REGULAR MEETING OF THE
WOOD VILLAGE CITY COUNCIL
February 12, 2015
AGENDA
6:00 P.M.

PLEDGE OF ALLEGIANCE
1. Citizen Comments (non-agenda items)
2. Public Safety Report (MCSO)
3. Consent Calendar:
a. Review of bills paid in January, 2015
b.

Council Personnel Committee Appointment
• Scott Harden

c.

Contracts $2,500 - $50,000
• CHR Creative – Phone System Support: $3,295
• Global Network Support – Office 365 Migration: $7,930
• Multnomah County – Traffic Maintenance: $5,214
• My Binding – Bill Folding Machine: $2,954

d.

Council Minutes:
• January 6, 2015
• January 27, 2014

4. Presentation: Youth Access to Tobacco and E-Cigarettes – Multnomah
County Health Dept.
5. Resolution 4-2015: Revising the City’s Mission Statement
6. Discussion: 27th Annual Easter Egg Hunt Event
7. Discussion: Compensation Analysis
• Resolution 5-2015: Position Reclassification

EXECUTIVE SESSION PER ORS 192.660(2) (d) to conduct deliberations with
persons designated by the governing body to carry on labor negotiations

ADJOURN
The meeting location is wheelchair accessible. This information is available in large print upon
request. To request large-print documents or for accommodations such as assistive listening device,
sign language, and/or oral interpreter, please call 503-667-6211 at least two working days in
advance of this meeting. (TDD 1-800-735-2900).

Check Report
By Check Number

City of Wood Village

Date Range: 01/01/2015 - 01/31/2015

Vendor Number
Vendor Name
Bank Code: AP Bank-AP Bank
0170
AT & T MOBILITY
0505
CITY OF FAIRVIEW
0520
CITY OF GRESHAM
0530
CITY OF PORTLAND
0638
COPYTRONIX
0636
COSTCO
1056
FIERCE THOUGHT
1120
FRONTIER
1200
GLOBAL NETWORK SUPPORT INC.
0960
KIP EDGLEY
1762
KNIFE RIVER
1572
LONG PAINTING CO., INC
1571
LOWES COMPANIES, INC
1810
MURRAY, SMITH & ASSOC., INC.
1980
OCCMA
2020
ONE CALL CONCEPTS, INC
2209
PARKIN ELECTRIC
2236
PETTY CASH
2530
REYNOLD'S SCHOOL DISTRICT #7
10003
RIVER CITY ENVIRONMENTAL
10032
SALVADOR CANO
2150
THE OREGONIAN SUBSCRIPTION
3094
WELLS FARGO BANK
1293
YAZZI'S BAR AND GRILL
0510
CITY OF GRESHAM
0770
DCBS-FISCAL SERVICES
1120
FRONTIER
1650
METRO
1820
MULTNOMAH CO. TRANSPORTATION
10031
MYBINDING.COM
2164
OREGON MAYOR'S ASSOCIATION
2270
PGE
**Void**
2244
PITNEY BOWES, INC
2530
REYNOLD'S SCHOOL DISTRICT #7
3005
WALMART COMMUNITY
0164
ASSOC OF CLEAN WATER AGENCIES
0309
BUILDING CODE CONSULTANCY
0579
COLUMBIA PEST CONTROL
1042
FASTENAL COMPANY
1120
FRONTIER
1290
HACH COMPANY
1390
INTEGRA TELECOM
1760
MOEN MACHINERY COMPANY
1790
MULTNOMAH COUNTY SHERIFF'S OFF
1960
OFFICE DEPOT CREDIT PLAN
2020
ONE CALL CONCEPTS, INC
10011
PIXIS LABS, LLC
2250
PLATT ELECTRIC SUPPLY, INC
2350
POSTMASTER
2704
STERICYCLE COMMUNICATION SOLUTIONS
3010
WASTE MANAGEMENT OF
0081
AFLAC
0637
CONST & GEN LABORERS' UNION

2/4/2015 9:00:15 AM

Payment Date

Payment Type

01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/08/2015
01/15/2015
01/15/2015
01/15/2015
01/15/2015
01/15/2015
01/15/2015
01/15/2015
01/15/2015
01/15/2015
01/15/2015
01/15/2015
01/15/2015
01/22/2015
01/22/2015
01/22/2015
01/22/2015
01/22/2015
01/22/2015
01/22/2015
01/22/2015
01/22/2015
01/22/2015
01/22/2015
01/22/2015
01/22/2015
01/22/2015
01/22/2015
01/22/2015
01/27/2015
01/27/2015

Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular

Discount Amount
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

Payment Amount Number
407.77
59.32
438.60
8,580.00
23,647.77
55.00
110.00
165.97
7,930.00
1,500.00
1,041.76
54,244.81
156.31
4,928.00
228.47
31.50
136.98
223.31
672.30
801.34
2.00
29.60
55.00
329.00
21,205.55
2,940.64
26.93
2,347.26
5,214.17
2,954.00
95.00
8,491.88
0.00
76.50
4,312.32
213.81
569.00
6,652.20
65.00
17.10
197.34
171.24
563.00
19.49
97,619.00
82.99
31.50
55.80
95.68
300.00
52.00
1,765.68
511.27
74.00

19786
19787
19788
19789
19790
19791
19792
19793
19794
19795
19796
19797
19798
19799
19800
19801
19802
19803
19804
19805
19806
19807
19808
19809
19811
19812
19813
19814
19815
19816
19817
19818
19819
19820
19821
19822
19823
19824
19825
19826
19827
19828
19829
19830
19831
19832
19833
19834
19835
19836
19837
19838
19839
19840
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Check Report
Vendor Number
10000
1920
2209
2350
2942
3097
3096
3098
2153
1358
1880
0920
2200
1710

Date Range: 01/01/2015 - 01/31/2015
Vendor Name
MATT BRINDELL
NW NATURAL
PARKIN ELECTRIC
POSTMASTER
TYLER TECHNOLOGIES INC
WELLS FARGO - CA
WELLS FARGO - FD
WELLS FARGO - PW
OREGON DEPT OF JUSTICE
ICMA
NATIONWIDE RETIREMENT SOL.
CIS TRUST
OREGON PERS
MILLER NASH GRAHAM & DUNN LLP

Payment Type
Regular Checks
Manual Checks
Voided Checks
Bank Drafts
EFT's

2/4/2015 9:00:15 AM

Payment Date
01/29/2015
01/29/2015
01/29/2015
01/29/2015
01/08/2015
01/22/2015
01/22/2015
01/22/2015
01/31/2015
01/27/2015
01/27/2015
01/27/2015
01/27/2015
01/29/2015

Payment Type
Regular
Regular
Regular
Regular
Bank Draft
Bank Draft
Bank Draft
Bank Draft
Bank Draft
Bank Draft
Bank Draft
Bank Draft
Bank Draft
Bank Draft

Bank Code AP Bank Summary
Payment
Payable
Count
Count
57
102
0
0
1
0
10
56
0
0
68
158

