Municipal Code Chapter
1.06."
C. During the period of closure of a park
or portion thereof in accordance with this
section, it is unlawful for any person to
enter such park or any part thereof that
has been closed, or to remain in such
park, or part thereof, after having been
notified of the closure and having been
requested to leave. Violations of this
section are civil infractions under Wood
Village Municipal Code.
D. The Council may limit, or
establish standards and criteria for
administrative approval of requests to
limit, the use of any park or portion of any
park to a particular event or function for
a specified time and interval of time as the
city deems appropriate. (Ord. 3-1995 § 4
:§ Ord. 7-2007) , Ord. 3-2015))
12.08.050

12.08.070

permits

to

No person shall refuse to produce any
permit the person claims to have upon
request of any City employee or law
enforcement officer. (Ord. 3-1995 § 7)
12.08.080

Interference
with
permittees prohibited

No person shall disturb or interfere
unreasonably with any person or group
occupying any area, or participating in
any activity under the authority of a
permit. (Ord. 3-1995 § 8)

Sports
field
reservations—Permit
required

Organized sports groups may make
application for a permit, in such form as
prescribed by the City, to reserve specific
times for use of sports playing fields for
practice
and
tournament
play.
Appropriate conditions may be attached
to any permit issued. (Ord. 3-1995 § 5
Ord. 3-2015))
12.08.060

Exhibiting
authorities

12.08.090

Permit revocation

The City shall have the authority to
revoke a permit upon a finding that any
rule or ordinance has been violated. (Ord.
3-1995 § 9 Ord. 3-2015))
12.08.100

Vending and peddling—
Permit required

Areas
of
limited
activities—Sign posting

No person shall participate in any
prohibited activity in areas so specified
and posted. The City may designate areas
of limited activity. Such areas shall be
designated by posted notices which
clearly define the activities prohibited.
Such notices shall be posted in one or
more places which are conspicuous to
any person in the near vicinity of the

No person shall display, advertise or
offer for sale any article or thing, or
station or place any stand, cart or vehicle
for the transportation, sale or display of
any article or thing, unless the person
obtains a concessionaire permit issued by
the City. An application, in such form as
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designated area. (Ord. 3-1995 § 10 Ord.
3-2015))

fees, public accommodations and plans,
and insurance provisions. (Ord. 3-2015)

12.08.110

12.08.130

Camping prohibited

Domestic animals

No person shall bring a dog or other
domestic animal into a park unless it is
controlled on a leash. Any person in
physical possession and control of any
animal in a public park shall remove
excrement or other solid waste deposited
by the animal. (Ord. 3-1995 § 13)

No person shall camp in any park at
any time of day or night. (Ord. 3-1995 §
11)
12.08.115

Special Event or Festival
Permit
In addition to the permits included in
this chapter, the City Council may, at
their sole discretion following a finding
that the proposed festival is in the public
interest and will promote the general
welfare of the community, issue special
event or Festival Permit for sponsored
events at the Park. Such events may
include the ability to camp in the park,
provide limited access to the public for
park facilities, and may provide for other
privileges specifically granted in the
permit. An application for any such
special event or festival shall be made not
less than 60 days prior to the scheduled
event, and shall include information on
the sponsoring organization, the intended
use, the number of participants or public
anticipated, the transportation and
parking, public safety, sanitation and
solid waste collection plans to
accommodate the proposed activity.
Applicants are required to pay the fees
established by resolution, provide
insurance for any such event or festival at
the limits prescribed by the City, and a
refundable deposit shall be required.
Applications must be reviewed by the
City Council and the Parks and
Recreation Board. The Council must find
the proposed festival or special event is in
the public interest and will promote the
general welfare of the community, and
the applicant has provided all required

12.08.140

Killing or disturbing
animals prohibited

No person shall hunt, molest, harm,
frighten, kill, trap, chase, shoot or throw
missiles at any animals, bird, fish or other
living creature or remove or have in
possession the young of any wild animal,
or the eggs or nest or young of any reptile
or bird provided however, designated
City employees or contractors are
exempted from this prohibition. (Ord. 31995 § 14 Ord. 3-2015)
12.08.150

Alcoholic
prohibited

beverages

No person shall bring into,
possess or consume alcoholic beverages
in any park.
Notwithstanding the
previous sentence, the City Council may
allow alcoholic beverages to be
consumed in the park during Citysponsored events provided that any and
all alcoholic beverages are purchased
from a City-approved vendor in the park.
(Ord. 3-1995 § 15; Ord. 10-2010)
12.08.155 Tobacco Use Prohibited
No person shall smoke or use any tobacco
product or other materials in any park,
pathway, public building, or facility
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designated by the City for public
recreation. For purposes of this section,
tobacco product shall mean any tobacco
cigarette, cigar, pipe tobacco, smokeless
tobacco, chewing tobacco, or any other
form of tobacco, weed, plant or other
tobacco like product which may be
utilized for smoking, chewing, inhalation,
or other means of ingestion. In addition to
the use prohibitions of this code, no
person shall the burn, carry burning
materials, or be in possession of any
lighted cigar, cigarette, weed, plant, or
other tobacco like product or substance.

No person shall engage in, promote,
instigate, encourage, aid or abet fighting
or similar violent conduct which would
threaten the physical well-being of the
public, use obscene language, make
obscene gestures or cause excessive
amplified or nonverbal noise. (Ord. 31995 § 17)
12.08.180

No person shall:
A. Build or attempt to build a fire
except within a barbecue grill for cooking
purposes only;
B. Drop, throw or otherwise scatter
lighted matches, burning cigarettes or
cigars, tobacco paper or other flammable
material, within any park or on any
highway, road or street abutting and
contiguous to any park;
C. Leave a fire unattended or fail to
completely extinguish a fire after use.
(Ord. 3-1995 § 18)

Tobacco use is prohibited in all fields,
buildings, playgrounds, pathways and
walkways, and public access areas in any
park.
Tobacco use shall be prohibited on all of
the City-owned grounds, patios, plazas,
steps, ramps, public garden and facilities
located at the Wood Village City Hall.
This prohibition does not include public
rights-of-way. (Ord. 4-2012)
12.08.160

12.08.190

Bicycles

Firearms

No person shall discharge a firearm,
air rifle, spring gun, bow and arrow or
other weapon in or over any park. (Ord.
3-1995 § 19)

No person shall:
A. Ride a bicycle on other than a
vehicular road or path designated for that
purpose. A bicyclist shall be permitted to
wheel or push a bicycle by hand over any
grassy area or wooded trail or on any
paved area reserved for pedestrian use;
B. Ride a bicycle other than on the
right-hand side of the road pavement as
close as conditions permit. Bicyclists
shall at all times operate their bicycles
with reasonable regard to the safety of
others. (Ord. 3-1995 § 16)
12.08.170

Fires

12.08.200

Fireworks and explosives

No person shall bring, or have in his
possession, or set off or otherwise cause
to explode, discharge or burn, any
fireworks, explosive or flammable
material in any park, or discharge them or
throw them into any park from adjacent
land or highway. This prohibition
includes any substance, compound,
mixture or article that in conjunction with
any other substance or compound would
be dangerous from any of the foregoing
standpoints. (Ord. 3-1995 § 20)

Conduct—Fighting,
obscenity, noise
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12.08.210

12.08.240

Games
and
other
prohibited activities

No person shall:
A. Willfully mark, deface, disfigure,
injure, tamper with or displace or remove
any building, restroom, bridges, tables,
benches, fireplaces, railings, fences,
paving or paving material, water lines,
light poles or other public utilities or parts
or appurtenances thereof, signs, notices
or placards whether temporary or
permanent, monuments, stakes, posts or
other boundary markers, or other
structures or equipment, recreation
facilities
or
park
property
or
appurtenances whatsoever, either real or
personal;
B. Dig or remove any soil, rock,
stones, trees, shrubs or plants, cut timber,
other wood, plants or materials or make
any excavation by tool, equipment,
blasting or other means or agency except
as authorized by the City Council. (Ord.
3-1995 § 24)

No person shall participate or assist
others in the playing of any game or
activity within which any object such as a
stone, arrow, javelin, model airplane, golf
ball, baseball or any other sharp or hard
object or projectile is thrown or otherwise
propelled except in areas specifically
designed and designated for that use.
(Ord. 3-1995 § 21)
12.08.220

Motor vehicles—Traffic
prohibitions

No person shall:
A. Fail to comply with all applicable
provisions of the state motor vehicle
traffic laws in regard to equipment and
operation of vehicles together with such
regulations as are contained in the city's
park rules, or other ordinances;
B. Fail to obey all traffic officers and
park attendants authorized to direct traffic
whenever and wherever needed in the
parks and on the highways, streets or
roads immediately adjacent to the parks
in accordance with the provisions of this
chapter, supplementary rules issued by
the City or appropriate state law. (Ord. 31995 § 22)
12.08.230

Park buildings and other
property restrictions

12.08.250

Refuse and trash

No person shall deposit, dump, place
or leave rubbish, bottles, cans, garbage or
refuse of any type regardless of its source
in a city park or recreation area, except
refuse, garbage or litter occasioned
through use of a city park or recreation
area which shall be deposited in refuse
receptacles provided for that purpose.
(Ord. 3-1995 § 25)

Motor vehicles—Parking
prohibitions

No person shall:
A. Park a vehicle in other than an
established or designated parking area or
not comply with the posted directions and
instructions of any attendant who may be
present at an established or designated
parking area;
B. Double park any vehicle on a road
or parkway unless directed by a park
attendant. (Ord. 3-1995 § 23)

12.08.260

Sign restrictions

No person shall paste, glue, tack or
otherwise post any sign, placard,
advertisement or inscription whatsoever
in a park or erect any sign whatever on
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adopted under this chapter. (Ord. 3-1995
§ 30, Ord. 3-3015)

any public lands or highways or road
adjacent to a park except upon permission
of the City, or as provided by a valid
concessionaire permit or other authority
issued by the city. (Ord. 3-1995 § 26)
12.08.280

12.08.310

In addition to other measures
provided for violation of this chapter, or
any of the laws of the state of Oregon,
authorized enforcement agents may
exclude any person who violates any
provision of this or any other city
ordinance or any of the laws of the state
of Oregon, from any city park for a period
of not more than thirty (30) days.
A. Written notice shall be given to
any person excluded from any city park.
Such notice shall specify the dates and
places of exclusion and reason therefor. It
shall be signed by the issuing party.
Warning of consequences for failure to
comply shall be prominently displayed on
the notice.
B. A person receiving such notice
may, for good cause, file written appeal
therefrom with the City Council within
ten days of receipt of the exclusion
notice. (Ord. 3-1995 § 31)

Trees, shrubbery, lawns
and other park property

No person shall: A. Damage, cut,
carve, transplant or remove any tree or
plant or injure the bark, or pick the
flowers or seeds, of any tree or plant;
B. Climb any tree or walk, stand or
sit upon monuments, vases, fountains,
railings, fences or upon any other park
property not designated or customarily
used for those purposes. (Ord. 3-1995 §
28)
12.08.290

Water
prohibited

pollution

No person shall throw, discharge or
otherwise place or cause to be placed in
the waters of any fountain, pond, stream
or other body of water in or adjacent to
any park, any matter or thing, liquid or
solid, which will or may result in the
pollution of those waters or disturb the
natural appearance thereof. (Ord. 3-1995
§ 29)
12.08.300

Trespass

12.08.320

Violation—Penalty

Any person convicted of a violation
of this chapter commits a civil infraction
subject to enforcement pursuant to
Chapter 1.06 of the Code. (Ord. 4-2006
§ 18; Ord. 2-2006 § 1)

Enforcement—Agents
designated—Interference

A. The provisions of this chapter
shall be diligently enforced by any peace
officer, as defined by ORS 133.005(3), as
amended, and the City Manager and his
authorized representatives.
B. No person shall interfere with any
authorized person in carrying out the
enforcement of this chapter or rules
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City Council Agenda Item Staff Report
Meeting Date: June 23, 2020

TO:

Mayor and Councilors

FROM:

Greg Dirks: City Manager

DATE:

June 16, 2020

SUBJECT:

Discussion: City’s Emergency Declaration due to COVID-19

Requested Council Action
Review and provide direction on whether to extend the Emergency Declaration of March 13,
2020, which is set to end June 30, 2020.
Background
A full background of the Emergency Declaration can be found in the staff reports dated March
26, 2020, April 28, 2020, and additional details in Resolution 12-2020 that ratified and extended
the declaration. The Emergency Declaration that was issued on March 13th and ratified on the
26th with an original end date of April 30, 2020 and was extended on April 28th to end on June
30, 2020. The actions taken under the provisions include suspending water and sewer bill late
fees and shut offs for non-payment; canceled non-essential meetings and events; implementing
additional cleaning and hand sanitizing stations; taking operational measures to ensure that
essential operations such as water and sewer continue.
The State has an emergency declaration in place until July 6th, and the County has a declaration
in place until July 9th. The primary reason and purpose to declare or extend an emergency
declaration is to be able to quickly respond to events to help protect life and property. In this
case, the state has since acted on, and provided direction on what activities and actions can and
cannot take place. Items like closures at the park, gatherings, events, and restricted commercial
activity are being governed by the state, and not the City. The City Council has also acted to
clear up past-due City utility accounts which would enable standard billing practices to resume in
July/August.
Not extending the state of emergency does not preclude issuing a new or updated version if
events change. Not having a state of emergency in place also does not enable the opening of
facilities or events that are counter to the state’s orders. In addition, the City will continue to
provide information, notices, and take action to implement measures to slow the spread of
COVID-19 whether a declaration is extended or not. Having a declared state of emergency does
enable a faster response to respond to changing events.
Next Steps
The Governor and public health officials continue to state that this is a fluid and still evolving
event with cases increasing daily. Staff continues to be proactive, and new or changing
information will continue to come out on how to best respond and recover.

Alternatives
The emergency declaration provides for a wide array of response and preventative options. The
listing of items does not preclude the consideration and adoption of other measures, guidance,
and recommendations to help reduce the impacts of COVID-19.
City Goal
The City’s response and planning for COVID-19 impacts all City Goals.
Suggested Motions
If the Council elects to extend the Emergency Declaration, a motion and resolution are provided:
“I move to approve Resolution 26-2020, extending the Emergency Declaration signed by the
Mayor on March 13, 2020 in response to the COVID-19 pandemic until _____________.”

RESOLUTION NUMBER 26-2020
A RESOLUTION EXTENDING THE MARCH 13, 2020 EMERGENCY DECLARATION
ISSUED IN RESPONSE TO COVID-19

WHEREAS;
•

The Coronavirus is a group of viruses that can cause respiratory disease, with the
potential to cause serious illness or loss of life for individuals with underlying health
conditions; and,

•

COVID-19 was declared a pandemic by the World Health Organization on March 11,
2020; and,

•

On March 8, 2020, Governor Kate Brown declared a state of emergency due to the
COVID-19 outbreak in Oregon (Executive Order No. 20-03), finding that COVID-19 has
created a threat to public health and safety, and constitutes a statewide emergency under
ORS 401.025(1),and has since enacted other emergency measures including a Stay at
Home Order and calling upon local governments to help reduce the spread of COVID-19;
and,

•

COVID-19 requires a significant amount of resources and response at the local level to
keep the public and community informed and as safe as possible.

NOW, THEREFORE, be it resolved by the Mayor and City Council of the City of Wood
Village that the March 13, 2020 Emergency Decoration be extended to _________________.

Moved to approve by ______________________; seconded by _______________________ and
adopted this 23rd day of June, 2020.

YEAS_____ NAYS____

______________________________
T. Scott Harden, MAYOR
ATTEST:

________________________________
Rose Douglass
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City Council Agenda Item Staff Report
Meeting Date: June 23, 2020

TO:

Mayor and Councilors

FROM:

Greg Dirks: City Manager

DATE:

June 12, 2020

SUBJECT:

Resolution 23-2020 Collective Bargaining Agreement

Requested Council Action
Adopt the Resolution authorizing the City Manager to sign a contract with Oregon & Southern
Idaho District Council of Laborers, Laborers International Union of North America, and local
737 Laborers. The Council is asked to review the status of bargaining agreements reached by the
City bargaining team and the Laborers Union, and if acceptable, authorize the adoption of the
Resolution.
Background
On April 16, 2020 the City Council was presented with bargaining information to renew the
labor agreement with the City’s Utility Workers during an Executive Session on the matter. The
City’s bargaining team consisted of City Manager Greg Dirks, Public Works Director John
Niiyama, Finance Director Seth Reeser, and Assistant to the City Manager Rose Douglass. We
also utilized Jeff Chicoine from Miller Nash to review a couple of technical items and to answer
some questions.
The City’s position with the agreement was to update outdated language, provide consistency
with other City policies and procedures, and provide additional clarification on items such as
call-out and pyramiding of time. The Union has had a couple of items to discuss and included
Union membership provisions and healthcare benefits. While many revisions were made to the
contract, most were grammatical in nature, and a summery of the substantive revisions is below:
•
•
•

•

Term: Five years – July 1, 2020 – June 30, 2025
Updated Union Membership and Check-Off – Section 3. Complies with updated laws
regarding Union membership and dues payments.
Call-Out – Section 7.4.1 Previous language had a three-hour minimum call out for any
unscheduled work time other than for 59 minutes before the start of a shift, which was
then counted as overtime. The new language provides for one hour of overtime for a
call-out within one hour of the start of the shift, and overtime from the time of the call to
the start of the shift for call-outs that are less than two hours, but more than one hour
prior to the start of a shift.
Pyramiding – Section 7.8. The language was not revised, but five examples of unique
call-outs were provided that explain how the different scenarios would be compensated.
This does not deviate from our past practice and makes it more explicit and clearer in the
contract.

•

•

•

Uniforms – Section 15.4. We have provided uniforms to our Utility Workers in
accordance with a specific list of clothing items. Some workers preferred alternative
clothing items and we worked with them to make that accommodation. In order to follow
the intent and spirit of the contract, a specific dollar amount is now allocated for uniforms
and uniform replacement that allows the employee to select what they need and at what
value. The dollar amounts provided were based on actual dollars spent in previous years.
Healthcare – Section 16. The Union requested moving to the Union provided plan. The
City’s team evaluated the proposal and came up with a cost-share that attempted to be
cost-neutral to the City. The Union’s plan is a composite rate, while the City provided
plan is based on the number of people covered. The composite rate made it difficult to
predict costs overtime, and a 90/10 split was selected which best matches current City
contributions. It is possible that the City will pay a bit more or less that it otherwise
would have under the former agreement, and staff will monitor and track any differences
over the five-year agreement.
Additional revisions were made throughout the contract that cleaned up old references,
removed gender pronouns, and were consistent with other City policies and practices.

The red-line version of the contract as well as a clean version are attached.
Next Steps
The Union has indicated that they have accepted the agreement and is ready to sign as soon as
the City Council approves.
Alternatives
This information was presented in Executive Session on June 9th, and there were no alternatives
suggested by the Council. There are no staff recommended alternatives either.
Fiscal Impact
There were no changes to overall compensation (salary) or the cost of living index. Some
revisions to the contract such as updating the mileage to reflect IRS rates will have minor budget
impacts and is consistent with other City policies. The revisions to the healthcare costs will also
have budgetary impacts, and it is not yet known what the actual impacts will be over the term of
the contract.
City Goal
This action affects Goal 5: A work environment that develops and encourages employees and
rewards their creativity and innovation.
Suggested Motions
I move to approve Resolution number 23-2020 to authorize the City Manager to sign a labor
contract with Oregon & Southern Idaho District Council of Laborers, Laborers International
Union of North America, and local 737 Laborers.

RESOLUTION NUMBER 23-2020
A RESOLUTION AUTHORIZING THE CITY MANAGER TO SIGN A LABOR CONTRACT
WITH OREGON AND SOUTHERN IDAHO DISTRICT COUNCIL OF LABORERS,
LABORERS INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 737.
WHEREAS, the existing labor contract between the City of Wood Village and Oregon &
Southern Idaho District Council of Laborers, Laborers International Union of North America,
and local 737 Laborers will expire June 30, 2020, and
WHEREAS, the City Council directed a City Bargaining Team to negotiate contract terms within
specified parameters, and
WHEREAS, the City Council has reviewed the results of bargaining, and are satisfied that the
bargained agreement meets the needs of both the employees and the residents of Wood Village.
NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the City of Wood
Village that the City Manager is authorized to sign the labor contract between the City and
Oregon & Southern Idaho District Council of Laborers, Laborers International Union of North
America, and local 737 Laborers attached hereto as Attachment A.
Motion to approve by ________________; seconded by ________________ and adopted on this
23rd day of June 2020.

YEAS ____

NAYS _____

_________________________
T. Scott Harden, Mayor

ATTEST:

_____________________________
Rose Douglass
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Labor Contract
2020-2025
THIS AGREEMENT is entered into as of July 1st, 2020, by and between the CITY OF WOOD
VILLAGE, OREGON, hereinafter referred to as the "City," and OREGON & SOUTHERN IDAHO
DISTRICT COUNCIL OF LABORERS, LABORERS INTERNATIONAL UNION OF NORTH
AMERICA, AND LOCAL 737 LABORERS, of the Laborers International Union of North
American, AFL-CIO, hereinafter collectively referred to as the "Union."
The purpose of this Agreement is to set forth the full and complete Agreement between the parties
on matters pertaining to rate of pay, hours of work, fringe benefits, and other conditions of
employment.
SCOPE OF AGREEMENT
This Agreement shall apply to all employees of the City of Wood Village Public Works Utility
Workers, excluding short-term or temporary employees and supervisory and confidential employees
as defined by ORS 243.650, as well as any additional exempt positions created by the City.
ARTICLE 1
RECOGNITION
The City recognizes the Union as the collective bargaining representative with respect to
employment relations as defined in ORS 243.650 to 243.782 for all Public Works Utility Workers
employed by the City, excluding seasonal or temporary workers, supervisory and confidential
employees.

2.1

ARTICLE 2
MANAGEMENT RIGHTS
The Union recognizes and acknowledges that except to the extent specifically and expressly
limited by a provision of this Agreement, the City has the exclusive right to exercise the
traditional functions of management. These functions include the right to operate and
manage the City and all parts of it, including but not limited to the right to determine the size
and composition of the workforce; determine, modify, and discontinue work assignments,
work shifts, and work schedules, including to allocate and require overtime; determine and
modify job descriptions, job assignments, and employee classifications; set hours of
employment; determine, initiate, modify, and discontinue-partially or completely-City
operations, programs, projects, and services; determine the method and means for providing
City operations, programs, projects, and services; control City premises and property; select,
hire, classify, promote, assign, direct, transfer, layoff, and compensate or otherwise reward
employees; suspend, demote, discipline, and discharge employees; determine, modify, and
discontinue employee benefits; establish, assess, modify, and discontinue job requirements,
functions, duties, qualifications, and standards of performance; evaluate employees; abolish
positions or reorganize departments or divisions; dispose of and assign equipment or
supplies; authorize work to be performed by any qualified person or entity as the City deems
appropriate, including without limitation to City staff, contract or subcontract any work as
the City deems appropriate, including the use of management, supervisory, or other
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qualified personnel, leased or temporary personnel; adopt, establish, interpret, modify, and
discontinue the City policies, procedures, regulations, and work rules; and otherwise
maintain the efficiency of the City. However, if the City decides to contract out work that
would significantly deviate from past practice, the City will notify the Union and offer the
Union the opportunity to discuss effective means to minimize the impact of such action on
bargaining unit members before implementation. This in no way shall preclude the use of
temporary or part-time workers.
2.2

3.1

The foregoing list of management rights is illustrative only and may not be interpreted to
exclude other rights of management not specifically set forth. The City will retain these
rights whether or not it exercises them and will retain the entitlement to exercise these rights
at any time in the future. The City retains all prerogatives, functions, and rights of
management not specifically and clearly limited by this Agreement. All matters not
specifically covered by this Agreement will be administered by the City in accordance with
its policies, procedures, regulations, and work rules as they may be adopted, established,
modified, or discontinued by the City from time to time. The exercise of management rights,
except where modified by a specific provision of this Agreement or by law, are not subject
to negotiation during the term of this Agreement.