Discount
0.00
0.00
0.00
0.00
0.00
0.00

Discount Amount
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

Payment Amount
355.00
808.29
310.18
180.00
16.90
150.00
618.42
2,155.10
600.00
750.00
250.00
14,759.04
10,468.35
1,188.00

Number
19841
19842
19843
19844
DFT0000129
DFT0000143
DFT0000144
DFT0000145
DFT0000147
DFT0000148
DFT0000149
DFT0000150
DFT0000151
DFT0000152

Payment
264,148.63
0.00
0.00
30,955.81
0.00
295,104.44
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Check Report

Date Range: 01/01/2015 - 01/31/2015

Fund Summary
Fund

Name

Period

Amount

01

POOLED CASH FUND

1/2015

295,104.44
295,104.44

Next Item

2/4/2015 9:00:15 AM
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MEETING OF THE
WOOD VILLAGE CITY COUNCIL
January 6, 2015
MINUTES
PRESENT: Mayor Patricia Smith, Council President Tim Clark, Councilors Scott Harden, Bruce
Nissen and Jimmy Frank, City Attorney Jeff Condit, City Administrator Bill Peterson, Finance
Director Peggy Minter, Public Works Director Mark Gunter, and interested parties.
ABSENT: None
MAYOR SMITH CALLED THE MEETING TO ORDER AT 6:00 PM.
SWEARING IN OF NEWLY ELECTED COUNCILORS
City Recorder Greg Dirks swore in Councilor Nissen for Council position one, and Councilor Frank
for Council position four, and presented Councilors Nissen and Frank with a certificate of election.
APPOINTMENT OF MAYOR
Upon motion by Clark, seconded by Harden and passing 5-0, Patricia Smith was appointed Mayor of
Wood Village.
Smith stated that she is honored to be the Mayor, and she appreciates and respects all the members of
the Council.
APPOINTMENT OF COUNCIL PRESIDENT
Upon motion by Harden, seconded by Nissen and passing 5-0, Clark was appointed Council President.
PRESENTATION: 2013-14 AUDIT
Dana Zimmer and Tamera Graham of Pauly Rogers and Co presented the 2013-14 Audit Report via
Skype. Zimmer thanked Minter for the work that City staff did for the audit. Roy Rogers the Principal
Manager of Pauly Rogers stated that the goal of the audit is to review the financial statements for
completeness and compliance with the law.
Rogers stated that the audit went as planned, and the City received a clean and unmodified opinion.
The state minimum standards were met, and there were no exceptions or comments. Rogers stated
there was not a management letter for corrections either. Rogers explained that there were no
difficulties in conducting the audit, and there were no misstatements or disagreements with the
management team.

Rogers stated that there are new accounting practices, and the City’s staff looks to be prepared for the
new regulations. Rogers explained that there are some suggestions for improvements in keeping with
the best practices, but they are not requirements. Rogers stated that is a summary of the results, and it
is all good news. Rogers stated that the clean audit is a testament to the City’s staff, and asked if there
were any questions.
Smith stated that she appreciates the work done by the auditors, and of City staff. The Council
congratulated Minter and the Finance Department for the work on the audit.
CITIZEN COMMENTS
There were none.
PUBLIC SAFETY REPORT
Chief Deputy Jason Gates of the Multnomah County Sheriff’s Office presented the report. Gates
welcomed the new Councilors, and stated that the December report is not yet ready. Gates explained
that the report will be emailed out later in the month.
Gates stated that there was an incident in the Treehill parking lot yesterday. A resident had called
about some suspicious people, and a deputy came out to investigate. Gates explained that upon
searching the suspects, the deputy was stuck by a hypodermic needle. The deputy is now undergoing
treatment because the suspect tested positive for hepatitis.
Gates stated that the MCSO is working with the City on putting together another session of the Youth
Police Academy. Gates explained that the MCSO is also partnering with the Sun School program at
Clear Creek Middle school to offer programs for kids. Gates stated that he is looking forward to be a
part of the new Councilor orientation this Friday.
Smith asked about the recruitment process for the Youth Academy, and if Wood Village Green had
been contacted. Gates stated that they have been approached, and there is an outreach program for
Latinos in Wood Village Green. Gates explained that the program last year mainly drew from
Reynolds and Corbett High Schools.
Smith asked about the suspect that had the needle. Gates stated that the group was made up of
transients, and they will not likely be coming back to the City. Clark asked if there would be any
additional charges because of the needle stick. Gates stated that there probably would not be, and there
is no mandatory testing of suspects. Gates explained that a warrant is needed to test the blood.
Harden stated that he had a ride along with Deputy Jackson, and he wanted to thank Gates and the
MCSO for that opportunity. Gates stated that the invitation for a ride along is open to any of the
Councilors.
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Frank asked about the controversy that many east coast cities are facing when it comes to police
officers, and asked if that was having an impact here. Gates stated that the response has mainly been
positive for the MCSO. Gates explained that was really evident during their toy drive over the holiday.
Gates stated that the issue as a whole is tricky, but there has not been a backlash in this area.
The Council thanked Gates for the report.
CONSENT CALENDAR:
a. Review of bills paid in December, 2014
b. Contracts $2,500 - $50,000
• Dale Britton Inc. - Water Line Repair: $3,419.65
• Parkin Electric – City Hall Electrical: $2,775.06
c. Committee Appointments
• Planning Commission
o Craig Howard: Term Expires 3/18/2019
o Stanley Dirks: Term Expires 3/18/2019
• Parks Commission
o Charles Crowder: Term Expires 12/31/2016
d.

Council Minutes:
•
December 9, 2014

Minter stated that the review of bills paid was not available for this meeting, and will be printed at the
next meeting.
Upon motion by Tim Clark, seconded by Harden and passing 5-0, the Consent Calendar was approved.
ORDINANCE 1-2015 ACCEPTING FOR THE CITY OF WOOD VILLAGE REVENUE
SHARING PROGRAM OF THE STATE OF OREGON
Dirks presented the ordinance, and stated that it is an annual ordinance for the City to accept state
shared revenues. These revenues come from areas such as statewide liquor and cigarette taxes, and
amount to about $38,000 a year for the City. Dirks explained that this starts to kick off the overall
budgetary process which will begin around April. Dirks asked if there were any questions.
There were none.
Smith asked if there were any questions or comments.
There were none.
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Upon motion by Harden, seconded by Clark and passing 5-0, the first reading by title only of
Ordinance 1-2015 accepting state shared revenues for fiscal year 2015-16 was approved.
Minter gave the first reading by title only of Ordinance 1-2015 accepting state shared revenues for
fiscal year 2015-16.
Upon motion by Clark, seconded by Harden and passing 5-0, the second reading by title only of
Ordinance 1-2015 accepting state shared revenues for fiscal year 2015-16 was approved.
Minter gave the second reading by title only of Ordinance 1-2015 accepting state shared revenues for
fiscal year 2015-16.
Upon motion by Harden, seconded by Nissen and passing 5-0, Ordinance 1-2015 accepting state
shared revenues for fiscal year 2015-16 was adopted.
RESOLUTION 1-2015: 2014 SYSTEM DEVELOPMENT CHARGES REPORT
Minter presented the report and stated that there are certain revenues from new development in the
City. These revenues are called system development charges, and it is to buy into the City’s utility
system. Minter explained that these funds can only be used to either expand the capacity of the utility
system, or to reimburse the City for expansion projects that have already been completed. Minter
stated that SDC’s are heavily regulated by the state, and an annual summary report is provided to the
Council. Minter explained that the total SDC’s collected for water is $15,176 and $18,732 in sewer.
Upon motion by Harden, seconded by Nissen and passing 5-0, Resolution 1-2015 accepting the 2014
System Development Charge Report was approved.
RESOLUTION 2-2015: MPAC APPOINTMENT
Peterson presented the resolution and stated that MPAC stands for the Metro Policy Advisory
Committee. Peterson explained that Metro originally started out as a service district, and then turned
into a consolidated intergovernmental agency in the 1970’s. In 1978 the voters approved Metro to
become a super entity acknowledged by the state. Peterson stated that Metro is the only planning
organization in the country that is made up an openly elected body. Metro acts as a separate
governmental agency, and handles all federal transportation funds. Peterson explained that the state
has granted Metro all planning authority except for appeals, and they also operate the zoo, convention
center, expo center, cemeteries, solid waste centers, and several parks and trail systems.
Peterson stated that Metro has its own charter, and that charter forms two group and MPAC is one of
them. Peterson explained that MPAC can be thought of like a planning commission that works on
growth plans, regional transportation plans, and the urban growth boundary. Peterson stated that
January 6, 2015
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MPAC has 21 separate voting members from the area counties, cities and special districts. Peterson
stated that Councilor Clark is the vice-chair, and is slated for the chair in one year.
Peterson explained that the cities of Troutdale, Fairview, Maywood Park, and Wood Village all share
one seat on MPAC. Peterson stated that typically the position rotates between the cities, but Clark was
put in line for the chair position when he was appointed two years ago. Peterson stated that he spoke
with the other cities, and they are okay with Clark serving another term.
Peterson explained that an alternate has to be named, but the other cities have not come up with an
alternate as of yet. The alternate will most likely be from Fairview. Peterson stated that the staff
recommendation is to approve the resolution appointing Councilor Clark to MPAC.
Upon motion by Nissen, seconded by Harden and passing 5-0, Resolution 2-2015 appointing
Councilor Clark to MPAC was approved.
Peterson stated that another appointment that is needed to the East Multnomah County Transportation
Committee or EMCTC. Peterson explained that this group has transportation planning responsibilities,
and Councilor Clark has been the City’s representative for the past two years. Peterson stated that the
appointment has to occur in January in order for the City to have a vote on projects. Peterson
explained that an alternate is also needed, and Gunter has been the alternate. Peterson stated that
having a staff member as the alternate has raised some concerns from the group. Smith stated that she
would be willing to serve as the alternate.
Upon motion by Frank, seconded by Harden and passing 5-0, Clark was appointed to EMCTC, and
Smith was elected as the alternate.
REPORT: TREE LIGHTING EVENT
Dirks presented the report, and stated that this was the fifth year for the event. Dirks explained that
this year the event was held on a Saturday, and it was well attended. Dirks stated that the budget for
the event was $5,000, and the City spent just over $4,700. Dirks explained that the main cost of the
event is to light the trees and City Hall. Dirks stated that there were $300 in donations, which just
about covered the actual cost of holding the event. The event costs included the choir, Santa suite
rental, and refreshments.
Dirks stated that while the event itself went really well, the wind storm on December 11th ruined the
lights on the large tree. Dirks explained that the wind has ruined the lights in the past, and a new
approach may be needed in the future. Dirks stated that the large fir tree that is lit is not the best type
of tree for this application, but it is in a great location. The Council asked what other lighting options
are available. Dirks explained that more durable lights can be installed using a different method, but
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the cost does increase. The Council requested that other options be reviewed, and presented at the
budget hearings. The Council thanked Dirks for his work on the event.
FINANCE DIRECTOR’S REPORT
Minter presented the report and stated that all the finances are on track. Minter stated that the
investments are at about $5.6 million, but that is mainly due to the incoming property tax revenue.
Minter explained that the audit and CAFR have been completed, and the final pieces of the Tyler
financial software are almost finished. Minter stated that she will be going over the budget, and
monthly finance reports with the new Councilors this Friday during their orientation.
Harden asked how the decrease in gas prices is affecting the gas tax revenue. Peterson stated that
revenues increase as gas prices drop because the tax is a flat rate.
CITY ADMINISTRATOR’S REPORT
Peterson stated that both former Councilors have agreed to volunteer with the City. Former Councilor
Mark Clark has agreed to volunteer on the Budget Committee, and former Councilor Stanly Dirks has
agreed to volunteer on the Planning Commission. Peterson explained that there is still a vacancy on
the Planning Commission, and he plans on advertising to help fill the position. Harden stated that he
would not mind stepping down from the Planning Commission if multiple people were interested on
volunteering.
Peterson stated that he would like to engage the members of the Planning Commission at the next
meeting to discuss the code and land use issues regarding marijuana. Peterson explained that the
moratorium expires at the end of April, and the state language kicks in unless the City acts before that
time. Peterson stated that he thought a combined session would help get a general direction on where
to go with the revisions.
Smith asked what the thought is on how to regulate marijuana. Peterson explained that the statute
enables outlets in commercial and industrial zones. Peterson stated that the discussion centers on the
neighborhood commercial zone, and commercial/industrial zone. Peterson explained that the outlets
cannot be zoned out of the City, but there are some options.
The Council approved a combined meeting with the Planning Commission for January 27th.
Condit explained that people are actively looking for locations for their outlets, and the sooner the
Council makes a decision the better off the City will be. Condit stated that having regulations in place
can also help grandfather them in if there are legislative revisions.
Tim Clark asked about the potential for an outright prohibition. Condit stated that the law enables an
outright prohibition of retail outlets if there is a vote of the people at the next general election. Condit
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explained that the next general election is not until November of 2016, but there might be an option to
have a local referral to hold the election earlier than that. Condit stated that there could be grounds for
litigation though. Peterson stated that there is a lot of money around this issue, and a lot of actions
could be litigated. Harden stated that he understood that based on the City’s zoning, there might just
be two locations for an outlet. Peterson stated that is correct.
Frank asked about the taxing potential. Condit stated that the City’s Charter contains a provision that
prohibits a new tax or increase in tax without a vote of the people. Condit explained that the City was
unable to place a tax measure on the ballot prior to the vote on legal marijuana. Other cities around the
state did enact a local tax, but that issue may be taken up on litigation.
Smith stated that she spoke with County Chair Kafoury about e-cigarettes and enacting law to treat
them as regular cigarettes. Smith explained that there is no age restriction on e-cigarettes, and anyone
can buy them. Peterson stated that there will be a presentation on that subject by the County Health
Department in March.
ADJOURN
With no further business coming before the Council, and upon motion by Clark, seconded by Harden
and passing 5-0, the Council adjourned at 7:25pm.