ARTICLE 3
UNION MEMBERSHIP AND CHECK-OFF
Membership or non-membership in the Union shall be the individual choice of employees
covered by this Agreement. It is recognized that employees covered by this Agreement may
be required in the line of duty to perform duties growing out of or connected with labor
disputes which may arise within the City. The Union agrees that no disciplinary or other
action will be taken by the Union against employees covered by this Agreement by reason of
any such action or conduct in the line of duty.

3.2

The City agrees to deduct from the paycheck of each employee who has so authorized it the
regular initiation fee (for new employees) and regular monthly dues uniformly required of
members of the Union or monthly “payment in lieu of dues,” as the case may be. The
amounts deducted shall be transmitted monthly to the Union on behalf of the employees
involved. Authorization for such deduction shall be in writing, signed by the employee, on
forms furnished by the Union and may be revoked by the employee upon written request
only during the thirty (30) day period between July 1 and June 30 of each year. It is the
responsibility of the member to ensure they pay union dues while on leaves of absences of
any time in order to maintain their status.

3.3

The City agrees to provide the Union Steward the names, departments, work, home, a
personal cellular telephone numbers, personal email addresses on file with the employer,
and home address of new employees within thirty (30) days of the first (1st) day after the
completion of the introductory period for each employee represented by this agreement once
the Union Steward receives and provides to the City written permission from the employee
to do so. Following the completion of the introductory period, the Union shall be allowed
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up to thirty (30) minutes to provide new member orientation to Local 737 bargaining unit
employees. The local 737 designated steward attending orientation as the Union
representative shall be given paid release time sufficient to cover the Union’s presentation
and travel time. If the Union Steward is unavailable a Union representative will provide
new member orientation.
3.4

4.1

The Union assumes responsibility for repayment of monies found to be illegally deducted by
the City under this Article and shall indemnify and hold the City harmless against any and
all claims that arise out of or by reason of the good faith actions of the City pursuant to its
compliance with this Article. The Union reserves the right to designate counsel to defend
the City in any such action.
ARTICLE 4
STRIKES AND LOCKOUTS
The employees covered by this Agreement will not strike or cease work for the duration of
this Agreement for any reason. All disputes arising under this Agreement will be submitted
to the grievance process as defined in Article 12, unless they are otherwise specifically
excluded by the Agreement.

4.2

In the event of a strike, work stoppage, slowdown, picketing, observance of a picket line or
other individual choice or collective bargaining conduct, the Union will immediately, upon
notification, attempt to secure an immediate and orderly return to work. The Union's
obligations under this section and Section 4.1 will not be affected or limited by the subject
matter of the dispute or by whether or not it is grievable under the Agreement.

4.3

It is understood that it is essential to the public interest that the City not be drawn into a
labor dispute with which it is not immediately and directly concerned. Accordingly, the
Union agrees that no employee covered by this Agreement will strike in sympathy with any
other strike. If employees choose to become involved in political activities outside the City,
they shall not wear clothing or other items that have the City's name or identifying features
on them.

4.4

The City will not lock out employees covered by this Agreement during the term of this
Agreement.

5. 1

ARTICLE 5
HOLIDAYS
The City will provide employees covered by this Agreement with the following paid
holidays:
New Year’s Day
President's Day
Independence Day
Veteran's Day
Day after Thanksgiving

Martin Luther King Jr.'s Birthday
Memorial Day
Labor Day
Thanksgiving Day
Christmas Day
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5.2

In addition, each employee will have one floating personal holiday for use during the
calendar year. Holidays that fall on a Saturday will be observed on the preceding Friday, and
holidays that fall on a Sunday will be observed on the following Monday.

5.3

Employees who are required to work on Martin Luther King Jr.'s Birthday, President's Day,
Veteran's Day, or the Day after Thanksgiving will be compensated at their regular rate for
all hours worked, in addition to receiving their holiday pay. Employees who are required to
work on any other holiday will be compensated at time-and-a-half of their regular rate for all
hours worked, in addition to receiving their holiday pay.

6.1

6.2

ARTICLE 6
VACATIONS
All regular full-time and part-time employees in the bargaining unit are eligible for vacation
time. Regular employees will accrue vacation time on a monthly basis. After six (6) months
of employment, a regular employee is eligible to take accrued vacation leave.
The amount of vacation time an employee is entitled to earn depends on the employee's
length of service with the City. Vacations must be taken within the twelve (12) month period
between anniversaries unless otherwise recommended by the employee's supervisor and
approved by the City Manager. Vacation leave shall accrue per month for full-time
employees as follows:
Years 1-5 = 6.67 hours per month or 80 hours per year
Years 6-10 = 10.00 hours per month or 120 hours per year
Years 11-14 = 12.00 hours per month or 144 hours per year
Years 15-19 = 13.33 hours per month or 160 hours per year
Years 20+ = 16.66 per month or 200 hours per year
The accrual of vacation leave for part-time employees will be prorated based on the number
of hours they are regularly scheduled to work. Bargaining unit employees shall not receive
a lesser accrual rate than is provided to non-bargaining unit employees, provided however,
contract employees may receive differing benefits.

6.3

Vacations may be taken any time during the calendar year, with advance approval of the
employee’s supervisor based on City needs. Employees will be given reasonable
opportunities to use their accrued vacation and compensatory time, however, the scheduling
of an employee’s vacation is based on the needs of the employee’s department. Employees
will provide their immediate supervisor with a written request for leave and approval will be
based on a “first come, first served” basis.
Employees requesting leave in excess of three (3) consecutive days shall submit a written
request for leave to their supervisor fourteen (14) days in advance of the first day of
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requested leave. Leave requests of three (3) days or less can be submitted with a minimum
of forty-eight (48) hours’ notice.
All requests are subject to supervisor discretion and staffing needs of the City. For leave that
coincides with paid holidays, the observed holiday will not be deducted from the accrued
vacation or compensatory time.
The supervisor will respond in writing to those requests within five (5) days of the receipt of
the request. Vacations may be taken in increments of hourly, daily, or weekly.
6.4

Vacation time will not accrue while an employee is on a leave of absence of more than thirty
(30) days or is receiving workers' compensation benefits.

6.5

Employees who have not completed six (6) months of employment will not be paid for
accrued vacation hours. Employees who separate from the City, either voluntarily or
involuntarily, after six months of continuous employment, will be entitled to all accrued but
unused vacation pay, which will be calculated according to the accrual schedule.

ARTICLE 7
HOURS OF WORK
Article 7 is intended as a basis for recognizing overtime and shall not be construed as a
guarantee of hours of work per day or per week.
7.1

A standard workday will consist of eight (8) hours' work, to be completed within eight and
one-half consecutive hours with a thirty (30) minute meal period on the employee's own
time. It is understood that unpaid meal periods are uninterrupted thirty (30) minute periods
in which employees are not required to perform any duties on behalf of the City. Meal
periods will occur as close to midday as work allows, with flexibility in precise time. . If the
employee is required to remain on duty or to otherwise perform any work for the City during
the meal period, that time will be paid. Employees may take their lunch breaks at a location
of their choice, providing the total time away from the job does not exceed the thirty (30)
minutes allowed.

7.2

Employees are required to take a paid, uninterrupted fifteen (15) minute rest break for every
four-hour segment or major portion thereof in the work period. The rest break should be
taken in the middle of each segment, whenever possible. Whenever a segment exceeds two
(2) hours, the employee must take a rest break for that segment.
Meal periods and rest breaks are mandatory and are not optional. An employee’s meal
period and rest break(s) may not be taken together as a single break. Meal periods and rest
breaks may not be “skipped” in order to start work late or leave early.
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Sample rest and meal break schedules are listed below. Employees with questions about the
rest or meal breaks available should contact their immediate supervisor.

Requirement
Length of Work Period

Rest Breaks

Meal Periods

2 hours or less

0

0

2 hrs & 1 min – 5 hrs & 59 min

1

0

6 hrs

1

1

6 hrs & 1 min – 10 hrs

2

1

10 hrs & 1 min. – 13 hrs & 59 min

3

1

**See Policy 130 in City Personnel Manual for Breaks for the Expression of Breast Milk
Employees may take their rest periods at a location of their choice, providing the total time
away from the job, including travel time, does not exceed the fifteen (15) minutes allowed.
7.3

The basic workweek will be forty (40) hours in a period of seven (7) consecutive days
commencing at 12:01 A, M, Sunday and ending at 12:00 midnight Saturday. Employees
will generally be allowed two (2) consecutive days off each week, except in the event of an
emergency or when employees are on "standby time." Work schedules showing the
employees' shifts, workdays, and hours shall be posted. Except for emergency situations,
changes for any work schedule or shift must be posted forty-eight (48) hours before the
effective date of the change.

7.4

Standby. All positions requiring on call duty have equal responsibility for covering the
twenty-four (24) hour response needs of the City. The annual on call schedule should be
established by January 1st each year, and may be modified throughout the year based on the
number of qualified personnel available and the needs of the City. All City personnel may
be subject to serving standby time or on call time in unusual circumstances. When such a
requirement occurs, the City will post a schedule for on call or standby status as soon as
practicable. Where possible, the schedule should be arranged to avoid scheduling any two
consecutive holidays to any one (1) person. Employee requested changes to the on call
schedule are subject to voluntary arrangements among on call personnel. Employees who
are on standby for seven consecutive days will be paid the equivalent of eight hours of pay
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at their regular rate or eight hours of compensatory time, at the discretion of the Employee,
and regardless of whether they are called in.
7.4.1

Callout. Callout is defined as unscheduled hours worked prior to two (2) hours before the
beginning of a scheduled shift, or at any other time outside of the employees scheduled work
time. An employee who is called out and physically responds to a call within one (1) hour
of their shift shall be compensated at one (1) hour of overtime. An employee who is called
out and physically responds to a call within two (2) hours but more than one (1) hour of their
shift shall be compensated at overtime from the time the employee responds to the call to the
start of their shift. Employees who are called in as defined herein and physically respond
to the call will receive a minimum of three hours' pay at their regular rate for each physical
response and reimburse the current IRS rate per mile for actual mileage round trip between
home and the City's site. Supervisory and management employees are exempt from any such
compensation. Actual time worked will be recorded, and when actual time worked exceeds two
hours for any response, all time worked will be compensated at overtime. A "physical response"

means physically coming to a City building or site in order to respond to a call. An
employee will receive one (1) hour of compensation for verified interactions with the
computerized control system, if such action is completed from other than a physical
response during the standby time period provided in this agreement. If an employee on
standby must call in other employees to physically handle an emergency situation, as
unscheduled hours those employees will also receive a minimum of three hours' pay at their
regular rates and reimburse the current IRS rate per mile for actual mileage to the worksite,
and round trip back home if called out after 4:30pm, on a weekend, or Holiday. . An
employee must obtain authorization from the Director of Public Works before calling in
other employees. If the emergency requires the presence of other employees and the
supervisor or Director of Public Works cannot be reached, the employee will not be
disciplined for calling in other necessary employees.
No employee shall be compensated for callout for telephone calls received or made, e-mail
responses, text messages or other forms of communication for which no response beyond
the reply is required. If any such received call or message results in a physical response, or
in a computerized interaction with the control or operating systems, compensation will be
based on such responses, provided however, an employee receiving a City Business related
call between the hours of 9:00 P.M. and 6:00 A.M. shall be compensated at the minimum of
one (1) hour compensation at the regular rate. All other calls received at other times during
the day, or during the standby time served, shall not be compensated unless such calls
consume a cumulative one half hour or more of continuous employee time. Any such calls
shall be compensated on an hour per hour basis, recorded in quarter hour increments from
the first half hour and beyond.
7.5

In order to comply with Oregon Department of Human Resources regulations regarding
drinking water, the City may require an employee to carry a pager and be available twentyfour (24) hours a day to respond to emergencies with the City's drinking water system. If the
City requires an employee to do so, the employee will be given four hours of paid time off,
to be pro-rated if the employee performs the duty for fewer than seven days. The employee
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may use that paid time off either during the week in which the employee performs the duty
or during the following week. The employee may not carry over the paid time off provided
under this provision for more than one week. An employee who must physically respond to
an emergency with the City's drinking-water system that cannot be handled by the employee
on standby will be compensated as provided in Section 7.4.1
7.6

Employees who encounter unsanitary conditions during the workday may clean up on paid
time at the discretion of the appropriate supervisor. Cleanup will take place at City facilities.

7.7

During inclement weather conditions, should the on-call employee be required to spend the
night in Wood Village, the City shall arrange for a room at a hotel and provide petty cash in
advance for the employee's meals (unless the City office is closed and there is no one to
provide the petty cash). Proper receipts and any change due to City must be properly settled
the following business day.

7.8

No Pyramiding. No employee will be compensated twice for the same hours. For example,
if a call out occurs within the same three hour period compensated for a prior call out, the
employee’s time will be continuous and not pyramided.
• Example 1: An employee gets called out at 9pm. The employee is
considered called out until 12am. Any callouts between 9pm and 12am are
under one (1) call out. Actual time worked over two (2) hours is treated as
overtime. Actual time worked that is less than two (2) hours but extends
past the three (3)-hour call-out window is also paid at overtime.
 The employee is called out at 9pm, works thirty (30) minutes
and goes home. The employee is called out again at 11pm,
and works fifteen (15) minutes and goes home. Under this
scenario, the employee would get paid the three-hour call out
and all mileage responding to the two calls. There was 45
minutes of actual time worked.
 The employee is called out at 9pm, works thirty (30) minutes
and goes home. The employee is called out again at 11:30pm,
and works one (1) hour and goes home. Under this scenario,
the employee would get paid the three (3)-hour callout as well
as thirty (30) minutes of overtime for the worked from 1212:30am, which translates into 3.75 hours of regular time, and
all mileage responding to the two calls. There was one hour,
and thirty minutes of actual time worked.
 The employee is called out at 9pm, works thirty (30) minutes
and goes home. The employee is called out again at 11pm,
and works two (2) hours and goes home. Under this scenario,
the employee would get paid the three (3)-hour callout as well
as one (1) hour at an overtime rate for the time worked
between 12-1am, which translates into 4.5 hours of regular
time, and all mileage responding to the two calls. There was
two hours and thirty minutes of actual time worked.
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•

Example 2: An employee gets called out at 9pm. The employee is
considered called out until 12am. Any call-outs between 9pm and 12am are
under one (1) call out. Actual time worked over 2 (two) hours is treated as
overtime. Actual time worked that is less than two (2) hours but extends past
the three (3)-hour call-out window is also paid at overtime.




7.9

8.1

The employee is called out at 9pm, works thirty (30) minutes
and goes home. The employee is called out again at 12:30am,
and works fifteen (15) minutes and goes home. Under this
scenario, the employee would get paid two (2) three-hour call
outs and all mileage responding to the two calls. There was 45
minutes of actual time worked.
The employee is called out at 9pm, and works two-and-a-half
hours and goes home. The employee is called out again at
12:30am, and works fifteen (15) minutes and goes home.
Under this scenario, the employee would get paid 2.5 hours at
an overtime rate for the first call which translates into 3.75
hours of regular time, and a three-hour call out for the second
call for a total of 6.75 hours at the standard rate, and all
mileage responding to the two calls. There was two hours and
forty-five minutes of actual time worked.

Residency Requirement: To ensure prompt response to emergency situations for the
protection of the public’s health, safety and welfare, all emergency response personnel who
may be assigned on-call duties must reside within thirty (30) minutes of City Hall, and when
on-call, must stay within a thirty (30) minute response time.

ARTICLE 8
SICK LEAVE
Employees will accrue eight (8) hours of sick leave per month for each full month worked.
Sick leave accrues from the date of employment and can be used after the completion of
ninety (90) days of employment with the City. . Bargaining unit employees shall not receive
a lesser accrual rate than is provided to non-bargaining unit employees, provided however,
contract employees may receive differing benefits.

8.2

Unused sick leave may carry forward to the next year, but an employee may not accumulate
more than seven hundred and twenty (720) hours of sick leave during the course of the
employee's service with the City. Bargaining unit employees shall not receive a lesser
accumulation limit than is provided to non-bargaining unit employees, provided however,
contract employees may receive differing benefits.

8.3

An employee may annually donate up to a total of forty (40) hours of accrued but unused
vacation, personal holiday or compensatory time to any regular employees, provided that the
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giving employee maintains at least one hundred and fifty (150) hours of accrued but unused
leave for their own use and that the receiving employee has used all of their own accrued
paid time off, including sick leave, vacation leave, and compensatory time and requires
additional leave to recover from an illness or injury. Donated leave shall be converted to a
dollar value based on the hourly rate of the employee providing the donation, divided by the
hourly rate of the receiving employee to determine the number of hours of sick time that will
be allowed from the donation. An employee who chooses to donate time must notify the
City in writing of the donation and shall have all accruals and credits adjusted appropriately
to reflect the donation.

9.1

ARTICLE 9
OTHER PAID LEAVES OF ABSENCE
Jury Duty. Employees will be granted leave with pay for service as a juror, or prospective
juror. However, the compensation paid to the employee by the City for the period of the
absence will be reduced by the amount of money received by the employee for jury duty.
Upon being excused from jury service for any reason an employee will immediately contact
the department head or their immediate supervisor for work assignment for the remainder of
the employee’s regular workday.

9.2

Required Court Appearances. Leave of absence with pay will be granted for attendance in
any court in connection with an employee's officially assigned duties, provided that the
requirement to appear in court is as a result of a subpoena filed on behalf of the City. The
period of such authorized absence will include the time required for travel to the court and
back to the employee's worksite or the City of Wood Village, whichever is appropriate.

9.3

Military Leave. The City will comply with applicable laws regarding military leave.

9.4

Bereavement. In the event of a death in the employee’s immediate family, an employee may
be granted up to three (3) day’s leave of absence with full pay to enable the employee to
attend a funeral and/or make funeral arrangements. Employees may take an additional two
(2) days of bereavement leave if necessary, using sick, vacation, personal holiday, or
compensatory time. If the employee has no time accrued, these days may be approved as
leave without pay by a supervisor or City Manager.

10.1

ARTICLE 10
UNPAID LEAVES OF ABSENCE
Employees are entitled to unpaid leaves of absence, such as family/medical leave, in
accordance with applicable laws and City Policies. Employees will not accrue vacation, sick
leave, or seniority while on unpaid leave, unless otherwise required by law.
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ARTICLE 11
COMPENSATION
11.1

The City agrees to pay bargaining unit members during the term of this Agreement in accord
with this article, except that overtime will accrue for hours worked in excess of eight (8)
hours per workday with the exception for flex time schedules requested by the employee and
approved by management, or forty (40) hours worked per workweek. All compensation for
authorized overtime, call back, standby time, and all holiday work shall be compensated
through pay or compensatory time. All annual wage increases are subject to the City's
annual budgetary requirements.

11.2

Wages.
a. The range increments will be as follows: range 10 for Utility Worker I; range 12 for
Utility Worker II; and range 15 for Utility Worker III.
b.

Effective July 1 of each year, the City will adjust all wages based on the All-Cities
CPI-U in an amount not less than two percent (2.0%) nor more than four percent
(4.0%) based on the index as published in February of that year covering the
preceding year. Employees who receive "satisfactory," "commendable," or
"outstanding" overall scores on their annual evaluations will also move up at least
one target zone on the wage schedule.

c.

Employees who have "topped out" at the highest target zone of their wage range will
be given a performance bonus each year thereafter if they achieve "commendable" or
"outstanding" overall scores on their annual evaluations. This bonus will be paid in a
lump sum no later than November 30 of the following fiscal year, as determined by
the City Manager, and shall be in accord with City Personnel Manual procedures.

11.3

Evaluations. Employees will be officially evaluated by their supervisors on an annual basis.
These written evaluations will take place in May or June and will be the basis for the
employees' wages for the coming year. The supervisors will also perform a progress report
for each employee in December or January of each year, at which time the supervisors will
meet with employees individually to discuss their progress during the first six (6) months of
the year.

11.4

Career Ladder. The City will create a career ladder system for employees covered by this
Agreement, the purpose of which will be to give all qualified employees an opportunity to
advance in accordance with satisfactorily demonstrated proficiencies and performance,
provided however, the City shall establish the total number of positions available in each job
classification. For this agreement, not more than one Utility Operator III position is
available and not more than three (3) Utility II positions. The ladder will generally work as
follows:
a.

The ladder currently consists of the four (4) authorized positions listed above.
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b.

Employees may progress up the ladder at their own pace as they become qualified at
the next higher position. To become qualified, employees must obtain proficiencies
as set by the City for each position and serve a minimum amount of time within their
current position, provided however, that no individual may advance if the allocated
number of positions available in that job class are filled.

c.

The City will create documents, to be shared with the Union, listing the required
criteria and proficiencies for each position, and the supervisors will document each
proficiency and requirement as it is met by the employee. Upon successful and
satisfactory completion of all the requirements and proficiencies for the next
position, the employee will be recommended for promotion.

11.5

Overtime. Except in emergency situations, no employee may work overtime unless
authorized in advance to do so by their supervisor. Any overtime worked will be
compensated at the rate of one and one-half times the regular rate of pay for all hours
worked in excess of eight (8) per day with the exception for flex time schedules requested
by the employee and approved by management, or forty (40) hours worked per week
(authorized mealtimes will not be counted). There shall be no pyramiding of overtime. At
the employee's choice, compensatory time will be provided instead of pay at the rate of one
and one-half times the amount of actual time worked in excess of eight (8) hours per day
with the exception for flex time schedules requested by the employee and approved by
management, or forty (40) hours worked per week.

11.6

Compensatory Time. A maximum of forty (40) hours may be accrued. Employees must get
prior approval from their supervisor to use compensatory time.

11.7

Show-Up Compensation. Any employee who reports for work at their regularly scheduled
time and to whom no work is provided shall be compensated for no less than two (2) hours'
pay at their regular rate. The City may choose to excuse employees from work, and such
employees shall be considered as not working for the City once they leave the premises. The
City has the right to require employees to remain on the premises and continue working for
the duration of the paid hours.

11.8

Base Classification. New employees shall be assigned a classification on the basis of the
work for which they are hired.

11.9

Certification Pay. Any covered employee that achieves the combination of education,
experience, and testing to be recognized by the State of Oregon with certification in
distribution or collection in water or sewer shall be compensated for such certification
achievement as follows:
Each Certification above that required for the Position $ 0.25 per hour worked per
certification attained.
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Certifications in collection and distribution are treated separately, and certification pay is
based on each certificate. Covered employees that are certified above the requirements for
the position shall not receive more than a cumulative $300.00 per month.
Certification pay shall not be paid for any certifications required by a position.
11.10 Time Reporting. All time shall be reported in quarter hour increments. All time less than
seven and one half (7 ½) minutes shall be rounded down to zero. Time greater than seven
and one half (7 ½) minutes shall be rounded up to the quarter hour and reported. If a
physical call out takes less than seven and one half (7 ½) minutes, the call out will be
reported along with the actual time in the physical response, and the employee will receive
the call out pay at the contract rate (three (3) hours of regular time).
ARTICLE 12
DISCIPLINE AND DISCHARGE
12.1

Discipline. The City may impose disciplinary action that includes oral reprimand, written
reprimand, demotion, suspension, and discharge. The City will determine the appropriate
level of discipline to be applied based on the circumstances. The right of the City to
discipline or discharge employees shall be limited only to the extent provided in this Article.
No regular employee shall be suspended, demoted, or discharged except for cause, nor shall
any such employee be suspended, demoted, or discharged arbitrarily. Any disciplinary
action imposed on any regular employee may be protested only through the grievance
procedure set forth in Article 12.

12.2

Discharge. If the City determines that there is cause to discharge a regular employee, the
employee will be suspended without pay for five (5) workdays. The City will notify the
employee and the Union of the reasons for the suspension and discharge, and will allow the
employee an opportunity to respond in person or in writing. Unless the City withdraws the
discharge or the situation is otherwise resolved, the discharge will become effective at the
end of the five (5) workdays. The discharge of a regular employee may be protested only
through the grievance procedure set forth in Article 12.

12.3

This Article does not apply to any new employee in their introductory period as defined in
this Agreement. The City may discipline or discharge introductory employees at any time,
with or without notice, and for any or no reason.

12.4

If the City has reason to reprimand an employee, it shall be done in a manner that will not
embarrass the employee before other employees or the public.

12.5

Disciplinary actions may be removed from active consideration in an employee’s file after
three (3) years if no similar violations or actions have been noted in the employee’s file.
Removal shall mean that the incident may not be used in any future disciplinary actions.
This context is not the physical removal of the document; it is the limit that the City may no
longer use this incident for purposes of future discipline. The union recognizes the City’s
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liability obligation to retain such records for the duration of the employee’s service to the
City. Removal will not be permitted, and the City shall be free to utilize such information, if
incidents of similar nature or character occur in the three (3) year period.

13.1

ARTICLE 13
GRIEVANCE PROCEDURE
A "grievance" is defined as an allegation by (a) the Union or (b) one or more non
introductory period employees that their rights under the Agreement have been violated. The
term "grievance" shall not apply to any dispute that is specifically excluded from the
grievance process by this Agreement. All grievances arising during the term of this
Agreement must be resolved exclusively in accordance with this Article. Prior to beginning
the formal process described below, an employee will directly discuss the grievance with
their immediate supervisor in an effort to resolve the issue.
STEP I. The affected employee shall notify the Union, and the Union or the employee shall
take up the grievance with the employee's direct supervisor or department head, within
seventy-two (72) hours of its occurrence, excluding Saturday and Sunday. The supervisor or
department head and the employee shall then attempt to resolve the matter within ten (10)
working days.
STEP II. If the dispute is not settled or dropped at Step I, the employee or Union may appeal
the dispute in writing within three (3) workdays of the completion of Step I, to the City
Manager or their designee for a resolution. The grievance must be clearly marked as a
grievance, must describe the facts of the alleged violation, must specifically identify the
Article(s) that are alleged to have been violated, and must suggest a remedy. The City
Manager or the designee will provide a written decision within fifteen (15) workdays of
receipt of the appeal.
STEP III. If the grievance is not resolved at Step II, it shall be referred to a Board of
Adjustments by written notice served on the City within five (5) working days after the
failure to resolve the grievance at Step II or within five (5) working days after the time limit
applicable to Step II expires. Failure to serve timely notice or referral to the Board of
Adjustments shall constitute waiver of the grievance. The Board of Adjustments shall
consist of two (2) representatives appointed by the Union and two (2) representatives
appointed by the City. The Union's representatives will not include bargaining unit members
from other public employers. None of the representatives shall be directly involved in the
dispute. The Board shall hear the matter at a mutually convenient time and place within ten
(10) working days following written referral to the Board of Adjustment. Each member of
the Board of Adjustments shall be entitled to one (1) vote, and the Board shall issue a
written decision signed by the members within twenty-four (24) hours after the hearing. A
majority decision by the Board of Adjustments shall be final and binding on all parties. If
the Board of Adjustments is deadlocked, that result will be documented in writing. The
parties may, by mutual agreement, waive submission of a grievance to the Board of
Adjustments.
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STEP IV. If no majority decision is reached at Step III, or if the parties mutually agree to
waive Step III, either party may appeal the grievance to arbitration by a written notice
provided to the other party within ten (10) workdays after the date of the written decision at
Step III. The Union and the City will attempt to select an arbitrator mutually agreeable to
them. If they cannot agree on an arbitrator, then the Union will request a list of seven (7)
arbitrators from the Employment Relations Board Mediation and Conciliation Service. The
parties will alternately strike one name each from the list, and the last name remaining will
be the arbitrator. The designated arbitrator will conduct a hearing on the disputed matter and
take testimony and evidence unless the parties otherwise mutually agree. The arbitrator will
tender a decision within thirty (30) calendar days after the close of the hearing, unless the
parties mutually agree to extend that time limit. The arbitrator's decision will be final and
binding on all parties. The arbitrator will not have the authority to alter, amend, or modify
any of the provisions of this Agreement. The arbitrator's fee and expenses will be paid by the
losing party. Any other fees and expenses for the hearing, including without limitation
wages, fees, and living and traveling expenses of representatives or witnesses, must be paid
by the party incurring those fees and expenses. If either party desires a verbatim recording of
the proceedings, it may cause such a record to be made, provided that it pays for the record
and makes a copy available without charge to the arbitrator. If the other party desires a copy,
both parties shall jointly share the cost of the transcript and all copies.
13.2

The time periods specified in this Article may be extended or modified only by mutual
agreement. Failure by the Union to comply with a specified time period shall constitute
acceptance of the City's position at the preceding step. Failure by the City to comply with a
specified time period shall constitute rejection of the grievance at that step and thereby allow
the employee to process the grievance at the next step.

13.3

Employees selected by the Union to act as Union representatives shall be known as
"Stewards." There shall be a limit of one (1) steward within the bargaining unit. The name of
employees selected as steward and the names of other union representatives who may
represent employees shall be provided in writing to the City by the Local Union. The
steward should generally process grievances outside working time. When circumstances
make that impossible, the steward may process grievances during working time provided
that such activities are limited to one (1) hour per workday and do not affect the City's
operating requirements. The City will not compensate employees for work time spent
processing grievances unless the City asks them to do so.

14.1

ARTICLE 14
INTRODUCTORY PERIOD
A newly hired employee must serve an introductory period of six (6) months. During those
six (6) months, the employee may be discharged at any time, with or without notice, and for
any or no reason. Discharge of an introductory employee will not be subject to the grievance
procedure under Article 12.
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14.2

Employees who satisfactorily complete their introductory period will become regular
employees with all privileges provided by this Agreement. Seniority will be calculated from
the date of hire.

14.3

A current employee who is promoted to a higher utility classification status must serve an
introductory period of three (3) months. If the City determines during those three (3) months
that the employee is not performing satisfactorily, the City may return the employee to their
previous position without loss of seniority. An employee may also choose during those three
(3) months to return to their previous position without loss of seniority. An employee who
satisfactorily completes the introductory period will become a regular employee in the new
position. All bargaining unit employees who are serving an introductory period shall be
afforded all rights and provisions as provided for all employees covered by this Agreement.

15.1

ARTICLE 15
GENERAL PROVISIONS
Seniority: Seniority is equivalent to an employee's continuity of service calculated from the
last date of hire. Continuity of service will be broken by resignation, discharge, or a failure
to report to duty at the expiration of an approved leave of absence.

15.2

Visits by Union Representatives: Union representatives may have access to employees on
the work site only when the employees are not on work time, so long as those visits do not
cause disruption of work activities, and the Union provides prior notification to the City
Manager, Public Works Director, or Designee at least one (1) hour prior to the visit. When
the Agreement is ratified, the Union will furnish to the City the names and business
addresses of all Union representatives who may have cause to exercise this provision.

15.3

Travel and Training:
a.
Required Training and Certifications. The City will reimburse employees for the
costs of required certifications and for required training (including materials.)
employees will be paid at their regular rate for hours spent in required training, based
on the training schedule (not including lunch periods), including travel time to and
from Wood Village to the training site if the employee is currently working.
Employees will generally be paid for travel time to and from the employee's home
and the training site based on the training location. If the employee is required to use
the employee's personal automobile to travel to training, the City will reimburse the
employee for mileage at the current IRS rate. The City will reimburse employees for
meals at the current IRS adopted rate. The City will also reimburse employees for
reasonable lodging costs if the training requires an overnight stay. Employees must
provide proper receipts to be reimbursed.
b.
Optional Training and Certifications. Employees who choose to obtain training and
certifications not required by the City must do so on their own time. The City will
not reimburse such employees for time, travel, certifications, or training costs. If,
however, the certification or training obtained allows an employee to perform work
that the City would otherwise contract out, the City will pay the employee a
reasonable and customary rate for the actual time spent in performing those services,
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to be determined by the City using past costs for such services as a guideline for
payment.
15.4

Uniforms: Public Works Utility Workers are required to wear the City approved uniform to
work. The City will provide to employees with an allowance of $1,000 indexed to the
COLA upon hire to purchase the following items:
 10 shirts
 5 pairs of work pants
 1 pair work boots
 1 pair coveralls
 1 work jacket
 1 set of rainwear
In each following year, the City will provide each employee with a $750 allowance for
replacement uniforms. This amount will be annually adjusted in accordance with COLA.
Employees are expected to take reasonable care to maintain their uniforms and to appear
well-kept and clean while working. If employees choose to become involved in political
activities outside the City, they shall not wear uniforms or other items that have the City's
name or identifying features on them.
Items that are considered Personal Protect Equipment (PPE) such as hardhats, rubber boots,
and other similar type clothing items will be supplied by the City. If the City requires any of
the items to have embroidery, the cost of embroidery shall not be deducted from the annual
allocations.

15.5

Outside Employment: Employees shall not accept outside employment, whether part-time,
temporary, or permanent, without prior written approval from the City Manager. Employees
shall submit a written request to their supervisor or department head, who shall forward a
recommendation on the request to the City Manager. Each change in outside employment
shall require separate approval. To be approved, outside employment must:
a. be compatible with the employee's City work;
b. in no way detract from the employee's efficiency in their City work; and
c. in no way conflict with the interest of the City or be a discredit to the City.
Outside employment that meets these criteria will be approved. The City may revoke that
approval if the employment stops meeting these criteria.

15.6

Use of City Equipment: Employees must comply with the City's policies applicable to the
majority of City hourly employees on the use of any equipment owned by the City. Except
in the case of a clear emergency, employees may not make personal use of City equipment,
including cell phones.

15.7

Layoff and Recall.
a. Layoff. In the event that a reduction in personnel is deemed necessary by the City, length
of service shall be the determining factor in a layoff, provided that the skill, competency,
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ability and past performance of employees are substantially equal in the City's opinion.
The City will attempt to transfer laid-off employees to vacant positions in the City for
which they are qualified, if such positions exist. No regular Public Works employee will
be laid off while an introductory, temporary, emergency, or seasonal Public Works
employee is currently employed.
b. Recall. In the event that a recall is deemed necessary by the City, length of service shall
be the determining factor, provided that the skill, competency, ability and past
performance of employees are substantially equal in the City's opinion. Employees who
are laid off retain recall rights to their prior position for two (2) years. Employees who
refuse to accept an offered position from layoff lose their recall rights. For the purposes
of recalling employees, notice of recall from a layoff period exceeding five (5) regular
City workdays shall be by certified mail, return receipt requested, sent to the employees
at their last known address of record as furnished by them to the City. For layoff periods
of less than five (5) days, a personal visit by a City representative or a telephone call will
suffice. Employees recalled to the City will return at the seniority level they had
achieved at the time of layoff.
ARTICLE 16
HEALTH AND WELFARE
RETIREMENT AND LIFE INSURANCE
The Oregon Laborers-Employers Health and Welfare Plan
provided by the Oregon and Southern Idaho District Council
of Laborers
Plan
Associates II & A

Employee Share Emploer Share Total
$118
$1,062 $1,180

As of January 1, 2021, all Utility Workers will use The Oregon Laborers-Employers Health
and Welfare Plan provided by the Oregon and Southern Idaho District Council of Laborers
as stated above regardless of union membership or eligibility. Waiting and eligibility
periods may vary from the City’s and must comply with all state and federal healthcare
regulations. The Union is responsible for the full administration of the plan including
COBRA, retiree coverage, sign-ups, open enrollment, questions, and other day to day issues
that may arise in the administration of this plan. It is understood that this plan is available to
non-represented City staff as well.
16.2

Rate Share: The cost of the plan will be shared by the City and employees with the City
paying 90% of the premium, and employees paying 10% of the premium. It is understood
that the total cost may change over the term of this agreement, and the 90/10 cost share will
remain in effect.
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16.3

Retirement: Employees will have retirement benefits as provided by Public Employees
Retirement System (PERS), as amended or modified. Employees may also participate in the
deferred compensation plan administered by the City.

16.4

Life Insurance: The City will continue the same life insurance benefits that unit members
currently have for the duration of this agreement.

ARTICLE 17
SEPARABILITY, FUNDING, & CONFLICT
17.1

Separability: If any provision of this Agreement is declared illegal or legally unenforceable
by any court or government agency, all other provisions of this Agreement will remain in
full force and effect.

17.2

Funding: Wages and benefits provided by the City to its employees must be approved by the
City Council and, in some cases, by a vote of the City's citizens. Therefore, all wages and
benefits provided by this Agreement are contingent upon that approval, which is in turn
contingent upon the sources of revenue available to the City in any given year. The City
Administrators will include in their budget request(s) amounts sufficient to fund the wages
and benefits provided by this Agreement, but the City makes no guarantee as to the passage
of such budget requests or voter approval thereof. This provision and the City's actions
hereunder will not be subject to the grievance procedure.

17.3

Conflict: Any terms and conditions of employment, personnel rules, or other policies not
expressly covered by the terms of this Agreement will be determined by the City's personnel
policies as provided in the City's Personnel Policy Manual. Where the terms of this
Agreement and the City's personnel policies conflict, this Agreement prevails.
ARTICLE 18
TERMINATION AND RECOGNITION

18.1

Length of Contract. This Agreement shall be effective as of July 1, 2020, shall remain in full
force and effect without change, and shall terminate on June 30, 2025. Either party to this
Agreement may initiate negotiation for renewal, amendment or revision of this Agreement
ninety (90) days prior to termination of this Agreement.
This Agreement shall remain in full force and effect during the period of negotiations,
except that when this Agreement expires, either party may take economic action after having
exhausted all remedies required under applicable Oregon Revised Statutes.

18.2

Mutual Reopeners. Any subject contained in this Agreement may be opened at any time
upon mutual agreement of both the City and the Union under ORS 243.698 (expedited
bargaining process).
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OREGON & SOUTHERN IDAHO G
DISTRICT COUNCIL OF LABORERS, LIUNA
BY:
______________________________________

Title: _________________________
Date: _________________________

LABORERS INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 737
BY:
______________________________________

Title: _________________________
Date: _________________________

FOR THE CITY BY: City Manager Greg Dirks.

______________________________________

Date: _________________________
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Labor Contract
202015-20250
THIS AGREEMENT is entered into as of July 1st, 202015, by and between the CITY OF
WOOD VILLAGE, OREGON, hereinafter referred to as the "City," and OREGON &
SOUTHERN IDAHO DISTRICT COUNCIL OF LABORERS, LABORERS
INTERNATIONAL UNION OF NORTH AMERICA, AND LOCAL 320 737 LABORERS, of
the Laborers International Union of North American, AFL-CIO, hereinafter collectively referred
to as the "Union."
The purpose of this Agreement is to set forth the full and complete Agreement between the
parties on matters pertaining to rate of pay, hours of work, fringe benefits, and other conditions
of employment.
SCOPE OF AGREEMENT
This Agreement shall apply to all employees of the City of Wood Village Public Works Utility
Workers, excluding short-term or temporary employees and supervisory and confidential
employees as defined by ORS 243.650, as well as any additional exempt positions created by the
City.
ARTICLE 1I
RECOGNITION
The City recognizes the Union as the collective bargaining representative with respect to
employment relations as defined in ORS 243.650 to 243.782 for all Public Works Utility
Workers employed by the City, excluding seasonal or temporary workers, supervisory and
confidential employees.

2.1

ARTICLE 2II
MANAGEMENT RIGHTS
The Union recognizes and acknowledges that except to the extent specifically and
expressly limited by a provision of this Agreement, the City has the exclusive right to
exercise the traditional functions of management. These functions include the right to
operate and manage the City and all parts of it, including but not limited to the right to
determine the size and composition of the workforce; determine, modify, and discontinue
work assignments, work shifts, and work schedules, including to allocate and require
overtime; determine and modify job descriptions, job assignments, and employee
classifications; set hours of employment; determine, initiate, modify, and discontinuepartially or completely-City operations, programs, projects, and services; determine the
method and means for providing City operations, programs, projects, and services;
control City premises and property; select, hire, classify, promote, assign, direct, transfer,
layoff, and compensate or otherwise reward employees; suspend, demote, discipline, and
discharge employees; determine, modify, and discontinue employee benefits; establish,
assess, modify, and discontinue job requirements, functions, duties, qualifications, and
standards of performance; evaluate employees; abolish positions or reorganize
departments or divisions; dispose of and assign equipment or supplies; authorize work to
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be performed by any outside qualified person or entity as the City deems appropriate,
including without limitation to City staff, contract or subcontract any work as the City
deems appropriate, including the use of management, supervisory, or other qualified
personnel, leased or temporary personnel; adopt, establish, interpret, modify, and
discontinue the City policies, procedures, regulations, and work rules; and otherwise
maintain the efficiency of the City. However, if the City decides to contract out work that
would significantly deviate from past practice, the City will notify the Union and offer
the Union the opportunity to discuss effective means to minimize the impact of such
action on bargaining unit members before implementation. This in no way shall preclude
the use of temporary or part-time workers.
2.2

The foregoing list of management rights is illustrative only and may not be interpreted to
exclude other rights of management not specifically set forth. The City will retain these
rights whether or not it exercises them, andthem and will retain the entitlement to
exercise these rights at any time in the future. The City retains all prerogatives, functions,
and rights of management not specifically and clearly limited by this Agreement. All
matters not specifically covered by this Agreement will be administered by the City in
accordance with its policies, procedures, regulations, and work rules as they may be
adopted, established, modified, or discontinued by the City from time to time. The
exercise of management rights, except where modified by a specific provision of this
Agreement or by law, are not subject to negotiation during the term of this Agreement.

2.3

Management Right to Complete Work. Nothing in this agreement shall be interpreted to
abridge the sole right for the City to respond to needed activities with management,
supervisory, or other qualified personnel capable of completing a work task. This article
does not modify the provisions in this contract relating to contracting for services.

ARTICLE 3
UNION MEMBERSHIP AND CHECK-OFF
3.1

Membership or non-membership in the Union shall be the individual choice of employees
covered by this Agreement. It is recognized that employees covered by this Agreement
may be required in the line of duty to perform duties growing out of or connected with
labor disputes which may arise within the City. The Union agrees that no disciplinary or
other action will be taken by the Union against employees covered by this Agreement by
reason of any such action or conduct in the line of duty.

3.2

The City agrees to deduct from the paycheck of each employee who has so authorized it
the regular initiation fee (for new employees) and regular monthly dues uniformly
required of members of the Union or monthly “payment in lieu of dues,” as the case may
be. The amounts deducted shall be transmitted monthly to the Union on behalf of the
employees involved. Authorization for such deduction shall be in writing, signed by the
employee, on forms furnished by the Union and may be revoked by the employee upon
written request only during the thirty (30) day period between July 1 and June 30 of each
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year. It is the responsibility of the member to ensure they pay union dues while on leaves
of absences of any time in order to maintain their status.
3.3

The City agrees to provide the Union Steward the names, departments, work, home, a
personal cellular telephone numbers, personal email addresses on file with the employer,
and home address of new employees within 30thirty (30) days of the first (1st) day after
the completion of the introductory period for each employee represented by this
agreement once the Union Steward receives and provides to the City written permission
from the employee to do so. Following the completion of the introductory period, the
Union shall be allowed up to thirty (30) minutes to provide new member orientation to
Local 737 bargaining unit employees. The local 737 designated steward attending
orientation as the Union representative shall be given paid release time sufficient to cover
the Union’s presentation and travel time. If the Union Steward is unavailable a Union
representative will provide new member orientation.

3.4

The Union assumes responsibility for repayment of monies found to be illegally deducted
by the City under this Article and shall indemnify and hold the City harmless against any
and all claims that arise out of or by reason of the good faith actions of the City pursuant
to its compliance with this Article. The Union reserves the right to designate counsel to
defend the City in any such action.

2.4.

Membership or non-membership in the Union shall be the individual choice of employees
covered by this Agreement. However, any employee who chooses not to belong to the Union
shall make a payment in lieu of dues to the Union. Such payment shall be equal to and shall in no
event exceed periodic union dues uniformly required. Should such “fair share” be declared
unlawful by a court of competent jurisdiction, the preceding sentences shall be inoperative. It is
recognized that employees covered by this Agreement may be required in the line of duty to
perform duties growing out of or connected with labor disputes, which may arise within the City.
The Union agrees that no disciplinary or other action will be taken by the Union against
employees covered by the Agreement by reason of any such action or conduct in the line of duty.

2.5

The City agrees to deduct from paychecks of each employee who has so authorized it the regular
initiation fee (for new employees) and regular monthly dues uniformly required of members of
the Union or monthly “payment in lieu of dues,” as the case may be. The amounts deducted shall
be in writing, signed by the employees on forms furnished by the Union. The performance of this
service is at no cost to the Union. The Union agrees to hold the City harmless against any and all
claims, suits, orders or judgements brought against the City as a result of the provision for dues
deductions and “fair share” deductions. While the City will not be held liable for deduction
errors, it will make proper adjustments with the Union for errors as soon as it is practicable. In
order for both parties to have adequate information on dues deduction, an updated list of the
names of all employees in the bargaining unit will be delivered to the Union along with the
monthly transmittal of the deductions.

The Union agrees to refund to the City any deductions and dues paid to it in error as soon as it is
practicable. Such refunded money shall then be returned to the employee(s) as appropriate. The
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City agrees to provide to the Union the names of new employees within 30 days of the first day of
employment of each new employee represented by this Agreement.
2.6.

Any employee who objects to the Associations dues or “fair share” payments on the basis of
bona-fide religious tenets or teachings of a church or religious body of which such employee is a
member or sincerely held religious beliefs in accordance with applicable law, shall not be
required to make dues or “fair share” payments. Any such employee shall pay an amount of
money equivalent to regular Association dues to a non-religious charity which has been mutually
agreed upon by the employee affected and the Association. The employee must provide written
verification of such payments to the City’s Finance Department on a monthly basis.

2.7.