____________________________________
Patricia Smith
Mayor

__________________
Date
ATTEST:

__________________________________
Greg Dirks
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MEETING OF THE
WOOD VILLAGE CITY COUNCIL
January 27, 2015
MINUTES
PRESENT: Mayor Patricia Smith, Council President Tim Clark, Councilors Scott Harden,
Bruce Nissen and Jimmy Frank, City Attorney Jeff Condit, City Administrator Bill Peterson,
Finance Director Peggy Minter, Public Works Director Mark Gunter, and interested parties.
ABSENT: None
MAYOR SMITH CALLED THE MEETING TO ORDER AT 6:00 PM.
CITIZEN COMMENTS
There were none.
CONSENT CALENDAR
a. Committee Appointments
• Budget Committee
o Mark Clark: Term Expires 12/31/2017
• Parks Commission
o Patricia Smith: Term Expires 12/31/2016
o Don Robertson: Term Expires 12/31/16
Upon motion by Harden, seconded by Clark and passing 5-0, the Consent Calendar was
approved.
PRESENTATION: UPDATE ON PORT OF PORTLAND’S EAST COUNTY
INDUSTRIAL LANDS DEVELOPMENT AND OVERVIEW ON TROUTDALE
AIRPORT MASTER PLAN
Ken Anderson and Steve Nagy, from the Port of Portland stated that they will be providing an
update on Port activities. Anderson stated that the Troutdale Reynolds Industrial Property or
TRIP is getting ready to start their new phase of construction. The goal is to put another 184
acres of industrial land on the market by 2017. Anderson explained that this is a $38 million
investment, and the Port has had great partners redeveloping the properties.
Anderson stated that the TRIP is the largest wetland and brownfield mitigation project that the
state has permitted. Anderson explained that the first phase of the development included the
FedEx hub, and FedEx has an option to purchase another parcel adjacent to their site. An energy

plant also has a purchase option on another parcel in the site. Anderson stated that phase two
includes the development of roadway systems for the remaining 184 acres, and the subdivision
of lots. Anderson explained that these parcels will create viable industrial lands for future
development.
Anderson explained that the Gresham Vista property requires much less capital, and all but one
parcel has received the industrial ready designation. Anderson stated that the Gresham Vista
properties includes several site size options to help accommodate a wide array of developments.
Peterson asked about the vacant building on the corner of 242nd and Glisan. Anderson stated that
property is now under one owner and it is on the open market, but he does not know if there are
any leads for the sale of the site. Anderson explained that the Port is working on site
improvements on the west side of the property for roadway access. The parcels along Stark
Street are zoned mainly for commercial and office space.
Anderson stated that the Port is actively working on leads, and there has been more interest in the
site lately. Anderson explained that the Port purchases these types of properties as an
investment, and economic benefits for the region. Anderson stated that it is estimated that about
3,800 jobs will be created in the TRIP, and 2,800 jobs at Gresham Vista.
Smith asked if there was a lot of work left before actual development can occur. Anderson stated
that there is a lot of work at the TRIP site, but Gresham Vista is mainly complete. Smith asked
how the job estimates are put together when there are no actual industries at some of the sites.
Anderson explained that the Port hires economists and they base their estimates on industrial
trends. Anderson stated that they are estimates, but it gives an idea of what can be created.
Clark asked about the retail parcels at Gresham Vista, and if there are less restrictions on those
parcels compared to the industrial sites. Anderson stated that there are a number of options on
the retail parcels, but there is a restriction on grocery stores for the next four years. Clark asked
if the Port was searching for specific industrial customers for the sites. Anderson stated that they
are seeking to locate manufacturing, high tech, or food processing facilities to the site. Anderson
explained that it is market and community based decisions that are driving those factors.
Frank asked how all of this is funded. Anderson stated that Gresham Vista was purchased with
funds from the Port’s General Fund. Anderson explained that the proceeds of the land sales are
reinvested in other types of projects. Anderson stated that the TRIP site has a lot of additional
partners working to complete that site, especially in terms of the roadway improvement projects.
Nagy stated that he is the Port’s General Aviation Manager, and the Port operates PDX,
Hillsboro and Troutdale’s airports. Nagy explained that the Port has operated the Troutdale
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airport since 1942. The site is 278 acres with a single runway of 5,400 feet. There are currently
24 tenants at the site as well. Nagy stated that the Troutdale airport has an active flight training
program, and houses 151 aircraft that are mainly single engine aircraft. Nagy explained that the
Troutdale airport is unique because of the close proximity to PDX. That close location also
effects the operations of the airport because of the flight patterns.
Nagy stated that the Master Plan work for the Troutdale airport looks at the capacity of the
airport itself, and the other airports in the region. Nagy explained that a master plan for an
airport is not too dissimilar to infrastructure master plans. The needs and uses are forecasted and
compared to existing facilities, and then a plan is developed as to what will be built. Nagy stated
that the master plan is for a 20 year period, but they are typically reviewed after 10 years to
review the progress.
Nagy explained that the Troutdale airport master plan is also reviewing the future needs and
growth based on the relationship with PDX and other industrial partners. Nagy stated that there
are 23 advisory members involved with the process, and 21 of them are voting members. Nagy
explained that one of the central questions is what role the Troutdale airport can have in the
future growth and development of the area, and how can the airport coordinate industrial efforts.
Nagy stated that they are also reviewing the financial, legal and fiscal constraints.
Nagy stated that the Port has developed a roadmap for the project which includes an industrial
lands component. There are also 5, 10 and 20 year benchmarking standards that are being
developed as part of this project. Nagy explained that the land use review area basically covers
the majority of East County. Nagy stated that the FAA has a large say in the process which
includes the non-airport land uses inside the facility. The airport is also subject to a 20 year
obligation because of the grants received for the project.
Nagy stated that the financial overview includes the operating revenue and capital grants. Nagy
explained that the airport user fees go towards the operation of the airport and not Port taxes.
Nagy explained that the airports are supposed to be self-sufficient agencies funded by user fees.
Nagy stated that Troutdale airport’s revenues have been declining, and aviation as a whole was
hit hard by the recession. The Troutdale airport has been in the red a few hundred thousand
dollars, and that difference has been made up by the other airports.
Nagy explained that the Troutdale airport does provide a great mission of economic development
and employment. A 2011 economic study found that there were 258 direct and indirect jobs
associated with the airport, and about $6.1 million in business revenues. There were also about
$12 million in personal wages, and $1.2 million in state and local taxes. Nagy stated that an
updated analysis will be conducted this summer which should show increased numbers. The
airport as a whole provides a positive economic benefit.
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Nagy stated that there are opportunities for the cities to comment on the process, and Mark Clark
is a representative on the committee. Nagy explained that there will also be two open houses this
coming spring after more work has been completed. Nagy asked the Council if they had any
thoughts on the future role of the airport, and how to receive additional public input.
Smith asked where the open houses will be held. Nagy stated that that their current meetings are
at Edgefield, so the open houses may be there, or at the airport. Peterson asked about the
ownership of the aircraft at the site, and if they were industry specific. Nagy stated that he does
not have ownership data, but it is probably distributed throughout the region. Nagy explained
that about 25-30 aircraft are associated with flight training, and the rest are privately held.
Clark asked if the airport operates 24 hours a day. Nagy stated that the airport is open 24 hours a
day, but the control tower is only staffed from 7am to 10pm. Clark asked about the technology
used in the tower. Nagy explained that the technology is up to date, but the FAA contracts with
a private company to run the tower. Clark asked about the advantages at landing at one airport
compared to another. Nagy stated that recreational aircraft at Troutdale do not pay landing fees,
but there are ground space and fuel fees. Commercial plans at 10,000 pounds or more pay
landing fees, and those are based on the level of services available.
Clark asked about the runway capacity. Nagy explained that the runway can handle almost all
business jets except for the large ones. The runway can handle 40,000 pounds of landing weight
which can accommodate small to medium business jets.
The Council thanked Anderson and Nagy for the update and presentation.
RESOLUTION 3-2015: JPACT APPOINTMENT
Peterson presented the resolution and stated that East County has a single representative on
JPACT which is the Joint Policy Advisory Committee on Transportation. Peterson explained
that the bylaws of JPACT stipulate that the largest city in East County may have the seat.
Gresham indicated that they will take the seat again this year, and Mayor Doust of Troutdale
indicated that he would be the alternate.
Clark stated that Mayor Bemis of Gresham does not attend the meetings. Peterson stated that
Bemis does attend about three meetings a year when there are votes on project funding. Peterson
explained that Gresham does receive a lot of money from JPACT, but Mayor Doust does good
things for the area cities as well. Clark stated that the bottom line is Gresham has the ability to
pick the seat. Peterson stated that is correct.
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Upon motion by Clark, seconded by Nissen and passing 4-1 with Smith, Clark, Nissen and Frank
Yea, and Harden nay, Resolution 3-2015 appointing Mayor Bemis as the Chair and Mayor Doust
as the alternate to JPACT was approved.
DISCUSSION: CITY COUNCIL MEETING DATE REVISIONS
Peterson presented the discussion, and stated that Councilor Nissen is a fire fighter, and receives
his schedule a year in advance. Peterson explained that there are some conflicts with the meeting
dates, and Councilor Nissen’s schedule. Peterson presented a listing of the date conflicts.
Peterson stated that there are some options to move the meetings, but there are also some
constraints. Peterson explained that moving the conflicting meeting dates to a Monday is
possible, but that is more difficult from a staff perspective. Peterson stated that Wednesdays
have a conflict with MPAC meetings, but Thursdays are basically open. Peterson explained that
if the Council would like to move the meetings to a Monday, staff will accommodate that
request.
Condit stated that he can be available except for Wednesdays because he teaches a class at
Portland State. Harden stated that the MHCRC meets on Monday evenings. Smith stated that
she does not like the idea of Monday meetings. Frank stated that he will have a hard time on
days other than Tuesday, but will do what he can to attend the meetings.
Nissen stated that he can always try to Skype in for meetings that may conflict with other
Councilors schedules. Peterson stated that staff will do what we can to accommodate the
Councilors to enable them to attend the meetings. Peterson stated that he understands that the
Council would like to move the conflicting meeting dates to Thursdays. The Council stated that
is correct, and requested that the revised dates be posted.
DISCUSSION: ANNUAL COUNCIL RETREAT SUMMARY
Peterson stated that retreat evaluations are on the table, and asked the Council to fill them out.
Peterson explained that several items will be coming back to the Council at future meetings.
Nissen stated that the event was enlightening. Smith stated that some items got bogged down
which resulted in other topics being rushed or moved. Clark stated that overall it was good.
PUBLIC WORKS DIRECTOR’S REPORT
Gunter presented the report and stated that the Waste Water Master Plan is still in process, and
the next step is discussing it with Fairview on how the two system mesh together. Gunter stated
that he was informed that the Master Plan work will be completed by the end of February.
Gunter explained that the new pumps for the Shea lift station have arrived, but have yet to be
installed. Gunter stated that the contractor is backed up on work, but the pumps should be
installed shorty. Gunter explained that the reservoir painting project is complete, and the project
looks great.
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Gunter stated that there will be a meeting next month to discuss the Parks Master Plan work.
Gunter explained that there are pending building enforcement actions for Sierra Truck Repair
which includes posting the building, and similar actions for the former dog track building.
Gunter stated that the City’s water system was surveyed by the County, and the results were
good. Gunter explained that the County will no longer perform that service because the City’s
population is too high, and we will have to pay the state to conduct that service. Gunter stated
that the good news is that will not be for another five years because of the high rating.
Harden asked if the do not occupy notice for the dog track was for the building or the entire
property. Gunter stated that it would be only for the building, and it is based around the lack of
fire suppression and warning systems. Harden asked if there are any other penalty options.
Gunter stated that the owner can also be citied for failure to comply. Smith asked if
condemnation was an option. Peterson stated that while it is an option, it would cost over $2
million, and that is something the City cannot afford.
FINANCE DIRECTOR’S REPORT
Minter presented the report and stated that there is a letter from the auditors in the packet. The
letter summarizes the report from the last meeting. Miner explained that there were no opinions
or findings in the audit, and there was not a management letter. Minter stated that there are three
new regulations for this year, and two of them are regarding pension liabilities. Minter explained
that the City is in good shape regarding the PERS liability. Minter stated that the auditors also
recommended that the Council take a more active role in reviewing the financials of the City, but
did not give any specifics.
Minter stated that the CAFR is complete and posted on the website, but hard copies are available
upon request. Minter stated that all expenditures are under budget, and revenues are higher than
expected. Minter explained that the interest income for the investments is down to .5%.
Frank stated that the auditors noted that there may not be enough insurance to cover the City’s
investment. Minter stated that is regarding a loss by employee theft or embezzlement which only
has insurance coverage of $250,000. Peterson stated that this topic has been brought up before,
but the cost of additional insurance overvalues the potential loss.
Minter presented the budget calendar and asked if there were any conflicts. There were none,
but the Council asked for reminder notices. Minter stated that the last item is that the new
finance employee is leaving to go back to New Mexico. Minter explained that the employee