All employees covered by the Agreement at the successful completion of the introductory period
shall either (1) become a member of the Union, (2) tender to the Union his/her fair share payment
in lieu of dues, or (3) come to agreement with the Union on payment to a charitable organization
based upon the religious grounds described in Section 2.6. The Union assumes responsibility for
repayment of monies found to be illegally deducted by the City under this Article.

43.1

ARTICLE III4
STRIKES AND LOCKOUTS
The employees covered by this Agreement will not strike or cease work for the duration
of this Agreement for any reason. All disputes arising under this Agreement will be
submitted to the grievance process as defined in Article 12, unless they are otherwise
specifically excluded by the Agreement.

43.2

In the event of a strike, work stoppage, slowdown, picketing, observance of a picket line
or other individual choice or collective bargaining conduct, the Union will immediately,
upon notification, attempt to secure an immediate and orderly return to work. The
Union's obligations under this section and Section 43.1 will not be affected or limited by
the subject matter of the dispute or by whether or not it is grievable under the Agreement.

43.3

It is understood that it is essential to the public interest that the City not be drawn into a
labor dispute with which it is not immediately and directly concerned. Accordingly, the
Union agrees that no employee covered by this Agreement will strike in sympathy with
any other strike. If employees choose to become involved in political activities outside
the City, they shall not wear clothing or other items that have the City's name or
identifying features on them.

43.4

The City will not lock out employees covered by this Agreement during the term of this
Agreement.

ARTICLE IV5
HOLIDAYS
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54. 1

The City will provide employees covered by this Agreement with the following paid
holidays:
New Year’s Day
President's Day
Independence Day
Veteran's Day
Day after Thanksgiving

Martin Luther King Jr.'s Birthday
Memorial Day
Labor Day
Thanksgiving Day
Christmas Day

54.2

In addition, each employee will have one floating personal holiday for use during the
calendar year. Holidays that fall on a Saturday will be observed on the preceding Friday,
and holidays that fall on a Sunday will be observed on the following Monday.

54.3

Employees who are required to work on Martin Luther King Jr.'s Birthday, President's
Day, Veteran's Day, or the Day after Thanksgiving will be compensated at their regular
rate for all hours worked, in addition to receiving their holiday pay. Employees who are
required to work on any other holiday will be compensated at time-and-a-half of their
regular rate for all hours worked, in addition to receiving their holiday pay.

65.1

65.2

ARTICLE V6
VACATIONS
All regular full-time and part-time employees in the bargaining unit are eligible for
vacation time. Regular employees will accrue vacation time on a monthly basis. After six
(6) months of employment, a regular employee is eligible to take accrued vacation leave.
The amount of vacation time an employee is entitled to earn depends on the employee's
length of service with the City. Vacations must be taken within the twelve (12) month
period between anniversaries unless otherwise recommended by the employee's
supervisor and approved by the City AdministratorManager. Vacation leave shall accrue
per month for full-time employees as follows:
Years 1-5 = 6.67 hours per month or 80 hours per year
Years 6-10 = 10.00 hours per month or 120 hours per year
Years 11-14 = 12.00 hours per month or 144 hours per year
Years 15-19 = 13.33 hours per month or 160 hours per year
Years 20+ = 16.66 per month or 200 hours per year
The accrual of vacation leave for part-time employees will be prorated based on the
number of hours they are regularly scheduled to work. Bargaining unit employees shall
not receive a lesser accrual rate than is provided to non-bargaining unit employees,
provided however, contract employees may receive differing benefits.

65.3
Vacations may be taken any time during the calendar year, with advance approval of the
employee’s supervisor based on City needs. Employees will be given reasonable
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opportunities to use their accrued vacation and compensatory time, however, the
scheduling of an employee’s vacation is based on the needs of the employee’s
department. Employees will provide their immediate supervisor with a written request for
leave and approval will be based on a “first come, first served” basis.
Employees requesting leave in excess of three (3) consecutive days shall submit a written
request for leave to their supervisor fourteen (14) days in advance of the first day of
requested leave. Leave requests of three (3) days or less can be submitted with a
minimum of forty-eight (48) hours’ notice.
All requests are subject to supervisor discretion and staffing needs of the City. For leave
that coincides with paid holidays, the observed holiday will not be deducted from the
accrued vacation or compensatory time.Vacations may be taken any time during the
calendar year, with advance approval of the employee's supervisor based on City needs.
Employees will provide their supervisor with written request of their intention to take
vacations by February 1 of each year. Should employees wish to change scheduled
vacation or take vacation time not requested by February 1 of that year, they must submit
a request for leave in writing to their supervisor at least 30 days in advance of the
requested leave.
The supervisor will respond in writing to those requests within five (5) days of the receipt
of the request. Vacations may be taken in increments of hourly, daily, or weekly. In case
of conflicting requests for vacation submitted by February 1st of each year, seniority shall
prevail. When an authorized legal holiday occurs during the vacation period, that day
shall be observed as a holiday and will not be deducted from earned vacation leave.
65.4

Vacation time will not accrue while an employee is on a leave of absence of more than
thirty (30) days or is receiving workers' compensation benefits.

65.5

Employees who have not completed six (6) months of employment will not be paid for
accrued vacation hours. Employees who separate from the City, either voluntarily or
involuntarily, after six months of continuous employment, will be entitled to all accrued
but unused vacation pay, which will be calculated according to the accrual schedule.

ARTICLE VI7
HOURS OF WORK
Article VI 7 is intended as a basis for recognizing overtime, and shall not be construed as
a guarantee of hours of work per day or per week.
76.1

A standard workday will consist of eight (8) hours' work, to be completed within eight
and one-half consecutive hours with a thirty (30-) minute meal period on the employee's
own time. It is understood that unpaid meal periods are uninterrupted thirty (30-) minute
periods in which employees are not required to perform any duties on behalf of the City.
Meal periods will occur as close to midday as work allows, with flexibility in precise
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time. Meal periods will normally be scheduled at noon, however, if the job requires the
employee to work during his normal lunch period, he may reschedule his lunch break at
an earlier or later time, in accordance with operating requirements and the employee's
duties. If the employee is required to remain on duty or to otherwise perform any work
for the City during the meal period, that time will be paid. Employees may take their
lunch breaks at a location of their choice, providing the total time away from the job does
not exceed the thirty (30) minutes allowed.
76.2
Employees are required to take a paid, uninterrupted fifteen (15-) minute rest break for
every four-hour segment or major portion thereof in the work period. The rest break
should be taken in the middle of each segment, whenever possible. Whenever a segment
exceeds two (2) hours, the employee must take a rest break for that segment.
Meal periods and rest breaks are mandatory and are not optional. An employee’s meal
period and rest break(s) may not be taken together as one a single break. Meal periods
and rest breaks may not be “skipped” in order to start work late or leave early.
Sample rest and meal break schedules are listed below. Employees with questions about
the rest or meal breaks available should contact their immediate supervisor.

Requirement
Length of Work Period

Rest Breaks

Meal Periods

2 hours or less

0

0

2 hrs & 1 min – 5 hrs & 59 min

1

0

6 hrs

1

1

6 hrs & 1 min – 10 hrs

2

1

10 hrs & 1 min. – 13 hrs & 59 min

3

1

**See Policy 130 in City Personnel Manual for Breaks for the Expression of Breast Milk
Employees must take a 15-minute rest period for each half-shift they work. Rest periods must be
taken toward the middle of the shift but may be scheduled in accordance with operating
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requirements and each employee's assigned duties. Employees may take their rest
periods at a location of their choice, providing the total time away from the job, including
travel time, does not exceed the fifteen (15) minutes allowed.
67.3

The basic workweek will be forty (40) hours in a period of seven (7) consecutive days
commencing at 12:01 A, M, Sunday and ending at 12:00 midnight Saturday. Employees
will generally be allowed two (2) consecutive days off each week, except in the event of
an emergency or when employees are on "standby time." Work schedules showing the
employees' shifts, workdays, and hours shall be posted on department bulletin boards.
Except for emergency situations, changes for any work schedule or shift must be posted
forty-eight (48) hours before the effective date of the change.

76.4

Standby. All positions requiring on call duty have equal responsibility for covering the
twenty-four (24) hour response needs of the City. The annual on call schedule should be
established by January 1st each year, and may be modified throughout the year based on
the number of qualified personnel available and the needs of the City. All City personnel
may be subject to serving standby time or on call time in unusual circumstances. When
such a requirement occurs, the City will post a schedule for on call or standby status as
soon as practicable. Where possible, the schedule should be arranged to avoid scheduling
any two consecutive holidays to any one (1) person. Employee requested changes to the
on call schedule are subject to voluntary arrangements among on call personnel.
Employees who are on standby for seven consecutive days will be paid the equivalent of
eight hours of pay at their regular rate or eight hours of compensatory time, at the
discretion of the Employee, and regardless of whether they are called in.

76.4.1 Callout. Callout is defined as unscheduled hours worked prior to fifty nine (59)
minutestwo (2) hours before the beginning of a scheduled shift, or at any other time
outside of the employees scheduled work time. An employee who is called out and
physically responds to a call within one (1) hour of their shift shall be compensated at one
(1) hour of overtime. An employee who is called out and physically responds to a call
within two (2) hours but more than one (1) hour of their shift shall be compensated at
overtime from the time the employee responds to the call to the start of their shift.
Employees who are called in as defined herein and physically respond to the call will
receive a minimum of three hours' pay at their regular rate for each physical response and
$0.40reimburse the current IRS rate per mile for actual mileage round trip between home
and the City's site. Supervisory and management employees are exempt from any such
compensation. Actual time worked will be recorded, and when actual time worked exceeds two
hours for any response, all time worked will be compensated at overtime. A "physical

response" means physically coming to a City building or site in order to respond to a call.
An employee will receive one (1) hour of compensation for verified interactions with the
computerized control system, if such action is completed from other than a physical
response during the standby time period provided in this agreement. If an employee on
standby must call in other employees to physically handle an emergency situation, as
unscheduled hours worked not within 59 minutes of the beginning of a scheduled shift,
those employees will also receive a minimum of three hours' pay at their regular rates and
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reimburse the current IRS rate$0.40 per mile for actual mileage to the worksite, and
round trip between home and the City's siteback home if called out after 4:30pm, on a
weekend, or Holiday. . An employee must obtain authorization from his direct supervisor
or the Director of Public Works before calling in other employees. If the emergency
requires the presence of other employees and the supervisor or Director of Public Works
cannot be reached, the employee will not be disciplined for calling in other necessary
employees.
No employee shall be compensated for callout for telephone calls received or made, email responses, text messages or other forms of communication for which no response
beyond the reply is required. If any such received call or message results in a physical
response, or in a computerized interaction with the control or operating systems,
compensation will be based on such responses, provided however, an employee receiving
a City Business related call between the hours of 9:00 P.M. and 5:306:00 A.M. shall be
compensated at the minimum of one (1) hour compensation at the regular rate. All other
calls received at other times during the day, or during the standby time served, shall not
be compensated unless such calls consume a cumulative one half hour or more of
continuous employee time. Any such calls shall be compensated on an hour per hour
basis, recorded in quarter hour increments from the first half hour and beyond.
76.5

In order to comply with Oregon Department of Human Resources regulations regarding
drinking water, the City may require an employee to carry a pager and be available
twenty-four (24) hours a day to respond to emergencies with the City's drinking water
system. If the City requires an employee to do so, the employee will be given four hours
of paid time off, to be pro-rated if the employee performs the duty for fewer than seven
days. The employee may use that paid time off either during the week in which hethe
employee performs the duty or during the following week. The employee may not carry
over the paid time off provided under this provision for more than one week. An
employee who must physically respond to an emergency with the City's drinking-water
system that cannot be handled by the employee on standby will be compensated as
provided in Section 76.4.1

76.6

Employees who encounter unsanitary conditions during the workday may clean up on
paid time at the discretion of the appropriate supervisor. Cleanup will take place at City
facilities.

76.7

During inclement weather conditions, should the on-call employee be required to spend
the night in Wood Village, the City shall arrange for a room at a hotel and provide petty
cash in advance for the employee's meals (unless the City office is closed and there is no
one to provide the petty cash). Proper receipts and any change due to City must be
properly settled the following business day.

76.8

No Pyramiding. No employee will be compensated twice for the same hours. For
example, if a call out occurs within the same three hour period compensated for a prior
call out, the employee’s time will be continuous and not pyramided.
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•

Example 1: An employee gets called out at 9pm. The employee is
considered called out until 12am. Any callouts between 9pm and 12am
are under one (1) call out. Actual time worked over two (2) hours is
treated as overtime. Actual time worked that is less than two (2) hours
but extends past the three (3)-hour call-out window is also paid at
overtime.
 The employee is called out at 9pm, works thirty (30)
minutes and goes home. The employee is called out again
at 11pm, and works fifteen (15) minutes and goes home.
Under this scenario, the employee would get paid the threehour call out and all mileage responding to the two calls.
There was 45 minutes of actual time worked.
 The employee is called out at 9pm, works thirty (30)
minutes and goes home. The employee is called out again
at 11:30pm, and works one (1) hour and goes home. Under
this scenario, the employee would get paid the three (3)hour callout as well as thirty (30) minutes of overtime for
the worked from 12-12:30am, which translates into 3.75
hours of regular time, and all mileage responding to the two
calls. There was one hour, and thirty minutes of actual
time worked.
 The employee is called out at 9pm, works thirty (30)
minutes and goes home. The employee is called out again
at 11pm, and works two (2) hours and goes home. Under
this scenario, the employee would get paid the three (3)hour callout as well as one (1) hour at an overtime rate for
the time worked between 12-1am, which translates into 4.5
hours of regular time, and all mileage responding to the two
calls. There was two hours and thirty minutes of actual
time worked.

•

Example 2: An employee gets called out at 9pm. The employee is
considered called out until 12am. Any call-outs between 9pm and 12am
are under one (1) call out. Actual time worked over 2 (two) hours is
treated as overtime. Actual time worked that is less than two (2) hours but
extends past the three (3)-hour call-out window is also paid at overtime.




The employee is called out at 9pm, works thirty (30)
minutes and goes home. The employee is called out again
at 12:30am, and works fifteen (15) minutes and goes home.
Under this scenario, the employee would get paid two (2)
three-hour call outs and all mileage responding to the two
calls. There was 45 minutes of actual time worked.
The employee is called out at 9pm, and works two-and-ahalf hours and goes home. The employee is called out
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again at 12:30am, and works fifteen (15) minutes and goes
home. Under this scenario, the employee would get paid
2.5 hours at an overtime rate for the first call which
translates into 3.75 hours of regular time, and a three-hour
call out for the second call for a total of 6.75 hours at the
standard rate, and all mileage responding to the two calls.
There was two hours and forty-five minutes of actual time
worked.

76.9

87.1

Residency Requirement: To ensure prompt response to emergency situations for the
protection of the public’s health, safety and welfare, all emergency response personnel
who may be assigned on-call duties must reside within thirty (30) minutes of City Hall,
and when on-call, must stay within a thirty (30) minute response time.
ARTICLE VII8
SICK LEAVE
Employees will accrue eight (8) hours of sick leave per month for each full month
worked. Sick leave accrues from the date of employment and can be used after the
completion of ninety (90) days of employment with the City. Sick leave accrues from the
date of employment. An employee may use sick leave after the completion of six months
of the introductory period. Bargaining unit employees shall not receive a lesser accrual
rate than is provided to non-bargaining unit employees, provided however, contract
employees may receive differing benefits.

87.2

Unused sick leave may carry forward to the next year, but an employee may not
accumulate more than seven hundred and twenty (720) hours of sick leave during the
course of the employee's service with the City. Bargaining unit employees shall not
receive a lesser accumulation limit than is provided to non-bargaining unit employees,
provided however, contract employees may receive differing benefits.

87.3

An employee may annually donate up to a total of forty (40) hours of accrued but unused
vacation, personal holiday or compensatory time to any regular employees, provided that
the giving employee maintains at least one hundred and fifty (150) hours of accrued but
unused leave for histheir own use and that the receiving employee has used all of histheir
own accrued paid time off, including sick leave, vacation leave, and compensatory time
and requires additional leave to recover from an illness or injury. Donated leave shall be
converted to a dollar value based on the hourly rate of the employee providing the
donation, divided by the hourly rate of the receiving employee to determine the number
of hours of sick time that will be allowed from the donation. An employee who chooses
to donate time must notify the City in writing of the donation and shall have all accruals
and credits adjusted appropriately to reflect the donation.
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98.1

ARTICLE VII9
OTHER PAID LEAVES OF ABSENCE
Jury Duty. Employees will be granted leave with pay for service as a juror, or
prospective juror. However, the compensation paid to the employee by the City for the
period of the absence will be reduced by the amount of money received by the employee
for jury duty. Upon being excused from jury service for any reason an employee will
immediately contact the department head or histheir immediate supervisor for work
assignment for the remainder of histhe employee’s regular workday.

98.2

Required Court Appearances. Leave of absence with pay will be granted for attendance
in any court in connection with an employee's officially assigned duties, provided that the
requirement to appear in court is as a result of a subpoena filed on behalf of the City. The
period of such authorized absence will include the time required for travel to the court
and back to the employee's worksite or the City of Wood Village, whichever is
appropriate.

98.3

Military Leave. The City will comply with applicable laws regarding military leave.

98.4

Bereavement. In the event of a death in the employee’s immediate family, an employee
may be granted up to three (3) day’s leave of absence with full pay to enable the
employee to attend a funeral and/or make funeral arrangements. Employees may take an
additional two (2) days of bereavement leave if necessary, using sick, vacation, personal
holiday, or compensatory time. If the employee has no time accrued, these days may be
approved as leave without pay by a supervisor or City Manager.

ARTICLE IX10
UNPAID LEAVES OF ABSENCE
109.1 Employees are entitled to unpaid leaves of absence, such as family/medical leave, in
accordance with applicable laws and City Policies. Employees will not accrue vacation,
sick leave, or seniority while on unpaid leave, unless otherwise required by law.
ARTICLE 11X
COMPENSATION
110.1 The City agrees to pay bargaining unit members during the term of this Agreement in
accord with this article, except that overtime will accrue only for hours worked in excess
of eight (8) hours per workday with the exception for flex time schedules requested by
the employee and approved by management, or forty (40) hours worked per workweek.
All compensation for authorized overtime, call back, standby time, and all holiday work
shall be compensated through pay or compensatory time. All annual wage increases are
subject to the City's annual budgetary requirements.
110.2 Wages.
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a. The range increments will be as follows: range 10 for Utility Worker I; range 12 for
Utility Worker II; and range 15 for Utility Worker III.
b.

Effective July 1 of each year, the City will adjust all wages based on the Portland
All-Cities CPI-U in an amount not less than two percent (2.0%) nor more than
four percent (4.0%) based on the index as published in February of that year
covering the second half of the preceding year. Employees who receive
"satisfactory," "commendable," or "outstanding" overall scores on their annual
evaluations will also move up at least one target zone on the wage schedule.

c.

Employees who have "topped out" at the highest target zone of their wage range
will be given a performance bonus each year thereafter if they achieve
"commendable" or "outstanding" overall scores on their annual evaluations. This
bonus will be paid in a lump sum no later than November 30 of the following
fiscal year, as determined by the City Manager, and shall be in accord with City
Personnel Manual procedures.

110.3 Evaluations. Employees will be officially evaluated by their supervisors on an annual
basis. These written evaluations will take place in May or June and will be the basis for
the employees' wages for the coming year. The supervisors will also perform a progress
report for each employee in October or NovemberDecember or January of each year, at
which time the supervisors will meet with employees individually to discuss their
progress during the first six (6) months of the year.

110.4 Career Ladder. The City will create a career ladder system for employees covered by this
Agreement, the purpose of which will be to give all qualified employees an opportunity
to advance in accordance with satisfactorily demonstrated proficiencies and performance,
provided however, the City shall establish the total number of positions available in each
job classification. For this agreement, not more than one Utility Operator III position is
available and not more than three (3) Utility II positions. The ladder will generally work
as follows:
a.

The ladder currently consists of the four (4) authorized positions listed above.

b.

Employees may progress up the ladder at their own pace as they become qualified
at the next higher position. To become qualified, employees must obtain
proficiencies as set by the City for each position and serve a minimum amount of
time within their current position, provided however, that no individual may
advance if the allocated number of positions available in that job class are filled.

c.