brought a lot of skills to the table, and he will be missed.
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Harden asked about the RFP for the auditing firm, and if a Councilor needed to be appointed to a
review committee. Peterson stated that it would be good for a Councilor to be a part of that
process, but it will not be needed until late February or early March.
The Council reviewed the supplied financial statements, and stated that everything looks to be in
order and had no other questions.
CITY ADMINISTRATOR’S REPORT
Peterson stated that the Annual Performance Plan update is in the packet. Peterson stated that he
would like to request a motion to revise the Waste Water Master Plan schedule until the end of
March.
Upon motion by Harden, seconded by Nissen and passing 5-0, the Waste Water Master Plan
timeline was revised to the end of March.
COUNCIL REPORTS
Clark stated that EMCTC has a vote coming up on the RTO grant funds. Clark explained that
the West Columbia Gorge project has a good chance, and the remaining funds will probably go
to the City of Gresham’s project. Clark stated that the next MPAC meeting is tomorrow, and the
discussion will be around the Urban Growth Management timeline.
Smith stated that she did not attend the last EMEA meeting, and the group seems to be more
Gresham focused. Peterson stated that they lost their director, and their interim director just
resigned as well. Harden stated that he attended an active transportation forum, and the trend is
funding projects that have increased regional support. Harden stated that it might be beneficial
for the both area chambers to work more together on regional funding grants. Harden explained
that there is also a grant for healthcare studies to review the impacts of active transportation
related projects.
THE COUNCIL TOOK A RECESS AT 7:30PM
THE COUNCIL RECONVENED AT 7:40PM
CITY COUNCIL AND PLANNING COMMISSION COMBINED SESSION TO
DISCUSS MARIJUANA CODE AND ZONING REGULATIONS AND UPDATES
Planning Commission President Craig Howard, and Commissioners Jim Mott, Al Evans, and
Charles Rhoads attended the combined session.
Peterson stated that the purpose of this session is to discuss where the City wants to go in terms
of permitting marijuana facilities. Peterson explained that when the medical marijuana
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dispensary legislation was approved some time ago, a moratorium option was enabled. Peterson
stated that the City adopted a moratorium, but it ends in April of this year. The Council
requested that information come back to the Council as soon as possible to come up with options
regarding marijuana facilities in the City.
Peterson stated that under the medical marijuana legislation, the City has the ability to regulate
the time, place and manner of sales. Peterson explained that Measure 91 for recreational
marijuana has the same language, and the OLCC is drafting the rules on regulations right now.
Peterson stated that the Oregon Health Authority is overseeing medical marijuana, and the
OLCC is overseeing recreational marijuana.
Peterson stated that Measure 91 passed by a large margin on both the state and local level.
Peterson explained that he does not have the exact numbers, but the measure passed by a
substantial margin inside the City. Peterson stated that the measure was built around the existing
OLCC laws, and the OLCC is tasked with overseeing the sale, possession and consumption.
Peterson explained that there is some revenue potential, and the City may get between $3,500
and $5,000 the first year. Peterson stated that revenue generation after the first year will depend
on the number of outlets in the City, but the amount will still be relatively small.
Peterson explained that there is a provision that allows a City to opt out of the recreational
marijuana, but not the medical marijuana. Peterson stated that the process is by an initiative
petition, but private marijuana cannot be prohibited. Harden stated that he wanted to clarify that
retail sales of marijuana could be prohibited by petition, but not home use. Peterson stated that
was correct. Peterson explained that the initiative petition cannot be from a Council referral, and
it is only allowed at the next general election. Peterson stated that there could already be retail
outlets in the City by that time.
Peterson stated that there is a pending court case however, and it is coming out of Cave Junction.
Peterson explained that Cave Junction is using their business license provision to prohibit the
siting of marijuana outlets in the City because they do not meet federal law. Harden asked if it is
known when a decision will be reached in that case. Condit stated that it has not yet gone
through the Supreme Court, and a final decision may be at least two years away.
Peterson stated that the City has the business license regulations in place to prohibit marijuana
facilities, and perspective marijuana businesses have been turned away. Peterson explained that
those code provisions will have to be revised if the Council and Planning Commission elect to
have marijuana facilities within the City.
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Peterson stated that the focus of the evening is on the land use of marijuana facilities, and what
zones and restrictions if any should be in place. Peterson explained that the law already includes
a 1,000 foot buffer from educational facilities and other outlets, but other restrictions could be
proposed. Peterson stated that under the law, marijuana facilities could be located in
commercial, industrial or agricultural lands. Peterson explained that includes the
Commercial/Industrial zone, General Manufacturing zone, Neighborhood Commercial zone, and
the Town Center.
Peterson stated that if all the zones were available, there could be eight outlets in the City.
Peterson explained that not all the zones have to allow the facilities, but the initiative petition
would have to be needed if at least one zone was not selected.
Harden asked if the exclusion zone could include parks. Peterson stated that was not included in
the legislation, but it could be included in the City’s regulations. Harden asked about the ability
for shop owners to lease a space, and if there was any liability if no one would lease a space.
Condit stated that is a private business transaction that is not covered by the statute. The City
does not have to guarantee a lease potential as long as the City enables potential locations. Frank
stated that this is a hot topic in the banking industry right now, and most banks have taken a
hands off approach in dealing with loans or taking deposits from marijuana outlets.
Harden asked about the business license revenues, and how that would be handled through the
City’s bank. Condit stated that the City can accept cash, and deposit those funds like any other
funds. Condit explained that banks have different federal regulations that deal with illegal
practices and operations.
Smith asked what the smallest zone would be that would meet the minimum standards, and have
the lowest impact. Peterson stated that would be the General Manufacturing Zone which mainly
includes the properties along 240th and 244th. Peterson asked if there was an area that the
Council and Planning Commission do not want marijuana outlets to locate. Smith stated that she
does not want it in the Town Center. Harden stated that we owe it to the people to allow safe
access to these facilities. Smith stated that there are also people who do not want it at all.
Smith asked what it would take to start the prohibition process. Condit stated that it would take a
citizen petition with at least 10% of the voters of the City signing the petition. Condit explained
that the Council could refer the measure, it would probably result in a lawsuit. Condit stated that
the next General Election is not until November of 2016.
Smith asked what Chief Deputy Jason Gates of the MCSO thought on the topic. Gates stated
that the MCSO will continue to enforce the laws that are approved by the voters. Gates
explained that there are a lot of issues with this topic, and it has been an interesting process.
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Frank asked if there were any safety concerns. Gates stated that there are a lot of questions on
this topic, and he will be attending a symposium on the topic. Gates stated that he does not have
any statistical information about how this type of business compares to other businesses in terms
of safety. Gates stated that he believes marijuana to be a gateway drug just like cigarettes and
alcohol. Gates explained that there are medical marijuana grow sites in the City, and there are no
additional problems or concerns with those properties compared with other properties.
Howard stated that some people may have voted on the measure for the ability to grow or
possess marijuana, and retail outlets should be visible and not hidden. Peterson stated that he
would recommend the Neighborhood Commercial Zone, and not the Town Center. Peterson
explained that he would not recommend the Town Center because of the overall vision for that
area.
Peterson stated that 19 legislative measures on marijuana have been introduced so far this
session. Peterson explained that the standard language goes into effect after the expiration of the
moratorium if the City does not act. Clark asked what that would look like. Peterson stated that
essentially the outlets would not be governed by the City, and they could locate anyway that the
statue permits. Clark asked if it is really possible to not include the Town Center. Condit
explained that the statue permits cities to define the time, manner and place, but only during the
moratorium period.
Peterson stated that he would also not recommend the Commercial/Industrial Zone or the
General Manufacturing zone because of the current restrictions and vision for those areas.
Peterson explained that three locations could be sited in the City if they were permitted in the
Neighborhood Commercial Zone. There could be two along Halsey, and one at 242 and Glisan.
Rhoads stated that the law has already passed, and it would take a lot of people to change that.
Rhoads explained that it might be good to get on board with the movement, and not try to over
regulate the business. Rhoads stated that there is also an equity issue of treating business owners
in a similar fashion. Rhoads explained that he does not have a problem enabling marijuana
outlets in the Neighborhood Commercial zone.
Howard stated that the Neighborhood Commercial Zone is a public and open area. Attempting
to prohibit the use outright would draw a lawsuit. Howard stated that a location is needed that
still allows the overall City vision to take place. Clark agreed. Harden stated that there could
only be a limited number of sites, and is concerned about the ability to find a lease. Peterson
stated that a lease could be obtained at the small retail center across from City Hall. Clark stated
that the locations are well lit, and in safe areas. Harden stated that there seems to be a fear factor
with these sites, but there are exiting facilities in the City that do not have any issues.
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Howard stated that he believes there will be even less issues if the locations are visible to the
public, and not tucked away in an industrial area. Evans stated that the fear is also misplaced.
Evans explained that these outlets will not be operated by drug cartels, but small business
owners. Howard stated that he is more concerned about the personal grow sites, but those cannot
be regulated anyway.
Harden asked if it is possible to discuss the packaging of the products. Peterson stated that can
be discussed, but the OLCC is working on those rules right now. Peterson stated that he
recommends just getting the baseline established, and then wait until after the legislative session
to determine if additional measures need to be taken. Peterson explained that there are
constitutional issues regarding signage and we cannot restrict their logos.
Mott asked about the feasibility of prohibiting marijuana. Peterson stated that there are options,
but anything short of the initiative petition at the next general election will result in a lawsuit.
Mott stated that there is no real potential way to prohibit marijuana.
Frank asked what the other cities are doing. Peterson stated that Troutdale has proposed keeping
it out of their downtown area, but it would be permitted in their other retail areas. Peterson
explained that Fairview is struggling with the issue, and have proposed it for their light industrial
area as a conditional use.
Rhoads asked what kind of decision is needed for this evening. Peterson stated that he is looking
for some kind of consensus on how to move forward. Peterson explained that formal hearings
will then be scheduled, and the municipal code will be revised. Peterson stated that this may also
come back after the legislative session for additional revisions. Peterson stated that he
understands the consensus to be to permit marijuana outlets in the Neighborhood Commercial
Zone, and have a 1,000 foot buffer zone from schools and parks. Mott asked if churches could
be added to the buffer area. Peterson stated that would be difficult, and could result in a de facto
prohibition.
Howard stated that he wants the sites to be visible, but not diminish the overall vision for the
City. Howard explained that he thinks there would be less conflicts for the outlets in the
Neighborhood Commercial Zone.
The Council asked if there was any feedback from the public.
Joe Winn stated that the OLCC is far along in the rule making process especially for medibles
which are the edible products. Winn stated that the purpose is to help keep the products from
being accidently consumed by children.
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Peterson stated that he understands the consensus is to allow marijuana outlets in the
Neighborhood Commercial Zone, and have a 1,000 foot buffer zone from schools and parks.
The Council and Planning Commission agreed. Peterson stated that he will bring these items
back to both groups for public hearings and adoption.
ADJOURN
With no further business coming before the Council, and upon motion by Clark, seconded by
Harden and passing 5-0, the Council adjourned at 8:45pm.