The City will create documents, to be shared with the Union, listing the required
criteria and proficiencies for each position, and the supervisors will document
each proficiency and requirement as it is met by the employee. Upon successful
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and satisfactory completion of all the requirements and proficiencies for the next
position, the employee will be recommended for promotion.
110.5 Overtime. Except in emergency situations, no employee may work overtime unless
authorized in advance to do so by his or hertheir supervisor. Any overtime worked will be
compensated at the rate of one and one-half times the regular rate of pay for all hours
worked in excess of eight (8) per day with the exception for flex time schedules requested
by the employee and approved by management, or forty (40) hours worked per week
(authorized mealtimes will not be counted)., provided that budgeted funds are available.
There shall be no pyramiding of overtime. If budgeted funds are not available, or Atat the
employee's choice, compensatory time will be provided instead of pay at the rate of one
and one-half times the amount of actual time worked in excess of eight (8) hours per day
with the exception for flex time schedules requested by the employee and approved by
management, or forty (40) hours worked per week.
110.6 Compensatory Time. A maximum of forty (40) hours may be accrued. Employees must
get prior approval from their supervisor to use compensatory time.
110.7 Show-Up Compensation. Any employee who reports for work at histheir regularly
scheduled time and to whom no work is provided shall be compensated for no less than
two (2) hours' pay at histheir regular rate. The City may choose to excuse employees
from work, and such employees shall be considered as not working for the City once they
leave the premises. The City has the right to require employees to remain on the premises
and continue working for the duration of the paid hours.
110.8 Base Classification. New employees shall be assigned a classification on the basis of the
work for which they are hired.
110.9 Certification Pay. Any covered employee that achieves the combination of education,
experience, and testing to be recognized by the State of Oregon with certification in
distribution or collection in water or sewer shall be compensated for such certification
achievement as follows:
Each Certification above that required for the Position $ 0.25 per hour worked per
certification attained.
Certifications in collection and distribution are treated separately, and certification pay is
based on each certificate. Covered employees that are certified above the requirements
for the position shall not receive more than a cumulative $300.00 per month.
Certification pay shall not be paid for any certifications required by a position.
110.10 Time Reporting. All time shall be reported in quarter hour increments. All time less than
seven and one half (7 ½) minutes shall be rounded down to zero. Time greater than
seven and one half (7 ½) minutes shall be rounded up to the quarter hour and reported. If
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a physical call out takes less than seven and one half (7 ½) minutes, the call out will be
reported along with the actual time in the physical response, and the employee will
receive the call out pay at the contract rate (three (3) hours of regular time).
ARTICLE XI12
DISCIPLINE AND DISCHARGE
121.1 Discipline. The City may impose disciplinary action that includes oral reprimand, written
reprimand, demotion, suspension, and discharge. The City will determine the appropriate
level of discipline to be applied based on the circumstances. The right of the City to
discipline or discharge employees shall be limited only to the extent provided in this
Article. No regular employee shall be suspended, demoted, or discharged except for
cause, nor shall any such employee be suspended, demoted, or discharged arbitrarily.
Any disciplinary action imposed on any regular employee may be protested only through
the grievance procedure set forth in Article 12.
121.2 Discharge. If the City determines that there is cause to discharge a regular employee, the
employee will be suspended without pay for five (5) workdays. The City will notify the
employee and the Union of the reasons for the suspension and discharge, and will allow
the employee an opportunity to respond in person or in writing. Unless the City
withdraws the discharge or the situation is otherwise resolved, the discharge will become
effective at the end of the five (5) workdays. The discharge of a regular employee may
be protested only through the grievance procedure set forth in Article 12.
121.3 This Article does not apply to any new employee in their introductory period as defined
in this Agreement. The City may discipline or discharge introductory employees at any
time, with or without notice, and for any or no reason.
121.4 If the City has reason to reprimand an employee, it shall be done in a manner that will not
embarrass the employee before other employees or the public.
121.5 Disciplinary actions may be removed from active consideration in an employee’s file
after three (3) years if no similar violations or actions have been noted in the employee’s
file. Removal shall mean that the incident may not be used in any future disciplinary
actions. This context is not the physical removal of the document; it is the limit that the
City may no longer use this incident for purposes of future discipline. The union
recognizes the City’s liability obligation to retain such records for the duration of the
employee’s service to the City. Removal will not be permitted, and the City shall be free
to utilize such information, if incidents of similar nature or character occur in the three
(3) year period.
ARTICLE XII13
GRIEVANCE PROCEDURE
132.1 A "grievance" is defined as an allegation by (a) the Union or (b) one or more non
introductory period employees that their rights under the Agreement have been violated.
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The term "grievance" shall not apply to any dispute that is specifically excluded from the
grievance process by this Agreement. All grievances arising during the term of this
Agreement must be resolved exclusively in accordance with this Article. Prior to
beginning the formal process described below, an employee will directly discuss the
grievance with their immediate supervisor in an effort to resolve the issue.
STEP I. The affected employee shall notify the Union, and the Union or the employee
shall take up the grievance with the employee's direct supervisor or department head,
within seventy-two (72) hours of its occurrence, excluding Saturday and Sunday. The
supervisor or department head and the employee shall then attempt to resolve the matter
within ten (10) working days.
STEP II. If the dispute is not settled or dropped at Step I, the employee or Union may
appeal the dispute in writing within three (3) workdays of the completion of Step I, to the
City AdministratorManager or his or hertheir designee for a resolution. The grievance
must be clearly marked as a grievance, must describe the facts of the alleged violation,
must specifically identify the Article(s) that are alleged to have been violated, and must
suggest a remedy. The City AdministratorManager or the designee will provide a written
decision within fifteen (15) workdays of receipt of the appeal.
STEP III. If the grievance is not resolved at Step II, it shall be referred to a Board of
Adjustments by written notice served on the City within five (5) working days after the
failure to resolve the grievance at Step II or within five (5) working days after the time
limit applicable to Step II expires. Failure to serve timely notice or referral to the Board
of Adjustments shall constitute waiver of the grievance. The Board of Adjustments shall
consist of two (2) representatives appointed by the Union and two (2) representatives
appointed by the City. The Union's representatives will not include bargaining unit
members from other public employers. None of the representatives shall be directly
involved in the dispute. The Board shall hear the matter at a mutually convenient time
and place within ten (10) working days following written referral to the Board of
Adjustment. Each member of the Board of Adjustments shall be entitled to one (1) vote,
and the Board shall issue a written decision signed by the members within twenty-four
(24) hours after the hearing. A majority decision by the Board of Adjustments shall be
final and binding on all parties. If the Board of Adjustments is deadlocked, that result will
be documented in writing. The parties may, by mutual agreement, waive submission of a
grievance to the Board of Adjustments.
STEP IV. If no majority decision is reached at Step IllIII, or if the parties mutually agree
to waive Step IllIII, either party may appeal the grievance to arbitration by a written
notice provided to the other party within ten (10) workdays after the date of the written
decision at Step III. The Union and the City will attempt to select an arbitrator mutually
agreeable to them. If they cannot agree on an arbitrator, then the Union will request a list
of seven (7) arbitrators from the Employment Relations Board Mediation and
Conciliation Service. The parties will alternately strike one name each from the list, and
the last name remaining will be the arbitrator. The designated arbitrator will conduct a
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hearing on the disputed matter and take testimony and evidence unless the parties
otherwise mutually agree. The arbitrator will tender a decision within thirty (30) calendar
days after the close of the hearing, unless the parties mutually agree to extend that time
limit. The arbitrator's decision will be final and binding on all parties. The arbitrator will
not have the authority to alter, amend, or modify any of the provisions of this Agreement.
The arbitrator's fee and expenses will be paid by the losing party. Any other fees and
expenses for the hearing, including without limitation wages, fees, and living and
traveling expenses of representatives or witnesses, must be paid by the party incurring
those fees and expenses. If either party desires a verbatim recording of the proceedings, it
may cause such a record to be made, provided that it pays for the record and makes a
copy available without charge to the arbitrator. If the other party desires a copy, both
parties shall jointly share the cost of the transcript and all copies.
132.2 The time periods specified in this Article may be extended or modified only by mutual
agreement. Failure by the Union to comply with a specified time period shall constitute
acceptance of the City's position at the preceding step. Failure by the City to comply with
a specified time period shall constitute rejection of the grievance at that step and thereby
allow the employee to process the grievance at the next step.
132.3 Employees selected by the Union to act as Union representatives shall be known as
"Sstewards." There shall be a limit of one (1) steward within the bargaining unit. The
name of employees selected as steward and the names of other union representatives who
may represent employees shall be provided in writing to the City by the Local Union. The
steward should generally process grievances outside working time. When circumstances
make that impossible, the steward may process grievances during working time provided
that such activities are limited to one (1) hour per workday and do not affect the City's
operating requirements. The City will not compensate employees for work time spent
processing grievances unless the City asks them to do so.
ARTICLE XIII14
INTRODUCTORY PERIOD
143.1 A newly hired employee must serve an introductory period of six (6) months. During
those six (6) months, the employee may be discharged at any time, with or without
notice, and for any or no reason. Discharge of an introductory employee will not be
subject to the grievance procedure under Article 12.
143.2 Employees who satisfactorily complete their introductory period will become regular
employees with all privileges provided by this Agreement. Seniority will be calculated
from the date of hire.
143.3 A current employee who is promoted to a higher utility classification status must serve an
introductory period of three (3) months. If the City determines during those three (3)
months that the employee is not performing satisfactorily, the City may return the
employee to his or hertheir previous position without loss of seniority. An employee may
also choose during those three (3) months to return to his or hertheir previous position
Page 17 of 24

without loss of seniority. An employee who satisfactorily completes the introductory
period will become a regular employee in the new position. All bargaining unit
employees who are serving an introductory period shall be afforded all rights and
provisions as provided for all employees covered by this Agreement.
ARTICLE XIV15
GENERAL PROVISIONS
154.1 Seniority: Seniority is equivalent to an employee's continuity of service calculated from
the last date of hire. Continuity of service will be broken by resignation, discharge, or a
failure to report to duty at the expiration of an approved leave of absence.
154.2 Visits by Union Representatives: Union representatives may have access to employees on
the work site only when the employees are not on work time, so long as those visits do
not cause disruption of work activities, and the Union provides prior notification to the
City Manager, Public Works Director, or Designee at least one (1) hour prior to the visit.
When the Agreement is ratified, the Union will furnish to the City the names and
business addresses of all Union representatives who may have cause to exercise this
provision.
154.3 Travel and Training:
a.
Required Training and Certifications. The City will reimburse employees for the
costs of required certifications and for required training (including materials.)
employees will be paid at their regular rate for hours spent in required training,
based on the training schedule (not including lunch periods), including travel time
to and from Wood Village to the training site if the employee is currently
working. Employees will not generally be paid for travel time to and from the
employee's home and the training site based on the training location. If the
employee is required to use the employee's personal automobile to travel to
training, the City will reimburse the employee for mileage at the current IRS rate.
The City will reimburse employees for meals at the current IRS adopted rate. The
City will also reimburse employees for reasonable lodging costs if the training
requires an overnight stay. Employees must provide proper receipts to be
reimbursed.
b.
Optional Training and Certifications. Employees who choose to obtain training
and certifications not required by the City must do so on their own time. The City
will not reimburse such employees for time, travel, certifications, or training
costs. If, however, the certification or training obtained allows an employee to
perform work that the City would otherwise contract out, the City will pay the
employee a reasonable and customary rate for the actual time spent in performing
those services, to be determined by the City using past costs for such services as a
guideline for payment.
154.4 Uniforms: Public Works Utility Workers are required to wear the City approved uniform
to work. The City will provide to employees with an allowance of $1,000 indexed to the
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COLA upon hire to purchase the following items:The City will provide the following
uniform items to employees upon hire:
• 5 shirts with City emblems; 5 pairs of pants
• 5 orange short-sleeve t-shirts10 Shirts
• 5 pairs of work pants
• 1 pair rubber boots
• 1 pair work boots that meet safety specifications (not to exceed $225)
• 1 pair coveralls
• 1 work jacket with City emblems
• 1 headgear
• 1 set of rainwear
In each following year, the City will provide each employee with a $750 allowance for
replacement uniforms. This amount will be annually adjusted in accordance with COLA.
In each following year, the City will provide five (5) new shirts with City emblems, five
(5) new pairs of pants, and five (5) new orange short-sleeve t-shirts. Other items will be
replaced as necessitated by normal wear and tear. Employees are expected to take
reasonable care to maintain their uniforms and to appear well-kept and clean while
working. If employees choose to become involved in political activities outside the City,
they shall not wear uniforms or other items that have the City's name or identifying
features on them.
Items that are considered Personal Protect Equipment (PPE) such as hardhats, rubber
boots, and other similar type clothing items will be supplied by the City. If the City
requires any of the items to have embroidery, the cost of embroidery shall not be
deducted from the annual allocations.
154.5 Outside Employment: Employees shall not accept outside employment, whether parttime, temporary, or permanent, without prior written approval from the City
AdministratorManager. Employees shall submit a written request to their supervisor or
department head, who shall forward a recommendation on the request to the City
AdministratorManager. Each change in outside employment shall require separate
approval. To be approved, outside employment must:
a. be compatible with the employee's City work;
b. in no way detract from the employee's efficiency in histheir City work; and
c. in no way conflict with the interest of the City or be a discredit to the City.
Outside employment that meets these criteria will be approved. The City may revoke that
approval if the employment stops meeting these criteria.
154.6 Use of City Equipment: Employees must comply with the City's policies applicable to
the majority of City hourly employees on the use of any equipment owned by the City.
Except in the case of a clear emergency, employees may not make personal use of City
equipment, including cell phones.
154.7 Layoff and Recall.
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a.
Layoff. In the event that a reduction in personnel is deemed necessary by the City,
length of service shall be the determining factor in a layoff, provided that the skill,
competency, ability and past performance of employees are substantially equal in the
City's opinion. The City will attempt to transfer laid-off employees to vacant positions in
the City for which they are qualified, if such positions exist. No regular Public Works
employee will be laid off while an introductory, temporary, emergency, or seasonal
Public Works employee is currently employed.
b.
Recall. In the event that a recall is deemed necessary by the City, length of
service shall be the determining factor, provided that the skill, competency, ability and
past performance of employees are substantially equal in the City's opinion. Employees
who are laid off retain recall rights to their prior position for two (2) years. Employees
who refuse to accept an offered position from layoff lose their recall rights. For the
purposes of recalling employees, notice of recall from a layoff period exceeding five (5)
regular City workdays shall be by certified mail, return receipt requested, sent to the
employees at their last known address of record as furnished by them to the City. For
layoff periods of less than five (5) days, a personal visit by a City representative or a
telephone call will suffice. Employees recalled to the City will return at the seniority
level they had achieved at the time of layoff.
ARTICLE XV16
HEALTH AND WELFARE
RETIREMENT AND LIFE INSURANCE

2015
Single
Employee
Employee
plus Child
Employee
plus
Children
Employee
plus Spouse
Family
Coverage

2016
Single
Employee

Regence Plan
City

Employee

Total

Employee

2016
Single
775.83 Employee

Employee

155.94

568.49

724.43

292.20

1034.05

1326.25

397.40

1411.28

1808.68

331.66

1181.49

1513.15

458.55

1623.88

2082.43

Regence Plan
City

Employee

176.88

598.95

Kaiser Plan
City

2015
Single
Employee
Employee
plus Child
Employee
plus
Children
Employee
plus
Spouse
Family
Coverage

Total
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Total

154.84

521.92

676.76

290.53

933.45

1223.98

400.54

1310.02

1710.56

319.52

1076.56

1396.08

457.21

1511.36

1968.57

Kaiser Plan
City

174.74

550.39

Total
725.13

Employee
plus Child
Employee
plus
Children
Employee
plus Spouse
Family
Coverage

331.43

1,090.40

1,421.83

449.46

1,486.77

1,936.23

376.39

1,245.84

1,622.23

518.54

1,710.77

2,229.31

Employee
plus Child
Employee
plus
Children
Employee
plus
Spouse
Family
Coverage

327.49

985.38

1,312.87

450.03

1,380.72

1,830.75

361.39

1,136.08

1,497.47

514.02

1,592.74

2,106.76

On January 1 of each year subsequent to December 31, 2016, the health insurance
premium "cap" amounts will be increased by an amount equal to the Portland CPI
U for the previous year as established in article 10.2. The City will pay 50fifty
percent (50%) of any annual increase in the premiums above the "cap" amounts
(after CPI increase). The CPI -U increase for purposes of medical insurance shall
not be limited by the compensation provisions of this agreement, and shall be the
actual CPI- U as published. Employees will be responsible for the other 50 fifty
percent (50%) of any increase. The employees' health insurance contributions will
be deducted from their pay as a pretax payroll deduction.
15.2

Change in Medical Coverage. At the City's request, the Union shall provide rate and
coverage information on its insurance plan before the end of the fiscal year. The City may
reopen negotiations under ORS 243.698 (expedited bargaining process) at any time
during the term of contract regarding changes in medical insurance carriers or plans that
would significantly affect the levels of medical coverage.
The Oregon Laborers-Employers Health and Welfare Plan
provided by the Oregon and Southern Idaho District Council
of Laborers
Plan
Associates II & A

Employee Share Emploer Share Total
$118
$1,062 $1,180

As of January 1, 2021, all Utility Workers will use The Oregon Laborers-Employers
Health and Welfare Plan provided by the Oregon and Southern Idaho District Council of
Laborers as stated above regardless of union membership or eligibility. Waiting and
eligibility periods may vary from the City’s and must comply with all state and federal
healthcare regulations. The Union is responsible for the full administration of the plan
including COBRA, retiree coverage, sign-ups, open enrollment, questions, and other day
to day issues that may arise in the administration of this plan. It is understood that this
plan is available to non-represented City staff as well.
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16.2

Rate Share: The cost of the plan will be shared by the City and employees with the City
paying 90% of the premium, and employees paying 10% of the premium. It is
understood that the total cost may change over the term of this agreement, and the 90/10
cost share will remain in effect.

165.3 Retirement: Employees will have retirement benefits as provided by Public Employees
Retirement System (PERS), as amended or modified. Employees may also participate in
the deferred compensation plan administered by the City.
165.4 Life Insurance: The City will continue the same life insurance benefits that unit members
currently have for the duration of this agreement.

ARTICLE XVI17
SEPARABILITY, FUNDING, & CONFLICT
176.1 Separability: If any provision of this Agreement is declared illegal or legally
unenforceable by any court or government agency, all other provisions of this Agreement
will remain in full force and effect.
176.2 Funding: Wages and benefits provided by the City to its employees must be approved by
the City Council and, in some cases, by a vote of the City's citizens. Therefore, all wages
and benefits provided by this Agreement are contingent upon that approval, which is in
turn contingent upon the sources of revenue available to the City in any given year. The
City Administrators will include in their budget request(s) amounts sufficient to fund the
wages and benefits provided by this Agreement, but the City makes no guarantee as to
the passage of such budget requests or voter approval thereof. This provision and the
City's actions hereunder will not be subject to the grievance procedure.
176.3

Conflict: Any terms and conditions of employment, personnel rules, or other policies
not expressly covered by the terms of this Agreement will be determined by the City's
personnel policies as provided in the City's Personnel Policy Manual. Where the terms of
this Agreement and the City's personnel policies conflict, this Agreement prevails.
ARTICLE XVII18
TERMINATION AND RECOGNITION

187.1 Length of Contract. This Agreement shall be effective as of July 1, 20152020, shall
remain in full force and effect without change, and shall terminate on June 30, 20250.
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Either party to this Agreement may initiate negotiation for renewal, amendment or
revision of this Agreement ninety (90) days prior to termination of this Agreement.
This Agreement shall remain in full force and effect during the period of negotiations,
except that when this Agreement expires, either party may take economic action after
having exhausted all remedies required under applicable Oregon Revised Statutes.
187.2 Mutual Reopeners. Any subject contained in this Agreement may be opened at any time
upon mutual agreement of both the City and the Union under ORS 243.698 (expedited
bargaining process).
187.3 Reopener. In the event that the provided health and welfare benefits are determined by
the Federal Government to constitute a “Cadillac Plan”, the parties agree to reopen
negotiations and bargain medical, vision, and dental insurance systems.

OREGON & SOUTHERN IDAHO G
DISTRICT COUNCIL OF LABORERS, LIUNA
BY:
______________________________________

Title: _________________________
Date: _________________________

LABORERS INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 320737
BY:
______________________________________

Title: _________________________
Date: _________________________

FOR THE CITY BY: City Manager William A. Peterson, JrGreg Dirks.
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______________________________________

Date: _________________________
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City Council Agenda Item Staff Report
Meeting Date: June 23, 2020

TO:

Mayor and Councilors

FROM:

Greg Dirks: City Manager

DATE:

June 15, 2020

SUBJECT:

Resolution 24-2020 Support for a TGM Grant supporting the Main Streets
on Halsey Work

Requested Council Action
Review and approve Resolution 24-2020 supporting a Transportation and Growth Management
(TGM) grant for planning and design of Halsey right-of-way and streetscape improvements.
Background
The Main Streets on Halsey Plan outlines strategies to encourage new investment and make the
corridor safer for people walking, biking and driving. The strategies and recommendations fall
into three major categories:
•
•
•

Improvements to the public realm – the street and sidewalk area
Improvements to the private realm – development of land on each side of the road
Programs and coordination – efforts to support economic development along the main
street

All three components must come together to implement the community’s main street vision. The
Cities, County and community partners have been working to advance these recommendations
through several key efforts. In order to position the cities and County for capital funding
opportunities, the transportation recommendations – including over 20 improvements identified
in the Main Streets Plan – require a more detailed level of design and refined cost estimates.
Updates are also required to adopted transportation plans and standards before any improvements
can be implemented or required of private development.
A coordinated design process among the three cities will create a visually unified main street,
while still responding to the unique street functions and character in different locations along the
corridor.
The TGM Program serves to help local governments create vibrant, livable places in which
people can walk, bike, take transit or drive where they want to go. The grant program awards
funds for adoption-ready transportation or land use plans and regulations, generally in the range
of $100,000 - $250,000.
Fairview is taking the lead in applying for the grant, which is due by July 31. If awarded the
grant in September, Troutdale staff will take the lead in grant management. The project would
begin in 2021, with consultants selected and projects underway by mid- next year.

The draft grant proposal is in the range of $160,000-$200,000. TGM staff will be reviewing and
advising on the budget to ensure the requested and granted amount is appropriate for the work
tasks. If awarded the grant, the City of Troutdale would manage the grant, and the three cities
would be required to contribute a 12% total match, which for Wood Village would be provided
in staff time.
Next Steps
If approved, staff will work with Fairview to complete the grant application including the
supporting resolution. If awarded funding, staff will continue to work with Troutdale and
Fairview to complete the work.
Alternatives
The Council may choose to not participate in this grant application opportunity.
The Council may request additional information about the grant’s intended outcomes
The Council can adopt the staff recommendation to approve the resolution supporting the grant
application.
Fiscal Impact
As part of the grant, a 12% match is required. This match would be divided between the three
cities and distributed based on population. Even at $200,000 in funding, the City’s share in staff
time would be about $3,000-4,000, which would be easily consumed in staff time over the life of
this grant.
City Goal
Approving the resolution supporting the TGM grant application helps achieve the following
goals:
• GOAL 1: A safe, clean, inclusive community with a sense of pride and strong identity
• GOAL 6: Effective local, state and regional partnerships.
Suggested Motions
“I move to approve Resolution 24-2020 supporting a three-city TGM grant application to
continue the work on the Main Streets on Halsey initiative.”

RESOLUTION NUMBER 24-2020
A RESOLUTION AUTHORIZING THE APPLICATION FOR A TRANSPORTATION
AND GROWTH MANAGEMENT (TGM) GRANT FOR PLANNING AND DESIGN OF
HALSEY RIGHT-OF-WAY AND STREETSCAPE IMPROVEMENTS
WHEREAS, in 2017 the Wood Village City Council adopted the Main Streets on Halsey
Strategic Economic Action Plan and created the Halsey Community Collaborative Compact
(HC3) to solidify the commitment of each City and Multnomah County to implement the Main
Streets Plan; and
WHEREAS, during the Main Street planning process the community identified many
transportation improvements needed to make Halsey Street safer and more welcoming to all
people, and that now require more detailed planning and design, and updates to current road
standards; and
WHEREAS, the Main Streets Plan identifies Coordinated Funding for Street and Safety
Improvements as a strategic action to signal public investment and spur private development, as
well as to create a safe an inviting main street environment and distinct sense of place; and
WHEREAS, the Oregon Department of Transportation (ODOT) and Department of Land
Conservation and Development (DLCD) administer a Transportation and Growth Management
(TGM) Grant program to help local jurisdictions plan for streets and land to lead to more livable,
sustainable, and economically vital communities that increase opportunities for transit, walking
and bicycling; and
WHEREAS, this grant provides an opportunity to advance Halsey Street transportation
improvements and better position the three cities and Multnomah County for capital funding
opportunities.
NOW, THEREFORE, BE IT RESOLVED BY THE WOOD VILLAGE CITY COUNCIL
AS FOLLOWS: The City Council supports and authorizes staff to pursue a TGM grant to
prepare a Halsey Street and streetscape design plan to implement the Main Streets on Halsey
vision.
Moved to approve by ______________________; seconded by _______________________ and
adopted this 23rd day of June 2020.

YEAS______ NAYS_____

_______________________________
T. Scott Harden, MAYOR
ATTEST:

________________________________
Rose Douglass
City Recorder

City Council Agenda Item Staff Report
Meeting Date: June 23, 2020

TO:

Mayor and Councilors

FROM:

Greg Dirks: City Manager

DATE:

June 17, 2020

SUBJECT:

Resolution 25-2020 and IGA with Fairview for a Joint Lot Partition

Requested Council Action
Review and approve the Resolution authorizing the City Manager to sign an Intergovernmental Agreement
with the City of Fairview for a joint lot partition application for a parcel that spans both cities.
Background
Sunshine Properties LLC owns one fee simple property with two tax lot numbers, 1N3E27D -00300 (.35 acres)
and 1N3E27D -00402 (.05 acres). This single property lies in two different jurisdictions with tax lot 300 being
in Fairview and tax lot 402 being in Wood Village. The property owner wishes to file an application for a
tentative partition of the singe fee simple lot, such that each of the tax lots will become actual fee simple lots
for the purpose of future development. The partition application needs to go through both Cities for tentative
and final plat approval with the documents having signatures from both Cities. It is in the best interest of all
parties to avoid the need to process two different tentative partition applications in two different jurisdictions
for the single property, and to avoid any confusion regarding who has jurisdiction and how conditions of
approval may be implemented.
Staff at the cities of Fairview and Wood Village agreed to a single application process and will utilize the same
planner (Matt Straight) to process the application and prepare it for both cities. Wood Village will be the lead
in the application as the plan for the future plat is to develop a housing development on the parcel in Wood
Village. As part of the review process the City of Wood Village will transmit the proposed tentative partition
to the City of Fairview for review and comment, and the staff report for the tentative partition will address
criteria from both cities. The City of Fairview will agree to allow the City of Wood Village to act on its behalf
regarding the portion of property that lies within the City of Fairview, and not charge an application fee or
processing fee to the City. The full details are included in the IGA as an exhibit to the Resolution.
Next Steps
If approved by both cities, Planner Matt Straight will work with the property owner to complete the application
and process the staff report for hearing.
Alternatives
The Council does not have to approve the resolution. The partition application can be done separately in both
cities. Approving the resolution does not approve the partition or provide any support for its approval.
Fiscal Impact
As the lead, the City will incur planning costs, but the City will also be receiving the application fees to help
offset and cover those costs. The cost for a partition ranges from $400-$600 which should cover most of the
staff’s time. Fairview will not be charging any application fees.

City Goal
Approving the Resolution authoring the IGA helps achieve the following City Goals:
GOAL 2: Exemplary police, fire and building services.
GOAL 6: Effective local, state and regional partnerships.
Suggested Motions
“I move to approve Resolution 25-2020 authorizing the City Manager to sign an Intergovernmental Agreement
with the City of Fairview for a single lot line partition application.”

RESOLUTION 25-2020
A RESOLUTION AUTHORIZING AN INTERGOVERNMENTAL AGREEMENT WITH THE CITY
OF WOOD VILLAGE FOR A SINGLE LOT PARTITION APPLICATION FOR A PARCEL THAT
SPANS BOTH CITIES
WHEREAS, Sunshine Properties LLC owns one fee simple property with two tax lot numbers, 1N3E27D 00300 (.35 acres) and 1N3E27D -00402 (.05 acres), hereinafter the “property”; and
WHEREAS, the single property lies in two different jurisdictions- tax lot 300 is within Fairview and tax lot
402 is within Wood Village; and
WHEREAS, the property owner wishes to file an application for a tentative partition of the singe fee simple
lot, such that each of the tax lots will become actual fee simple lots for the purpose of future development; and
WHEREAS, it is in the best interest of all parties to avoid the need to process two different tentative partition
applications in two different jurisdictions for the single property, to avoid any confusion regarding who has
jurisdiction and how conditions of approval may be implemented, and
WHEREAS, the Multnomah County Surveyor has explained that both Cities need to sign the final partition
plat, and
WHEREAS, the Cities desire to enter into an IGA regarding the submittal and processing of a tentative map
application for the property.
NOW THEREFORE, the City of Wood Village City Council authorizes the City Manager to execute the
attached Intergovernmental Agreement for the purposes of processing a join lot line partition application.
Moved to approve by ______________________; seconded by _______________________ and
adopted this 23rd day of June, 2020.

YEAS_____ NAYS____

______________________________
T. Scott Harden, MAYOR
ATTEST:

________________________________
Rose Douglass
City Recorder

INTERGOVERNMENTAL
AGREEMENT CITIES OF FAIRVIEW
AND WOOD VILLAGE:
MORASCH PARTITION APPLICATION

This Intergovernmental Agreement (IGA) is entered into by the CITY OF FAIRVIEW and CITY OF WOOD VILLAGE,
municipal corporations of the State of Oregon, hereinafter referred to as "Cities".
WHEREAS, Mr. Steve Morasch owns one fee simple property with two tax lot numbers, 1N3E27D -00300 (.35
acres) and 1N3E27D -00402 (.05 acres), hereinafter the “property”; and
WHEREAS, the single property lies in two different jurisdictions- tax lot 300 is within Fairview and tax lot 402
is within Wood Village; and
WHEREAS, the property owner wishes to file an application for a tentative partition of the singe fee simple
lot, such that each of the tax lots will become actual fee simple lots for the purpose of future development;
and
WHEREAS, it is in the best interest of all parties to avoid the need to process two different tentative partition
applications in two different jurisdictions for the single property, to avoid any confusion regarding who has jurisdiction
and how conditions of approval may be implemented, and
WHEREAS, the Multnomah County Surveyor has explained that both Cities need to sign the final partition plat, and
WHEREAS, the Cities desire to enter into an IGA regarding the submittal and processing of a tentative map
application for the property.
NOW THEREFORE, the Cities hereto agree as follows:
1.

Purpose. The purpose of this agreement is to establish that the City of Wood Village will process any

application for a tentative partition on the property, even though part of the property lies within the City
of Fairview.
2.

Wood Village’s Responsibilities

A.

The City of Wood Village will process any tentative partition or final plat application for the property.
• As part of the review process the City of Wood Village will transmit the proposed tentative partition to the City
of Fairview for review and comment.
• Conditions of approval may be proposed by the City of Fairview as part of that review.
• The Staff Report for the tentative partition will address criteria from both cities.
B. The final partition plat will require signatures from both Cities.
C. The Cities may use this IGA to extend the agreement to any future land use development
applications proposed on the property, if agreed to by both cities in advance.

3.

Fairview's Responsibilities.

A. The City of Fairview will agree to allow the City of Wood Village to act on its behalf regarding the portion of
property that lies within the City of Fairview.
B. The City of Fairview will not require any application fees or application processing for the tentative or final
plats regarding the property.
C. The final partition plat will require signatures from both Cities.
D. The Cities may use this IGA to extend the agreement to any future land use development
applications proposed on the property, if agreed to by both cities in advance.

l l P ag e

4.

Termination. This IGA has no termination provisions.

5.

Indemnification. Subject to the limit actions of state law, each party agrees to indemnify,
defend and hold harmless the other party and its officers, agents, employees and elected
officials from any and all claims, liability, loss, and costs arising out of or resulting from the acts
of the individual parties to this agreement, their officers, agents, employees and elected
officials, including intentional or willful misconduct, in the performance of this IGA. If any aspect
of this indemnity shall be found to be illegal or invalid for any reason whatsoever, such illegality
or invalidity shall not affect the validity of the remainder of this indemnification.

6.

Insurance. The Cities agree to each maintain insurance or self-insurance consistent with

provisions of the Oregon Tort Claims Act, ORS 30.270 and customary for public agencies
of the same size and type.
7.

Amendment. This IGA may be amended at any time upon the written agreement of all Cities.

8.

Severability. Should any provision of this IGA be rendered invalid by a court of competent
jurisdiction or arbitrator with authority to render a provision invalid, it is agreed that every other
part of the IGA shall remain in full force and effect.

9.

Judicial Review. This IGA and its construction shall be governed by and construed in accordance

with the laws of the State of Oregon without regard to principles or conflicts of law. Any
claims, action, suit or proceeding between the Cities that arises from or relates to this IGA shall
be brought and conducted solely and exclusively within the Circuit Court of Multnomah County
for the State of Oregon.
10.

Non -Waiver. Failure of any party at any time to require performance of any provision of this

IGA shall not limit the party's right to enforce the provision, nor shall any waiver of any breach
of any provision be a waiver of any succeeding breach of the provision or a waiver of the
provision itself or any other provisions.
11.

Entire Agreement. This IGA constitutes the entire and integrated agreement between the

Cities and may be modified or amended only by the written agreement of the Cities.
12.

Effective Date. This IGA shall become effective upon full execution by all Cities as set forth

below and will remain in effect until completion of the Project or until one year following the
effective date, whichever occurs earlier.
CITY OF FAIRVIEW, OREGON

CITY OF WOOD VILLAGE, OREGON

By:

By:

Title:

Title:

Date:

Date:

PUBLIC WORKS MONTHLY REPORT
TO:
FROM:
AUTHOR:
COUNCIL DATE:
SUBJECT:

MAYOR AND CITY COUNCIL
GREG DIRKS, CITY MANAGER
JOHN NIIYAMA, PUBLIC WORKS DIRECTOR
JUNE 15, 2020
PUBLIC WORKS DIRECTOR’S REPORT

MONTH OF MAY 2020

Arata Fence
• 6’ fencing installed 238th and south side of Arata past Wood Village Green.
• 42” Aluminum rail fencing has been ordered.
• Remaining 6’ fencing has been ordered.
• Working with adjacent property owners/occupants with removal schedule.

UFSWQD
• First Urban Flood Safety & Water Quality District Board Meeting took place May 4th.
• Introductions, selection of Chair/Vice Chair, Budget Officer designation, and
upcoming meeting schedule.
• June 4th District Board Chair answered questions provided by the Technical
Advisory Subcommittee related to funding and District goals.
EMCTC – June 15th
• Safe Routes to School East Multnomah County
• Halsey Street Corridor – Sarah City of Fairview
• Troutdale Town Center Master Plan – City of Troutdale
• JPACT Update – Councilor Craddick, Metro
Hawthorne Trailhead and Natural Playground
• WSP continues with design, construction drawings, and construction estimate.
Scheduled to complete by June 30th.
Meetings Attended By Director:
• UFSWQD kick-off meeting.
• Labor Relations negotiations of labor contract for represented Utility Workers.
• COVID-19 Conference Calls w/ Multnomah County Emergency Management and
Local Public Works Directors.
• New City Hall Design Team.
• RH2 Glisan Sanitary Sewer Sub-basin design.
• Wetland Park Property Design meeting w/ Lando & Associates.

Municipal Water – Storm Water – Sanitary System – Streets – City Park
• Reservoir #1 stair installation and electrical work complete.
• Playground equipment maintenance and inspection, dead tree removal, and
litter removal completed at Donald L Robertson Park. Restrooms remain open
24/7.
• Wood Village Blvd, 238th median, & Mayor’s Corner maintenance.
• 230th & 231st Pathway Lighting Project began.
• Monthly meter reading & water sampling complete.
• Routine monthly cleaning of the Shea Lift Station wet well.
• Catch basin routine inspection and cleaning.
• 26 Locates Completed Month of May.

Personnel Update:
• Engineering Tech Kyler Roberts 6 month Introductory May 26th.
• Groundskeeper Stephen Katulak start date June 22nd.

Development progress: These activities require plan reviews and comments by the
Building Department and other Public Works staff. We also spend time in consultation with
the developers, their engineers and the contractor as the project moves from planning to
completion.
•
•
•

Wood Village Apartments – Development and Permitting Continues. Pressure
testing for the 8” water main complete. Inquired about Temporary Certificate of
Occupancy Fall time to include Leasing Office and Tours.
1121 NE 239th – Sewer, water, and NW Natural Gas connections complete.
City Hall – Grading Permit filed with DEQ. Design review continues. Break-ground
June 2020. Ground-breaking ceremony scheduled for June 23rd.

Permits Issued
April

17 Permits

May

20 Permits

Code Compliance Activity:
•
•

April
14 In-Progress
18 Closed

TOTAL CASES

32

•
•

May
49 In-Progress
18 Closed

TOTAL CASES

67

Related to Graffiti, vegetation, garbage, vehicle parking, and camping

Water Consumption/Production:

APRIL 2020
•
•

Consumption
Billed Accounts

10,210,402 gallons
123 Commercial & 646 Residential

•

System Loss

** 9.30 % **

•

Production

11,257,347 gallons

** House fire April 14th 24240 NE Holladay unknown how much water was consumed **
** Wood Village Apartment water main pressure testing **

MAY 2020
•
•

Consumption
Billed Accounts

10,432,879 gallons
123 Commercial & 649 Residential

•

System Loss

5.25% Back to Normal

•

Production

11,011,973 gallons

** Mobile Home Fire May 19 at Poplar Mobile Home Park unknown how much water used **
Annual Fire Hydrant Flushing Schedule June 17 & 18

Date:

May 28, 2020

To:

Transportation Policy Alternatives Committee (TPAC) and interested parties

From:

Kim Ellis, Metro Project Manager and Lidwien Rahman, ODOT Project Manager

Subject:

Regional Mobility Policy Update – Seeking examples of how current policy is applied

PROJECT BACKGROUND
Metro and the Oregon Department of Transportation (ODOT) are working together to update the
policy on how the region defines and measures mobility in regional and local transportation system
plans (TSPs) and during the local comprehensive plan amendment process in the Portland area.
The current “interim” 20-year old mobility policy is contained in both the Regional Transportation
Plan (RTP) and Policy 1F (Highway Mobility Policy) of the Oregon Highway Plan (OHP). The current
policy is vehicle-focused and measures congestion levels using the ratio of motor vehicle volume to
motor vehicle capacity during peak travel periods.
SEEKING EXAMPLES OF HOW THE CURRENT POLICY HAS BEEN APPLIED
The project team has started working with cities and counties to identify examples of how the
current policy has been applied in the region.
Up to 12 example locations are scoped in Task 2 of the adopted work plan, as shown in Attachment
1. Metro and ODOT staff are looking for “on-the-ground” examples of applications of the current
volume/capacity measure and targets/standards for these four categories: (1) transportation
system plan (TSPs), (2) plan amendments (legislative and quasi-judicial), (3) local development
proposals that went through the development review process (with a transportation impact
analysis) and (4) project design.
This work is intended to build a shared understanding of how the policy is applied across different
scales in the region – from the broader transportation system plan level to the plan amendment,
development review and project design levels as well as across different land use and
transportation contexts. The examples will cover a range of regional facilities (throughways and
arterials), 2040 Growth Concept land use types, geographies and availability of travel options. All
examples should involve a state-owned arterial or throughway. The purpose of the illustrative
examples is to identify strengths and weaknesses of the current policy, to be addressed with the
updated regional mobility policy.
The examples will be reported in a series of fact sheets that illustrate what works well, what the
current policy does not allow us to address consistently and when the current policy has led to
unintended or undesirable outcomes. The examples will provide a starting point for selecting case
studies to test potential updated policy approaches and measures.
Attachment 2 summarizes initial ideas identified to date for your information. Please send
questions, ideas or suggestions for this work to Kim Ellis (kim.ellis@oregonmetro.gov) and
Lidwien Rahman (lidwien.rahman@odot.state.or.us) by Friday, June 12.
NEXT STEPS
The consultant team has been selected, so this is pre-work to provide the consultant team when the
contract is finalized (now anticipated in June). Staff will provide an update to TPAC on the project
schedule and upcoming technical and policy discussions at the July meeting.
/attachments

Attachment 1

4/30/2020

Regional Mobility Policy Update
Task 2: Illustrative examples – a total of 12 locations/areas are recommended
System Planning – 5 examples recommended
• 1 regional TSP example
o as part of documenting 2018 RTP
performance in Task 3
• 1 local TSP example
o small city with recently completed
TGM-funded TSP
• 3 mobility corridor examples
o 1 in each county
o as part of documenting 2018 RTP
performance in 2 to 4 mobility
corridors in Task 3
Plan Amendment – 5 examples recommended
• 3 legislative amendments located on arterials
o 1 example that includes a freeway
interchange ramp
o 2040 Center plan
o Concept Plan Area
• 2 quasi-judicial amendments located on
arterials
o Amendment to change comp
plan/zoning from residential to
commercial outside of a center
o Amendment to change comp
plan/zoning to mixed-use, residential

Geographies and facilities we need
to capture in illustrative examples*
and case studies:
•
•

•

•

3 counties
Different land use contexts
o Urban (e.g., center/DT),
o Suburban (e.g., corridor,
industrial/employment)
o Urbanizing (e.g., concept
plan)
Facilities
o Throughways/Expressways
o Arterials
Plan amendment types
o Legislative
o Quasi-judicial Plan

* look for opportunities to identify
examples in RTP equity focus areas,
freight corridors, ETC corridors,
T2020 corridors and Jurisdictional
Transfer Framework corridors.

Development Review – 1 example recommended
Project Design – 1 example recommended
Task 5: Case Studies– a total of 4 to 6 locations/areas to be selected from
illustrative examples

Attachment 2
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initial ideas – information gathering under way

Metro/ODOT Regional Mobility Policy Update

Examples of Current Approaches
Purpose:
•
•

•

Build shared understanding of how the currently policy is applied across different scales and uses and its strengths and weaknesses.
Show how the current policy has been applied in the region:
o what works well
o what the current policy does not allow us to address consistently
o how the current policy is not getting us to our desired outcomes
Provide a starting point for selecting case studies to test potential updated policy approaches.

DRAFT Template for Organizing Ideas
Name
2040
State
City
location(s)
Facility(ties)
involved
involved
A short title

A list of
affected 2040
design types

A list of
affected
state-owned
facilities

City the
example is
located in

County

Context

Key takeaways and
lessons learned

Local partner
contact

County the
example is
located in

Brief situational context,
including location, desired
outcome(s), problem(s) and
final outcome(s)

Describe what worked and
why

Local agency
contact for
information

Describes why example is
important to highlight

Describe implications for
updated policy, including
potential approach(es)

Describe what didn't work
and why

Summary of potential examples Identified to date
Potential TSP examples
•
•

2018 RTP
TBD city that has an
example from
another example
category

Potential Plan Amendment Examples
•
•
•
•
•
•
•
•
•

Potential Development Review Examples

Portland MMA
Beavercreek Concept Plan/OR 213
Clackamas regional center MMA
Tigard Triangle plan amendment
Beaverton MMA (RC/Canyon Road/TV Highway)
TBD TV Highway location
Colwood plan amendment
SE Powell Blvd (Portland)
Rock Creek Employment Area

•
•
•
•
•
•
•
•
1

Jackson School East/North Hillsboro
Concept Plan
Conway Master Plan (NW Portland)
Nyberg Road interchange
nd
Bridgeport/Lower Boones/72 Ave.
th
TBD 185 Avenue location
TBD E. Mult. Co. location(s)
OR 212/224
Oregon City regional center (I205/99E/Blue Heron site)

Potential Project Design Examples
•
•

NE Glisan (NE 92nd – NE 122nd)
OR 8/TV Highway Safety Audit
(Cornelius)
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Potential TSP examples
Name

2040 location(s)
involved

2018 RTP

Region

State
Facility(ties)
involved

City

County

Context

Key takeaways and
lessons learned

Region

Region

Failed to meet RTP and OHP mobility targets on most
ODOT facilities, particularly throughways
Identified need for refinement plan

TBD city that has
an example from
another example
category

2

Local partner
contact

Attachment 2
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Potential plan amendment examples
Note: These are mostly legislative; need to identify examples of smaller scale zone changes.
Name

2040 location(s)
involved

Portland MMA

Central city

Beavercreek
Concept Plan

Urban reserve
planned for
future growth
Regional center

Clackamas
Regional Center
MMA

State
Facility(ties)
involved
I-405, I-5, US 26

City

County

Context

Portland

Only MMA designated in the region

Bob Kellett

OR 213

Oregon
City

Multnomah
County
Clackamas
County

Develop method to analyze v/c

Dayna Webb

Clackamas
County

Legislative plan amendment

I-205
82nd Avenue (OR
213)

Unincorp.
Clackamas
County

Key takeaways and
lessons learned

Local partner
contact

Adopted alternative mobility standard

Concluded MMA designation not needed because
no future plan amendments anticipated

Stephen
Wiliams

Identified projects and updated SDC lists
Tigard Triangle

Industrial area
Regional center

I-5
OR 217
99W
Canyon Road (OR
10)

Tigard

Washington
County

Beaverton
MMA/Canyon
Road Design (?)
Tualatin Valley
Highway
Colwood Plan
Amendment

Regional center

SE Powell Blvd
(Ross Island
Bridge-SE 92nd)

2040 Corridor

Rock Creek
Employment Area

Employment area
(with hospital)

Beaverton

Washington
County

2040 Corridor

OR 8
I-205
Killingsworth/ US
30 bypass
Powell Blvd. (US
26)

Washington
County
Multnomah
County

Information requested

Industrial area
Freight route

Beaverton
Hillsboro
Portland

Negotiated improvements to Killingsworth Street

Bob Kellett

Portland

Multnomah
County

Bob Kellett

Happy
Valley

Clackamas
County

This is an example of a state highway that is already
not meeting v/c standards in many segments. It is in
an urban environment would not be financially or
politically feasible to widen. It is difficult to mitigate
this when there are legislative land use changes. As
a result, the city has had to limit some of the zoning
capacity in places were the City and the region may
otherwise like to see future growth.
Information requested

Sunrise Highway
OR 212/224

3

Develop method to analyze ramps
Adopted parking management plan
Received 30% trip reduction credit
Information requested

Joseph Briglio
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Potential development review examples
Name

2040
location(s)
involved
Urban reserve
planned for
future growth

State
City
Facility(ties)
involved
US 26
Hillsboro

Conway Master Plan

Mixed use
area

I-405

Portland

Nyberg Road
Interchange

Town center

I-5

Tualatin

Lower
Boones/Bridgeport/72nd
intersection

Station
community

I-5
Lower
Boones
Ferry Road

Tualatin

Jackson School
East/North Hillsboro
Concept Plan

County

Context

Key takeaways and lessons
learned

Washington Initial solutions focused on adding interchange and
County
arterial capacity
Negotiated bike/ped and other safety improvements
through interchange area
Multnomah 20-acre residential, office, retail mixed-use
County
redevelopment of vacant industrial use
Local street improvements negotiated to mitigate I405/ramp congestion issues, including new connection
from I-405
Washington Multi-family development that is in the review process
County
located adjacent to a 2040 growth center. ODOT
requested funding for I-5 interchange/ramp
improvements, but without a specifically defined project
or plan. The city did not require the local development to
pay for undefined improvement; this was a point of
conflict.This example would help us understand where
development would add traffic to an interchange with
existing capacity issues, and what specific projects would
need to be identified to address traffic issues and how
proportional shares would be exacted from developers.
Serves Metro equity areas to the east and west/north.
Washington The main intersection that would serve the future SW
County
Corridor Bridgeport Station. Located in Get Moving 2020
corridor. This is becoming a major transit connection for
the southern part of the region. SMART and ODOT’s
POINT bus recently changed routes to add a connection
point here. ODOT has indicated this is the most congested
intersection in the region. Located near I-5 and ODOTowned local road (Lower Boones in this area). Tualatin is
pursuing active development and transportation options
in the area. Located in a Metro equity area.
4

Local partner
contact

Bob Kellett

Garet Prior

Garet Prior
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Name
185th Avenue TBD

initial ideas – information gathering under way
2040
location(s)
involved
2040 Corridor

State
City
Facility(ties)
involved
Hillsboro

County

Context

Washington
County
Multnomah
County

Regional
center

OR 212
OR 224
I-205
99E

Clackamas
County
Clackamas
County

Corridor in an equity focus area with significant
congestion and transit delay
Situations where a new development would lead to a
failing intersection, and the mitigation taken is widening
the intersection.
Different HCM calculation methodologies led to different
conclusions regarding congestion
Information requested

TBD

OR 212/224
Oregon City regional
center (I-205/99E/Blue
Heron site

Happy
Valley
Oregon
City

5

Key takeaways and lessons
learned

Local partner
contact

Stephen
Williams
Dayna Webb
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Potential project design example
Note: should highlight additional transportation need(s) identified as the project went through design/PE using ODHM standards (which are different from OHP
targets used in TSPs)

Name

2040
location(s)
involved

NE Glisan (NE
92nd – NE 122nd)

OR 8/TV Highway
Safety Audit

Urbanizing
2040 Corridor
connecting
Cornelius Town
center and
Hillsboro
Regional center

State
Facility(ties)
involved

City

County

Context and
Outcome(s)

I-205

Portland

Multnomah
County

OR 8/TV
Highway

Cornelius
Hillsboro

Washington
County

Road reorganization in a high crash corridor, going from 4
auto lanes to 3 auto lanes and bicycle lanes. The project was
done both for Vision Zero safety and to fill in missing gaps in
the active transportation network. While the city was able to
make these changes in some parts of the corridor, v/c
prevented the City from making it a continuous cross-section
near ODOT’s I-205 ramps and also at the City’s high crash
intersection of NE 122nd. By maintaining capacity and road
width for autos at intersections that are identified as safety
challenges, it compromised the safety and active
transportation benefits of the road reorganization elsewhere
in the corridor.
Study to identify corridor-wide safety projects that could be
implemented through Get Moving 2020 measure
Corridor's crash rate higher than the State's crash rates for
similar corridors, including 4 of 6 fatalities since 2017
involved pedestrians and/or bicyclists
Corridor-wide issues - gaps in pedestrian facilities, including
refuges for crossing road to access transit stops, lack of
adequate lighting, high speeds (85% of speeds over 55 mph),
poor intersection visibility and limited sight distance and
access controls. Recommended multi-phased approach of
safety projects and additional planning.