____________________________________
Patricia Smith
Mayor

__________________
Date
ATTEST:

__________________________________
Greg Dirks
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Top of Packet

City Council Agenda Item Staff Report
Meeting Date: February 12, 2015

TO:

Mayor and Councilors

FROM:
Bill Peterson: City Administrator
Authored by: Greg Dirks: HR/Records Manager
DATE:

February 4, 2015

SUBJECT:

Resolution 4-2015 Revising the City’s Mission Statement

Requested Council Action
Adopt the resolution to amend the City’s mission statement as discussed at the annual Council Retreat.
Background
Sam Imperati facilitated a City Council retreat in January. During the retreat, the City Council indicated
they wanted to revise the City’s mission statement to put more emphasis on economic and business
development. The retreat was not a decision making public meeting. Actions of the City Council must be
made in public meetings with the opportunity for any citizen or interested party to be aware of the actions.
The revised language is presented below with deletions in strikeout and additions in italics:

A unique, small city with exemplary public services, fiscal responsibility, and progressive
leadership providing a safe, livable community while promoting which promotes business
vitality and growth.
Next Steps
The City Council also discussed revisions to the 2030 Vision Statement. Since the 2030 Vision is a
planning document and part of the Comprehensive Plan, it will have to go through the Planning
Commission with notice to the DLCD. The next Planning Commission meeting is scheduled for early
March, and this item can be brought to the Council after that time.
Fiscal Impact
This action does not have any direct financial impacts except for a new banner in the Council Chambers
which is estimated at $130.
City Council Goal
This action may have impact all of the City Council strategic goals.
Suggested Motion
“I move to adopt Resolution Number 04-2015 amending the mission statement for Wood Village.”
Next Item

RESOLUTION NUMBER 4-2015
A RESOLUTION AMENDING THE VISION STATEMENT FOR
THE CITY OF WOOD VILLAGE

WHEREAS;
1. The Mayor and City Council establish the mission, vision, and strategic goals for the City and
direct the staff to assist in the accomplishment of this strategic management approach to
governance, and
2. Following a discussion of the Vision, Mission, and Goals, the City Council has identified a
revision to the mission statement to add emphasis on business growth and vitality within the City.

NOW, THEREFORE, be it resolved by the Mayor and City Council of the City of Wood Village that
the City’s Mission Statement be amended as follows with deletions in strikeout and additions in italics:

A unique, small city with exemplary public services, fiscal responsibility, and progressive
leadership providing a safe, livable community while promoting which promotes business
vitality and growth.

Moved to approve by ______________________; seconded by _______________________ and
adopted this 12th day of February, 2015.