6

Key takeaways and lessons
learned

Local partner
contact
Bob Kellett

Terry Keyes

City Council Agenda Staff Report
Meeting Date: June 23rd, 2020

Memorandum
TO:

Mayor and City Council

FROM:

Greg Dirks, City Manager

AUTHOR:

Seth Reeser, Finance Director

DATE:

June 16th, 2020

TOPIC:
2020.

Council Finance Preliminary Report on Revenue & Expenditures through May 31,

This report covers all revenue from July 1, 2019 through May 31, 2020, the first elven (11) months of
the fiscal year. All expenditures and appropriations through May 31, 2020 are within budgeted
parameters.
The county distributed the summary property tax. Through May, property tax revenues were 101% of
budget. This revenue is forecast to come in ~$58,000 over budget, which would be a 6.2% increase
over the prior year with most of the gains coming in Urban Renewal.
Updates from the County confirm that the BIT revenue is tracking higher than anticipated, however the
county allowed for deferment of quarterly submittals. Additionally, we are not sure on the timing of
the payments from January forward related to the IGA which council approved last week. The BIT
might come in below budget due to delays in collections, which might then boost next year’s revenue
above budget (ie only collecting 3 quarters of payments in FY2020 and 5 quarters in FY2021).
All state shared revenues have not yet shown impacts from the COVID-19 shut down. Because there
is a few months lag in the state collecting and distributing the money, we might not see an impact until
next fiscal year. This is also true of the motel tax, which is within $3,000 of last year’s actual amount.
With the wet April, May and June we’ve had, water usage is lower than historical average. This will
result in slightly lower (6-8%) than expected revenues for FY2020 unless June heats up quickly.
Sewer fees and Street Utility Fees are tracking ahead of budget.
Personnel expenditures are tracking at 83% of budget. The vacancy for the Groundskeeper will be
filled this month, but the Assistant to the City Manager position is currently under recruitment. Its
likely we will finish the year around 85% of budget. Materials & Services across all funds are tracking

Mayor and Council Members
Finance Department Report

at 83% of budget and this should push higher next month as we try to wrap up projects and purchases
for the fiscal year.
Attached you will find the capital report, which reports capital expenditures by project. The first
payment of the Gresham Wastewater Treatment cleared this month. Also purchased was the large
format plotter / scanner. Work continues on Hawthorne and the Grande Ronde Wetland Property
design.
The interest rate at the LGIP dropped to 1.49% from 1.75% in April. The Oregon State Treasury had
sent out a notice to expect a drop to 1.35%, but returns performed better than was feared. On May 31st,
our investment portfolio was at $13,250,627. The large increase in balance was due to the sale of the
Full Faith and Credit bonds for the Urban Renewal Agency. Interest rates might continue to decline
over the coming months, but seem to have reached a point of slowing or bottoming out. Interest
revenue in total should come in $110,000 over the $101,500 budget with anticipated capital spend
down over the last three months of the fiscal year.

SOURCE OF
YTD 2017-18
YTD 2018-19
INCOME
as of
31-May-18
31-May-19
The percentages are for the change from the prior year to the next year.

YTD 2019-20
31-May-20

2017-18

2018-19 2019-20
population
3,920
4,028
3,915

Property Tax **

$963,329

↑

5%

$1,009,830

↑

12%

$1,134,994

$246.06

$257.61

$281.78

Business Income Tax

$217,285

↑

19%

$259,271

↓

-14%

$222,847

$55.50

$66.14

$55.32

$4,142

→

1%

$4,179

↓

-3%

$4,049

$1.06

$1.07

$1.01

$98,835

↓

-7%

$92,298

↑

15%

$105,896

$25.25

$23.55

$26.29

$224,331

↑

17%

$262,110

↑

2%

$266,218

$57.30

$66.86

$66.09

$47,711

↓

-6%

$44,942

↑

7%

$48,144

$12.19

$11.46

$11.95

$154,150

↓

-3%

$149,263

↓

-4%

$143,776

$39.37

$38.08

$35.69

$84,162

↑

70%

$142,715

↑

40%

$199,126

$21.50

$36.41

$49.44

$1,793,945

↑

10%

$1,964,608

↑

8%

$2,125,050

$458.22

$501.18

$527.57

Cigarette Tax
Liquor Tax
Gasoline Tax
State Shared Revenues*
Motel Tax
Interest Revenue

TOTALS

Budget vs. Actual Revenue
Period 11, YTD May 310, 2020
5,000
4,500
4,000
3,500
3,000
2,500
2,000
1,500
1,000
500
-

Budget

1,265

Water/Sew
er/Street/P
ark User
Fees
2,003

Received

1,252

1,966

Taxes

Interest

Permits/Lic
enses

Franchise

Intergovern.

Misc.

TOTAL

84

237

315

506

147

4,557

109

352

301

335

56

4,371

General Fund - Budget vs. Actual Expense
Period 11 - YTD May 31, 2020

5,000,000
4,500,000
4,000,000
3,500,000
3,000,000
2,500,000
2,000,000
1,500,000
1,000,000
500,000
0
Budget

Personnel
Services
482,423

Materials &
Services
1,365,589

Spent

388,132

1,000,187

872,177

Transfers to
Other Funds
843,333

680,192

134,636

Capital Outlay

Contingency

Total

779,167

4,342,689

0

2,203,147

Street Fund - Budget Vs. Actual Expense
Period 11 - YTD May 31, 2020
800,000
700,000
600,000
500,000
400,000
300,000
200,000
100,000
Budget

Personnel Services
210,275

Materials & Services
190,092

Capital Outlay
270,233

Contingency
16,144

Total
686,745

Spent

174,515

107,596

96,976

-

379,087

Water Fund - Budget vs. Actual Expense
Period 11 - YTD May 31, 2020

1,200,000

1,000,000

800,000

600,000

400,000

200,000

0
Budget

Personnel
Services
421,317

Materials &
Services
239,052

Spent

348,989

207,826

88,183

Transfers to
Other Funds
0

36,163

209,491

Capital Outlay

Contingency

Debt Service

Total

275,000

0

1,023,552

0

0

802,469

Sewer Fund - Budget vs. Actual Expense
Period 11 - YTD May 31, 2020

1,800,000
1,600,000
1,400,000
1,200,000
1,000,000
800,000
600,000
400,000
200,000
-

Personnel
Services

Materials &
Services

Capital Outlay

Transfers to
Other Funds

Contingency

Debt Service

Total

Budget

368,730

546,245

607,567

-

137,500

-

1,660,042

Spent

300,963

473,433

202,541

-

-

-

976,937

MAJOR TRACKED TAX REVENUES COMPARISON BY DATE
JULY 2017 THROUGH APRIL 2020

FY 2017-18 AMOUNT
BY MONTH

CUMULATIVE
TO DATE

JULY 2017
AUG 2017
SEPT 2017
OCT 2017
NOV 2017
DEC 2017
JAN 2018
FEB 2018
MAR 2018
APRIL 2018
MAY 2018
JUNE 2018

$100,504
$147,771
$187,368
$289,467
$1,188,383
$1,363,735
$1,458,326
$1,518,916
$1,579,642
$1,666,234
$1,793,946
$1,901,281
$1,901,281

$100,504.06
$47,266.96
$39,597.10
$102,098.94
$898,915.87
$175,351.88
$94,591.11
$60,590.28
$60,725.71
$86,591.82
$127,712.41
$107,334.56

2017-18 budgeted rev

5.74%
8.43%
10.69%
16.52%
67.83%
77.84%
83.24%
86.69%
90.16%
95.10%
102.39%
108.52%

$1,752,045

FY 2018-19 AMOUNT
BY MONTH

CUMULATIVE
TO DATE

JULY 2018
AUG 2018
SEPT 2018
OCT 2018
NOV 2018
DEC 2018
JAN 2019
FEB 2019
MAR 2019
APRIL 2019
MAY 2019
JUNE 2019

$114,228
$188,013
$285,290
$366,897
$1,107,201
$1,439,987
$1,590,057
$1,659,985
$1,738,091
$1,786,592
$1,964,608
$2,087,830
$2,087,830

$114,227.71
$73,785.46
$97,276.99
$81,606.45
$740,304.68
$332,785.24
$150,070.60
$69,927.61
$78,105.82
$48,501.48
$178,015.85
$123,222.15

2018-19 budgeted rev

5.97%
9.82%
14.90%
19.17%
57.84%
75.22%
83.06%
86.72%
90.80%
93.33%
102.63%
109.07%

$1,914,253

FY 2019-20 AMOUNT
BY MONTH

CUMULATIVE
TO DATE

JULY 2019
AUG 2019
SEPT 2019
OCT 2019
NOV 2019
DEC 2019
JAN 2020
FEB 2020
MAR 2020
APRIL 2020
MAY 2020
JUNE 2020

$123,818
$182,950
$249,800
$396,523
$872,808
$1,634,353
$1,762,851
$1,855,797
$1,943,836
$2,026,109
$2,125,050
$2,125,050
$2,125,050

$123,818.08
$59,132.01
$66,849.54
$146,723.68
$476,284.54
$761,545.45
$128,498.01
$92,945.41
$88,038.95
$82,273.00
$98,941.38
$0.00

2019-20 budgeted rev

5.87%
8.67%
11.83%
18.78%
41.35%
77.42%
83.51%
87.91%
92.08%
95.98%
100.66%
100.66%

$2,111,021

PROPERTY TAX REVENUES COMPARISON BY DATE
JULY 2017 THROUGH APRIL 2020

FY 2017-18

JULY 2017
AUG 2017
SEPT 2017
OCT 2017
11/13/2017
11/16/2017
11/22/2017
11/30/2017
DEC 2017
JAN 2018
FEB 2018
MAR 2018
APRIL 2018
MAY 2018
JUNE 2018

AMOUNT
BY MONTH
$
5,437
$
2,504
$
2,253
$
1,275
$ 84,625
$ 66,421
$ 420,340
$ 233,236
$ 97,314
$ 12,666
$
7,438
$ 23,701
$
3,040
$
3,080
$ 20,383
YTD TOTAL

CUMULATIVE
TO DATE
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

5,437
7,942
10,194
11,470
96,095
162,516
582,856
816,092
913,406
926,071
933,509
957,209
960,249
963,329
983,712
983,712

FY 2018-19

0.6%
0.8%
1.0%
1.2%
9.8%
16.5%
59.3%
83.1%
93.0%
94.3%
95.0%
97.4%
97.7%
98.0%
100.1%

2017-18 budgeted rev
$982,500
Budget includes Wood Village & URA

JULY 2018
AUG 2018
SEPT 2018
OCT 2018
11/13/2018
11/15/2018
11/23/2018
11/30/2018
DEC 2018
JAN 2019
FEB 2019
MAR 2019
APRIL 2019
MAY 2019
JUNE 2019

AMOUNT
BY MONTH
$
4,768
$
4,844
$
25,917
$
1,290
$
73,887
$
30,117
$
151,965
$
377,356
$
269,730
$
31,614
$
5,418
$
25,173
$
4,470
$
3,282
$
24,641
YTD TOTAL

CUMULATIVE
TO DATE
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

4,768
9,612
35,529
36,819
110,706
140,823
292,789
670,144
939,874
971,488
976,905
1,002,078
1,006,548
1,009,830
1,034,471
1,034,471

0.5%
0.9%
3.4%
3.5%
10.6%
13.5%
28.0%
64.1%
89.9%
92.9%
93.4%
95.8%
96.3%
96.6%
98.9%

2018-19 budgeted rev
$1,045,686
Budget includes Wood Village & URA

FY 2019-20

AMOUNT
BY MONTH

CUMULATIVE
TO DATE

JULY 2019
AUG 2019
SEPT 2019
OCT 2019
11/15/2019
11/18/2019
11/25/2019
11/30/2019
DEC 2019
JAN 2020
FEB 2020
MAR 2020
APRIL 2020
MAY 2020
JUNE 2020

$
$
$
$
$
$
$

4,983
3,201
2,131
1,543
121,133
17,585
231,968

$
$
$
$
$
$

695,533
13,625
7,364
28,934
3,960
3,035

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

YTD TOTAL

4,983
8,184
10,314
11,858
132,991
150,576
382,544
382,544
1,078,077
1,091,702
1,099,066
1,127,999
1,131,959
1,134,994
1,134,994
1,134,994

0.4%
0.7%
0.9%
1.1%
11.9%
13.5%
34.3%
34.3%
96.5%
97.8%
98.4%
101.0%
101.4%
101.6%
101.6%

2019-20 budgeted rev
$1,116,791
Budget includes Wood Village & URA

MULTNOMAH COUNTY BUSINESS INCOME TAX
JULY 2017 THROUGH APRIL 2020
FY 2017-18

JULY 2017
AUG 2017
SEPT 2017
OCT 2017
NOV 2017
DEC 2017
JAN 2018
FEB 2018
MAR 2018
APRIL 2018
MAY 2018
JUNE 2018

AMOUNT
BY MONTH
$
$
$
$
$
$
$
$
$
$
$
$

15,676
14,112
4,457
31,404
22,758
2,591
27,586
11,056
3,726
25,574
58,345
23,848

CUMULATIVE
TO DATE
$
$
$
$
$
$
$
$
$
$
$
$
$

15,676
29,788
34,245
65,649
88,407
90,998
118,584
129,640
133,366
158,940
217,285
241,133
241,133

2017-18 budgeted rev

6.1%
11.6%
13.3%
25.5%
34.3%
35.3%
46.1%
50.3%
51.8%
61.7%
84.4%
93.6%

$257,500

FY 2018-19

AMOUNT
BY MONTH

JULY 2018
AUG 2018
SEPT 2018
OCT 2018
NOV 2018
DEC 2018
JAN 2019
FEB 2019
MAR 2019
APRIL 2019
MAY 2019
JUNE 2019

$
$
$
$
$
$
$
$
$
$
$
$

32,905
17,514
7,741
24,126
25,563
37,558
11,747
6,559
95,558
37,866

CUMULATIVE
TO DATE
$
$
$
$
$
$
$
$
$
$
$
$
$

32,905
50,419
58,160
82,286
107,849
107,849
145,407
157,154
157,154
163,713
259,271
297,137
297,137

2018-19 budgeted rev

12.9%
19.8%
22.8%
32.3%
42.3%
42.3%
57.0%
61.6%
61.6%
64.2%
101.7%
116.5%

$255,000

FY 2019-20

AMOUNT
BY MONTH

JULY 2019
AUG 2019
SEPT 2019
OCT 2019
NOV 2019
DEC 2019
JAN 2020
FEB 2020
MAR 2020
APRIL 2020
MAY 2020
JUNE 2020

$
$
$
$
$
$
$
$
$
$
$

30,977
11,981
36,128
35,268
4,525
39,802
14,399
17,248
32,519

CUMULATIVE
TO DATE
$
$
$
$
$
$
$
$
$
$
$
$
$

30,977
30,977
42,958
79,086
114,354
118,879
158,681
173,080
173,080
190,328
222,847
222,847
222,847

2019-20 budgeted rev

11.5%
11.5%
15.9%
29.3%
42.4%
44.0%
58.8%
64.1%
64.1%
70.5%
82.5%
82.5%

$270,000

CIGARETTE TAX REVENUES COMPARISON BY DATE
JULY 2017 THROUGH APRIL 2020

FY 2017-18

AMOUNT
BY MONTH

CUMULATIVE
TO DATE

JULY 2017
AUG 2017
SEPT 2017
OCT 2017
NOV 2017
DEC 2017
JAN 2018
FEB 2018
MAR 2018
APRIL 2018
MAY 2018
JUNE 2018
JUNE 2018

$
479
$
$
887
$
568
$
$
305
$
951
$
$
$
$
952
$
771
$
YTD TOTAL

$
$
$
$
$
$
$
$
$
$
$
$
$
$

479
479
1,366
1,934
1,934
2,239
3,190
3,190
3,190
3,190
4,142
4,913
4,913
4,913

2017-18 budgeted rev

9.4%
9.4%
26.9%
38.1%
38.1%
44.1%
62.9%
62.9%
62.9%
62.9%
81.6%
96.8%
96.8%

$5,075

FY 2018-19

AMOUNT
BY MONTH

CUMULATIVE
TO DATE

JULY 2018
AUG 2018
SEPT 2018
OCT 2018
NOV 2018
DEC 2018
JAN 2019
FEB 2019
MAR 2019
APRIL 2019
MAY 2019
JUNE 2019
JUNE 2019

$
401
$
$
483
$
830
$
$
769
$
374
$
$
$
$ 1,322
$
324
$
YTD TOTAL

$
$
$
$
$
$
$
$
$
$
$
$
$
$

401
401
885
1,714
1,714
2,483
2,857
2,857
2,857
2,857
4,179
4,503
4,503
4,503

2018-19 budgeted rev

7.9%
7.9%
17.4%
33.8%
33.8%
48.9%
56.3%
56.3%
56.3%
56.3%
82.4%
88.7%
88.7%

$5,075

FY 2019-20

AMOUNT
BY MONTH

CUMULATIVE
TO DATE

JULY 2019
AUG 2019
SEPT 2019
OCT 2019
NOV 2019
DEC 2019
JAN 2020
FEB 2020
MAR 2020
APRIL 2020
MAY 2020
JUNE 2020
JUNE 2020

$
$
$
$
$
$
$
$
$
$
$

$
$
$
$
$
$
$
$
$
$
$
$
$
$

407
837
367
331
426
496
303
255
222
407

YTD TOTAL

407
407
1,244
1,610
1,941
2,367
2,863
3,165
3,421
3,642
4,049
4,049
4,049
4,049

2019-20 budgeted rev

8.6%
8.6%
26.5%
34.3%
41.3%
50.4%
60.9%
67.3%
72.8%
77.5%
86.1%
86.1%
86.1%

$4,700

LIQUOR & MARIJUANA TAX REVENUES COMPARISON BY DATE
JULY 2017 THROUGH APRIL 2020

FY 2017-18

AMOUNT
BY MONTH

CUMULATIVE
TO DATE

JULY 2017
AUG 2017
SEPT 2017
OCT 2017
NOV 2017
DEC 2017
JAN 2018
FEB 2018
MAR 2018
APRIL 2018
MAY 2018
JUNE 2018
JUNE 2018

$
$
5,574
$
5,083
$
25,835
$
5,984
$
22,871
$
$
8,207
$
3,666
$
15,541
$
6,073
$
18,021
$
YTD TOTAL

$
$
5,574
$
10,658
$
36,492
$
42,477
$
65,347
$
65,347
$
73,555
$
77,221
$
92,762
$ 98,835
$ 116,856
$ 116,856
$ 116,856

0.0%
9.1%
17.5%
59.8%
69.6%
107.1%
107.1%
120.6%
126.6%
152.1%
162.0%
191.6%
191.6%

2017-18 budgeted rev
$61,000
Budget includes OLCC & Marijuana

FY 2018-19

AMOUNT
BY MONTH

CUMULATIVE
TO DATE

JULY 2018
AUG 2018
SEPT 2018
OCT 2018
NOV 2018
DEC 2018
JAN 2019
FEB 2019
MAR 2019
APRIL 2019
MAY 2019
JUNE 2019
JUNE 2019

$
3,614
$
6,134
$
21,349
$
6,133
$
5,547
$
9,716
$
17,651
$
8,277
$
3,960
$
4,671
$
5,245
$
24,607
$
YTD TOTAL

$
3,614
$
9,748
$
31,097
$
37,231
$
42,778
$
52,493
$
70,145
$
78,421
$
82,381
$
87,052
$ 92,298
$ 116,905
$ 116,905
$ 116,905

5.9%
16.0%
51.0%
61.0%
70.1%
86.1%
115.0%
128.6%
135.1%
142.7%
151.3%
191.6%
191.6%

2018-19 budgeted rev
$61,000
Budget includes OLCC & Marijuana

FY 2019-20

AMOUNT
BY MONTH

CUMULATIVE
TO DATE

JULY 2019
AUG 2019
SEPT 2019
OCT 2019
NOV 2019
DEC 2019
JAN 2020
FEB 2020
MAR 2020
APRIL 2020
MAY 2020
JUNE 2020
JUNE 2020

$
$
$
$
$
$
$
$
$
$
$

$
$
6,098
$
11,586
$
33,515
$
43,280
$
59,774
$
66,894
$
74,830
$
94,279
$
99,757
$ 105,896
$ 105,896
$ 105,896
$ 105,896

6,098
5,488
21,929
9,765
16,494
7,120
7,936
19,448
5,478
6,139

YTD TOTAL

0.0%
5.4%
10.3%
29.7%
38.3%
52.9%
59.2%
66.2%
83.4%
88.3%
93.7%
93.7%
93.7%

2019-20 budgeted rev
$113,000
Budget includes OLCC & Marijuana

ODOT - GAS TAX REVENUES COMPARISON BY DATE
JULY 2017 THROUGH APRIL 2020

FY 2017-18

AMOUNT
BY MONTH

JULY 2017
AUG 2017
SEPT 2017
OCT 2017
NOV 2017
DEC 2017
JAN 2018
FEB 2018
MAR 2018
APRIL 2018
MAY 2018
JUNE 2018

$ 20,141
$ 19,096
$ 21,082
$ 21,841
$ 19,545
$ 18,862
$ 20,589
$ 20,159
$ 20,307
$ 18,253
$ 24,456
$ 24,322
YTD TOTAL

CUMULATIVE
TO DATE
$
$
$
$
$
$
$
$
$
$
$
$
$

2017-18 budgeted rev

20,141
39,237
60,320
82,160
101,706
120,567
141,156
161,316
181,622
199,875
224,331
248,653
248,653

9.2%
17.9%
27.5%
37.5%
46.4%
55.0%
64.4%
73.6%
82.9%
91.2%
102.4%
113.5%

$219,170

FY 2018-19

AMOUNT
BY MONTH

JULY 2018
AUG 2018
SEPT 2018
OCT 2018
NOV 2018
DEC 2018
JAN 2019
FEB 2019
MAR 2019
APRIL 2019
MAY 2019
JUNE 2019

$ 24,166
$ 19,445
$ 26,780
$ 26,261
$ 25,449
$ 26,649
$ 25,386
$ 25,380
$ 21,713
$ 15,745
$ 25,136
$ 22,864
YTD TOTAL

CUMULATIVE
TO DATE
$
$
$
$
$
$
$
$
$
$
$
$
$

2018-19 budgeted rev

24,166
43,611
70,391
96,652
122,101
148,750
174,136
199,515
221,229
236,974
262,110
284,974
284,974

7.9%
14.2%
23.0%
31.5%
39.9%
48.6%
56.8%
65.1%
72.2%
77.4%
85.6%
93.0%

$306,350

FY 2019-20

AMOUNT
BY MONTH

JULY 2019
AUG 2019
SEPT 2019
OCT 2019
NOV 2019
DEC 2019
JAN 2020
FEB 2020
MAR 2020
APRIL 2020
MAY 2020
JUNE 2020

$
$
$
$
$
$
$
$
$
$
$

26,199
18,075
27,077
24,507
24,761
25,319
25,348
25,702
21,750
22,015
25,465

YTD TOTAL

CUMULATIVE
TO DATE
$
$
$
$
$
$
$
$
$
$
$
$
$

2019-20 budgeted rev

26,199
44,273
71,350
95,857
120,618
145,937
171,286
196,987
218,738
240,753
266,218
266,218
266,218

8.5%
14.4%
23.2%
31.1%
39.2%
47.4%
55.6%
64.0%
71.0%
78.2%
86.4%
86.4%

$308,030

STATE SHARED TAX REVENUES COMPARISON BY DATE
JULY 2017 THROUGH APRIL 2020

FY 2017-18

AMOUNT
BY MONTH

JULY 2017
AUG 2017
SEPT 2017
OCT 2017
NOV 2017
DEC 2017
JAN 2018
FEB 2018
MAR 2018
APRIL 2018
MAY 2018
JUNE 2018

$ 10,501
$
$
$
$
$ 25,576
$
$
$
$ 11,634
$
$
9,936
YTD TOTAL

CUMULATIVE
TO DATE
$
$
$
$
$
$
$
$
$
$
$
$
$

10,501
10,501
10,501
10,501
10,501
36,077
36,077
36,077
36,077
47,711
47,711
57,648
57,648

2017-18 budgeted rev

28.1%
28.1%
28.1%
28.1%
28.1%
96.5%
96.5%
96.5%
96.5%
127.6%
127.6%
154.1%

$37,400

FY 2018-19

AMOUNT
BY MONTH

JULY 2018
AUG 2018
SEPT 2018
OCT 2018
NOV 2018
DEC 2018
JAN 2019
FEB 2019
MAR 2019
APRIL 2019
MAY 2019
JUNE 2019

$
$ 10,827
$
$
$
$ 11,784
$
$
$ 12,612
$
$
9,718
$
YTD TOTAL

CUMULATIVE
TO DATE
$
$
$
$
$
$
$
$
$
$
$
$
$

10,827
10,827
10,827
10,827
22,611
22,611
22,611
35,224
35,224
44,942
44,942
44,942

2018-19 budgeted rev

0.0%
28.9%
28.9%
28.9%
28.9%
60.5%
60.5%
60.5%
94.2%
94.2%
120.2%
120.2%

$37,400

FY 2019-20

AMOUNT
BY MONTH

JULY 2019
AUG 2019
SEPT 2019
OCT 2019
NOV 2019
DEC 2019
JAN 2020
FEB 2020
MAR 2020
APRIL 2020
MAY 2020
JUNE 2020

$
$
$
$
$
$
$
$
$
$
$

11,589
11,764
13,447
11,344

YTD TOTAL

CUMULATIVE
TO DATE
$
$
$
$
$
$
$
$
$
$
$
$
$

11,589
11,589
11,589
23,353
23,353
23,353
36,800
36,800
36,800
48,144
48,144
48,144

2019-20 budgeted rev

0.0%
25.2%
25.2%
25.2%
50.8%
50.8%
50.8%
80.0%
80.0%
80.0%
104.7%
104.7%

$46,000

MOTEL REVENUES COMPARISON BY DATE
JULY 2017 THROUGH APRIL 2020

FY 2017-18

AMOUNT
BY MONTH

CUMULATIVE
TO DATE

JULY 2017
AUG 2017
SEPT 2017
OCT 2017
NOV 2017
DEC 2017
JAN 2018
FEB 2018
MAR 2018
APRIL 2018
MAY 2018
JUNE 2018

$ 42,073
$
$
$ 15,125
$ 39,637
$
$ 24,392
$
5,754
$
$
2,395
$ 24,773
$
YTD TOTAL

$
$
$
$
$
$
$
$
$
$
$
$
$

42,073
42,073
42,073
57,198
96,835
96,835
121,227
126,982
126,982
129,377
154,150
154,150
154,150

2017-18 budgeted rev

26.9%
26.9%
26.9%
36.6%
61.9%
61.9%
77.5%
81.2%
81.2%
82.7%
98.6%
98.6%

$156,400

FY 2018-19

AMOUNT
BY MONTH

CUMULATIVE
TO DATE

JULY 2018
AUG 2018
SEPT 2018
OCT 2018
NOV 2018
DEC 2018
JAN 2019
FEB 2019
MAR 2019
APRIL 2019
MAY 2019
JUNE 2019

$ 37,405
$
3,906
$
4,117
$ 10,470
$ 38,356
$
$ 22,492
$
5,682
$
$
2,984
$ 23,852
$
YTD TOTAL

$
$
$
$
$
$
$
$
$
$
$
$
$

37,405
41,311
45,428
55,898
94,254
94,254
116,746
122,428
122,428
125,411
149,263
149,263
149,263

2018-19 budgeted rev

FY 2019-20

23.2%
25.6%
28.2%
34.7%
58.5%
58.5%
72.5%
76.0%
76.0%
77.9%
92.7%
92.7%

$161,092

JULY 2019
AUG 2019
SEPT 2019
OCT 2019
NOV 2019
DEC 2019
JAN 2020
FEB 2020
MAR 2020
APRIL 2020
MAY 2020
JUNE 2020

AMOUNT
BY MONTH
$
$
$
$
$
$
$
$
$
$
$

40,407
43,255
5,901
22,602
6,087
18,645
6,879

YTD TOTAL

CUMULATIVE
TO DATE
$
$
$
$
$
$
$
$
$
$
$
$
$

40,407
40,407
40,407
83,662
89,563
89,563
112,166
118,252
118,252
136,897
143,776
143,776
143,776

2018-19 budgeted rev

26.8%
26.8%
26.8%
55.4%
59.3%
59.3%
74.3%
78.3%
78.3%
90.7%
95.2%
95.2%

$151,000

INTEREST REVENUES COMPARISON BY DATE
JULY 2017 THROUGH APRIL 2020
FY 2017-18

AMOUNT
BY MONTH
JULY 2017
$
6,197
AUG 2017
$
5,980
SEPT 2017
$
5,835
OCT 2017
$
6,052
NOV 2017
$
6,369
DEC 2017
$
7,834
JAN 2018
$
8,408
FEB 2018
$
7,976
MAR 2018
$
9,327
APRIL 2018 $ 10,154
MAY 2018
$ 10,033
JUNE 2018
$ 10,054
YTD TOTAL

CUMULATIVE
TO DATE
$
6,197
$ 12,177
$ 18,012
$ 24,063
$ 30,432
$ 38,265
$ 46,673
$ 54,649
$ 63,975
$ 74,129
$ 84,162
$ 94,216
$ 94,216

2017-18 budgeted rev

FY 2018-19
18.8%
36.9%
54.6%
72.9%
92.2%
116.0%
141.4%
165.6%
193.9%
224.6%
255.0%
285.5%

$33,000

JULY 2018
AUG 2018
SEPT 2018
OCT 2018
NOV 2018
DEC 2018
JAN 2019
FEB 2019
MAR 2019
APRIL 2019
MAY 2019
JUNE 2019

AMOUNT
BY MONTH
$
10,969
$
11,115
$
10,889
$
12,496
$
12,064
$
14,138
$
14,995
$
13,425
$
14,648
$
14,073
$
13,902
$
12,920
YTD TOTAL

CUMULATIVE
TO DATE
$
10,969
$
22,084
$
32,974
$
45,470
$
57,534
$
71,672
$
86,668
$
100,092
$
114,740
$
128,813
$
142,715
$
155,635
$
155,635

2018-19 budgeted rev

FY 2019-20
25.7%
51.8%
77.3%
106.6%
134.9%
168.0%
203.2%
234.7%
269.0%
302.0%
334.6%
364.9%

$42,650

JULY 2018
AUG 2018
SEPT 2018
OCT 2018
NOV 2018
DEC 2018
JAN 2019
FEB 2019
MAR 2019
APRIL 2019
MAY 2019
JUNE 2019

AMOUNT
BY MONTH
$
20,846
$
20,170
$
19,336
$
18,995
$
17,808
$
19,248
$
19,505
$
17,708
$
17,651
$
14,706
$
13,153
YTD TOTAL

CUMULATIVE
TO DATE
$
20,846
$
41,015
$
60,351
$
79,346
$
97,154
$
116,402
$
135,907
$
153,615
$
171,267
$
185,973
$
199,126
$
199,126
$
199,126

2019-20 budgeted rev

20.5%
40.4%
59.5%
78.2%
95.7%
114.7%
133.9%
151.3%
168.7%
183.2%
196.2%
196.2%

$101,500

Capital Outlay by Project FY 2019-20
Adopted
Budget

Projection

GENERAL FUND - NON PARKS
Banners/Flags
Seasonal Banners
238th Façade Renovation Prog.
Broadband Feasibility Evaulation
Municipal Code Codification
CH Flagpole & Solar Light
Subtotal

6,000
4,500
100,000
40,000
4,000
154,500

6,000
4,500
10,000
4,000
7,402
31,902

GENERAL FUND - PARKS
Mower
Grand Ronde Park
Sidewalk extension
Park Entry Feature Enhancement
Park Entry Gates
Park Entry Columns
Sidewalk extension
Natural Playground & Habitat Boardwalk
Hawthorne Ave Trailhead Project
Sign Rotation at DLR park
Entry sign backlight and rock face
Grand Ronde Park Design
Subtotal

1,500
425,000
3,036
78,000
30,000
34,000
3,036
27,000
92,000
4,000
5,000
50,000
752,572

413,507
3,036
179,095

DESCRIPTION

3,775
181
10,000
7,402
21,358

July

Aug

Sept

Oct

Nov

Dec

January

February March

April

May

3,775
181
10,000

-

-

413,817
179,095
-

7,402
7,583

10,000

7,000

7

245

23,000
655,622

36,984
6,013
635,909

-

3,885,000

550,000

388,594

237

STREET
Exit 16 Interchange Improvements
16,000
Dig out and Overlay 236th and 237th
150,000
Crack Seal and Slurry - Maple and Elm 13,500 sq yds95,000
Multnomah County Service Enhancements
25,000
Subtotal
286,000

95,000
95,000

90,139
90,139

MUNICIPAL BUILDING
City Hall Project

36,984

YTD
TOTAL

2,900

-

105,328

-

-

-

3,775

2,908

2,604

400,000

1,298

51,001

12,148

5,781

1,651

14,647

7,071

-

40

15,266

-

7,245

7

2,900

105,328

68,557

21,823

405,781

2,949

6,013
21,319

7,380

1,694

996

14,776

20,846

25,904

36,227

64,004

103,412

113,118

-

-

-

-

-

291
-

-

291

89,848
-

89,848

-

-

Capital Outlay by Project FY 2019-20
DESCRIPTION
WATER
Meter Reading Equipment
Ductless A/C
Well 4 Vault Repair
Equip Building Res 1
Stairs and Ladder Res 1
Future Water System Capital
Subtotal

Adopted
Budget

Projection

YTD
TOTAL

17,500
3,500
9,000
20,000
25,000
75,000

17,500
2,468
20,000
1,606
41,574

2,468
7,234
2,073
11,775

5,800
7,000

34,500
5,571
150,000
190,071

SEWER
Tie Down 238th lift station
Self Primer for Shea Lift Station
Sewer Manholes Replacement (2005 Halsey)
Glisan Sub Basin Plan Update
Sewer System Master Plan update
Sewer System Treatment Capacity
Purchase Sewer Capacity from Gresham
Subtotal

20,000
25,000
35,000
550,000
642,800

7,000
34,500
23,000
150,000
214,500

URBAN RENEWAL
Arata Streetscape

390,000

390,000

MULTI-FUND
Gator
Printer Scanner
Servers
SCADA Improvements`
Trees
68030 Reseves for future Acctg Software
68017 Reserves for future backhoe
Reserves for Dump Truck
Subtotal

12,000
30,000
20,400
20,000
10,000
50,000
50,000
8,600
201,000

11,091
17,000
18,025
20,000
66,116

11,091
15,896
18,025
4,454
49,467

5,996,872

1,654,714

#######

TOTAL

July

Aug

Sept

1,686

-

-

1,686

Oct

Nov

Dec

January

February March

April

May

782

782

1,634

511

1,064

1,634

511

1,064

-

3,045

424
1,606

555
467

3,045

2,030

1,022

1,791

3,780

34,500

150,000
-

-

-

-

-

34,500

-

-

-

1,791

153,780

564

11,091
15,896
12,305

5,720
1,709

237

-

-

12,305

11,091

7,671

18,208

113,939

30,401

161,186

-

-

95,525

58,050

2,745

1,709

5,720

18,641

474,540

120,240

307,880

City Council Agenda Item Staff Report
Meeting Date: June 23, 2020

TO:

Mayor and Councilors

FROM:

Greg Dirks: City Manager

DATE:

June 17, 2020

SUBJECT:

City Annual Performance Plan Report

Requested Council Action
None.
Background
The City Council adopted the 2019-2020 Annual Performance Plan at their meeting on
April 4, 2019. The plan consisted of activities to be completed in the year ahead and
was used as one of the base documents in developing the annual budget.
Goal 1 A safe, clean, livable community with a sense of pride, quality housing,
and strong identity.
1.1 Arata Road Rebuild Support and Urban Renewal Project: Arata Road
while not fully completed, was reopened to regular traffic on February 7th.
The road work is now substantially completed enough for the City and URA
to complete the fencing project. A fencing contract has been awarded to
Rick’s Custom Fencing, and the project has started on the south east end of
Arata, and we anticipate the project being completed by June 30th.
1.2 Recruit and Contract with a new City Manager: Greg Dirks was selected
as the new manager, and a contract was executed in October with a
November 21, 2019 start date.
1.3 Create a Multiyear Capital Plan, all funds: Phase one of identifying capital
assets has been complete. Phase two of determine condition and funding
needs is in next year’s adopted APP.
Goal 2 Excellent police, fire and building services.
2.1 Evaluate electronic permitting: We have looked at the products available
from Tyler Corporation, and determined that it would not be cost effective for the
City to free stand software. We will work with Gresham to determine if a
licensing arrangement for a remote workstation is a possibility with Gresham’s
incoming new permit system.
Goal 3 High quality, cost-effective public utilities, parks and events.
3.1 Scheduled City Events: The first event of this plan was the Nite Out, and
despite the continued construction on Arata, the event was successful. The
Pumpkin Fest occurred on October 26th and had the largest turn out yet. The

Tree Lighting occurred on December 7th, and the event went well despite the
rain. The 32nd annual Easter Egg Hunt plan was approved by the Council at the
February 13th meeting. Since COVID-19, all remaining events this fiscal year
have been cancelled. We did donate the 32,000 eggs for the Easter Egg Hunt to
local school meal programs.
3.2 Park Entry and Hawthorne Improvements: The entry improvements have
been bid on a reduced scope, recognizing that portions of the work will not be
completed due to the City Hall project pending at the park. The contact has been
awarded to Lee Contracting, and the project is finished. The construction plan
for Hawthorne has also been completed.
3.3 Transportation System Investments (Maple Lane dig out, crack seal and
slurry): The project was completed in early October. Staff is scoping the next
round of projects and is putting together a plan and bid spec for a crack and
slurry seal for Ash and Birch Ave.
3.4 Sanitary Sewer IGA’s: There was another extension of the IGA as staff
transitions at Gresham have resulted in a delay. A full rework of the IGA will
occur later in the year.
3.5 Acquire Sewer Treatment Plant Capacity: Agreement has been approved
by both Councils for the acquisition of an additional 50,000 of capacity.
3.6 Complete Sewer System Sub-basin Plan: The consulting engineering firm
of RH2 has provided three alternative options, and staff provided direction to
close out the project by June 30th.
3.7 Underground Power Utility, 238 to 244 on Halsey: Preliminary design
work has been completed along with a preliminary estimate. The estimate is
greater than the available resource, and the City is working with PGE on options.
Next steps will include an agreement with PGE and the telecommunication
providers for the project scope and budget, with actual construction in 18-24
months.
3.8 Freeway Ramp Enhancement: Investigations to create a sustainable
project resulted in significant additional actions and resources that would need to
be taken to make this a reality. The Council considered this project complete
without making the improvements.
3.9 Wetland Park Design: The acquisition of the property from the Grand
Ronde closed in February. Design work has been awarded to Lando and
Associates with an anticipated initial completion of June 30th. An update was
provided to the Parks Commission on May 14, 2020.
3.10 Feasibility Evaluation for Broadband: Multnomah County is managing
the project, with a timeline that is extending well into 2020. A kick-off meeting
occurred on the 23rd and an updated was provided to the Council in November.
There was an update meeting in March, and it was discussed that the issue with
service is more about affordability, which a public network may not be able to
resolve in the current market. Free WIFI areas are now being evaluated as a
potential option to help close the digital divide. The final report is pending.
Goal 4 Long-term financial stability and Economic Vitality
4.1 Promote Opportunity Zones: Four efforts to connect developers with
Opportunity Zone investors have been completed. The Williams Dame
connection was successful, and information was passed along to the real estate
representatives for the Grand Ronde property, the developer of Vista View, and
to the property owner of a site on Halsey and 238th. We have also been working

with the Main Streets on Halsey development workgroup on providing proforma
evaluations on potential redevelopment.
4.2 Develop Long Term IT Plan: A full report was provided to the Council at the
April 16th meeting.
4.3 Complete Design and Bid for City Hall project: The property has been
secured, and the contracts for detailed design and the CM/GC contracts are
approved. There have been several reoccurring meetings, and schematics have
been completed. The project was approved at design review on May 4th, and the
plan set has been sent in for building permits. The project went out for bid on
May 12th, and bids came back on June 2nd. Staff discussed the GMP on June
17th with KNC. The existing non-conforming driveway for the site was approved
by the County.
4.4 Main Street on Halsey; Opportunity sites and Zoning Code Revisions:
Contract awarded through Fairview and work is underway with the consultants.
Met with the property owner of the opportunity site in the City, and work is
progressing. The Planning Commission was provide with an update at its
meeting on June 15.
4.5 Implement Façade/Renovation Plan on 238: The report has been
prepared and delivered to the City Council. An update on an approach was
provided to the Council at the April 16th meeting. The Council provided direction
to solicit additional feedback from property owners before deciding on a direction
for investment.
Goal 5 A work environment that develops and encourages employees and
rewards their creativity and innovation.
5.1 Targeted Safety Training Twice Annually: First aid, CPR, and blood borne
pathogens training was completed on December 19th. Several discussions and
trainings on COVID-19 have occurred, but not a stand-alone safety training.
5.2 Staff Team Building Once Annually: Preliminary discussions on programs
have occurred. The COVID-19 pandemic has postponed this activity due to
social distancing requirements, but new work practices have been implemented
that have provided strength to the team.
5.3 Benchmark Services/Best Practices: A work plan and process has been
completed to move the City towards completing the work needed to qualify and
submit the budget for the GFOA Budget award in the FY 21-22 budget.
Goal 6 Effective local, state and regional partnerships.
6.1 Two City Recreation Program Continuation: The program IGA was
extended for an additional three years.
Goal 7 Environmental Responsibility.
7.1 Waste Reduction Strategy: Staff members have worked with Gresham to
shape a proposed IGA to address methods to implement the updated METRO
solid waste plan. The five-year agreement was approved by both parties in
November.
7.2 Mandatory Food Scrap Program Implementation: The City Council
adopted ordinance 3-2019 in July of 2019 to implement the mandatory recycling
program. Due to COVID-19, the implementation has been postponed until the
fall of 2020.

7.3 Tree Planting and Tree Improvement program: Tree replacement at the
Best Western occurred earlier this month. Trees were planted at several utility
sites owned by the City over the past month, and another tree planting project
with PGE for the spring is pending.
Fiscal Impact
As identified in the budget document.
City Goal
This action will further the implementation of all seven council goals.

A Unique, Inclusive Small City with Exemplary Public Services, Fiscal Responsibility, and Progressive
Leadership Providing a Safe, diverse and livable community which Promotes Business Vitality and
Growth.

2019-2020 Annual Performance Plan
Adopted

April 4, 2019

Status Report

June

Planned Items not Budgeted for Completion

.

Key:

Planned Duration

City Goals

Department Objectives

July

Person

C

Past Due

Completed

Target Date for Objective Completion

Responsible
Aug

Sep

Oct

Nov

Dec

Jan

Feb

Mar

Apr

May

Jun

GOAL 1

Arata Road Rebuild Support/URA Project Fencing
A safe, clean, livable community Recruit and Employ a new City Manager
with a sense of pride, quality
Create MultiYear Capital Plan, All Funds
housing, and strong identity.

Greg

C

Greg
Seth

C

Seth/John

C

GOAL 2
Excellent police, fire and building Evaluate Electronic Permitting and Permit Costs
services.
GOAL 3
Scheduled City Events

Greg

Park Improvements; Hawthorne and Entry

John

Complete Annual Masterplan Investments/Transportation

John

Sanitary Sewer IGA's

John

High Quality, Cost Effective Public Acquire Sewer Plant Capacity
Utilities, Parks and Events
Complete Sewer System Sub-basin Plan

C

C

C

C
C

C

C

C

John
John

Underground Utilities; Halsey 238 to 244

John

Freeway Ramp Enhancement

John

Wetland Park Design

John

Feasibility evaluation for Broadband

Greg

Promote Opportunity Zones

Greg

Develop Long Term IT Plan

Seth

C

C

GOAL 4

Long-Term Financial Stability and
Complete Design/Construction of City Hall
Economic Vitality
Main Street on Halsey Zoning Code Project

C

C

C

Greg

C

Greg

Implement Façade Renovation Program

Greg

Targeted Safety Training Twice Annually

Greg

Staff Team Building Once Annually

CM

Benchmark Services/Best Practices

Seth

Two City Recreation Program Continuation Recommend

CM

Waste Reduction Strategy

Greg

Complete Food Scrap Mandatory Regional System

Greg

Tree Planting and Tree Program

John

C

GOAL 5
A Work Environment that
Develops and Encourages
Employees, Rewards Creativity
and Innovation

C
C

GOAL 6
Effective local, State, and
Regional Partnerships

C

GOAL 7
Environmental Responsibility

C

C
C

C