YEAS_____ NAYS____

_______________________________
PATRICIA SMITH, MAYOR
ATTEST:

________________________________
GREG DIRKS,
CITY RECORDER
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City Council Agenda Item Staff Report
Meeting Date: February 12, 2015

TO:

Mayor and City Council

FROM:
Bill Peterson: City Administrator
Authored by: Greg Dirks: HR/Records Manager
DATE:

January 28, 2015

SUBJECT:

27th Annual Wood Village Easter Egg Hunt

Requested Action
Review and discuss event details and features, and approve an event plan.
Background
This year will mark the 27th Annual Wood Village Easter Egg Hunt which is scheduled for
Saturday, April 4th. Staff is planning an event that is similar to last year.
The following event features are suggested based previous hunts, and comments from last year’s
event:
• Hunt areas for:
o 3-4 year olds
o 5-6 year olds
o 7-9 year olds
o Special Needs Hunt Area
• Easter Bunny Arrival by Helicopter at 9:00am – with photos at the gazebo
• Hunts start at 10am with 15 minute intervals
• 15,000 Easter Eggs filled with candy and prize tickets
• 650 prizes
• Regular Emcee – with a Spanish speaker
• Six speakers for the Event – layout attached in Exhibit A
• Volunteers with baskets of extra eggs and candy (400 eggs)
• Partner with the MCSO for additional field security, crowd control and lost child support
A breakdown of the eggs and candy is as follows:
• 3-4: 4,000 eggs; 200 prizes
• 5-6: 4,500 eggs; 225 prizes
• 7-9: 6,000 eggs; 200 prizes
• Special Needs: 125 eggs; 25 prizes

The following is a brief breakdown of volunteers needed:
• 40 volunteers for day of event to set up fields, assist with parking, and answer questions.
• Approximately 25 volunteer hours are needed to stuff all the Easter Eggs.
Volunteer recruitment efforts have been made with the Chapel, the Eagles, Walmart, Cub Scouts,
Girl Scouts, and other community members.
Parking for attendees continues to be a challenge for this event. The use of the field area for the
event does not permit vehicles to be parked in those areas. Parking at the Park is limited, as is
off street parking. Efforts will be made to utilize the parking lots belonging to the school district
which are adjacent to the Park to help increase the available parking. Signage and parking
attendants will help inform drivers of the available parking.
An overall site plan of the event is attached as Exhibit A.
A draft flyer is attached as Exhibit B.
The Council is requested to discuss and select the features for this event. The above suggestions
can be modified, or do not have to be included at all. The Council may also select additional
event features to enhance the quality of the event.
Next Steps
Staff will implement and coordinate the event plans, as well as meet with area businesses for
sponsorship and volunteer needs.
Fiscal Impact
$3,500 was budgeted for this event.
Walmart has verbally committed to sponsoring the event. A grant request was submitted on
February 5th for $2,500. In addition to supplying volunteers to stuff eggs, the Chapel has agreed
to donate 1,000 pre-stuffed eggs.
City Goal
The successful completion of this event will meet City Goal 3: High quality, cost effective public
utilities, parks and events.
Suggested Motions
“I move to approve the 27th Annual Wood Village Easter Egg Hunt event plan as presented or
modified.”
Next Item

EXHIBIT A

Prize and Info
Booths

Easter Bunny
Photos at
Gazebo

Special Needs
10am

10:45am

10:30am

10:15am

7-9 Year Old
Hunt Area

5-6 Year Old
Hunt Area

3-4 Year Old
Hunt Area

1.

27th Annual Wood Village Easter Egg Hunt
Saturday, April 4th
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City Council Agenda Item Staff Report
Meeting Date: February 12, 2015

TO:

Mayor and Councilors

FROM:
Bill Peterson: City Administrator
Authored by: Greg Dirks: HR/Records Manager
DATE:

January 29, 2015

SUBJECT:

Resolution 5-2015 Compensation Analysis and Position Reclassification

Requested Council Action
Review and accept the Compensation Analysis report. Consider revisions to the wage and range
scale based on the recommendations from staff.
Background
City Council Policy VI “Monitoring City Performance Policy” outlines a series of tasks and the
schedule for when they are to be completed. A wage analysis is identified as needing to be
completed every three years. The last wage review was presented in March of 2011, and the
2014-15 Annual Performance Plan outlined that a compensation analysis be conducted by the
end of January 2015.
A compensation analysis attempts to match similar positions in different organizations to help
determine if the rate of compensation and benefits is appropriate. Similar positions are based on
the following factors:
• Skills, knowledge and abilities required for the position
• Level of education required for the position
• Level of supervision exercised
• Level of supervision received
• Job functions/tasks
While no two jobs are alike, a match of at least 70% of the above items is considered a match for
the analysis.
Another factor in conducting a compensation analysis are the other organizations that are
considered to be the comparators. Public agencies typically use the standard that has been set by
the Public Employers Collective bargaining Act (PECBA). The standard is that cities with the
next five highest and lowest population will be used as the comparators. In some cases, it is also
acceptable to bring in regional cities as well. In the City’s case, we used Troutdale and Fairview
in the analysis because we are in a metro region.
This analysis is organized by position, and consists of three focus points per position. The first
point is the Overall Wages which are based on gross monthly wages as reported by the respective
organizations. The next section is the Adjusted Gross Yearly Wages which are based on the
gross monthly wages less employee contributions to healthcare. The final focus point is the

Annual Cost of Employment. This figure is based on the monthly wages, plus the employer’s
cost of healthcare, any contributions to an HSA/VEBA, contributions to a retirement account
such as the 6% PERS pickup, and paid time off benefits.
Recommendations are presented at the end of each section unless there were not enough similar
positions to draw a conclusion. Any adjustments made to a represented positon which includes
all the Utility Workers will have to be negotiated with the Union. Three positions with the City
did not have any comparable positions, and were not evaluated as part of this analysis.
As an aside to this analysis, there is a request to reclassify the Finance Assistant position. This
request is not necessarily based on the findings of the analysis, but rather by having the position
filled by a very qualified employee for the past few months. It was found that having an
individual with additional skills and qualifications allows the Finance Department to function at
a higher level. The request is to reclassify the position to an Accountant, and increase the wages
by one range. This would result in a 5% pay increase to the position. New educational
requirements, and updated job functions for the position have also been drafted. The new
requirements include a minimum of a Bachelor’s Degree in Accounting, or an Associate’s
Degree and four years’ experience. The position is also expected to perform higher level work.
Next Steps
Staff will continue to monitor and review job descriptions and position classifications to help
ensure that the City can retain and hire the best qualified people.
Alternatives
• The Council may request an outside review of the Compensation Analysis report. There
are several HR firms and organizations that can review or conduct an analysis.
•

The Council may request additional information on the positions that had little or no data
available. While hard data on some of the positions may be difficult to obtain, a factoring
analysis could be conducted to determine the relative rate of compensation.

•

The Council can approve the staff recommendation of accepting the Compensation
Analysis and revisions to the wage and range scale.

Fiscal Impact
Personnel costs are one of the largest expenses for the City with $920,416 spent on wages in FY
2014-15. Revisions to the wage and range scale can have long term impacts on the budgetary
capacity of the City.
City Goal
The acceptance of the Compensation Analysis report will help achieve City Goal 5: A Work
Environment that Developments and Encourages Employees, Rewards Creativity and
Innovation.
Suggested Motions
“I Move to approve Resolution 5-2015 accepting the City’s Compensation Analysis report, and
revising the Wage and Salary Scale for the Finance Assistant position.
Next Item

RESOLUTION 05-2015
A RESOLUTION ACCEPTING THE CITY’S COMPENSATION ANALYSIS REPORT,
AND REVISING THE WAGE AND RANGE SCALE RECLASSIFYING THE FINANCE
ASSISTANT POSITION TO AN ACCOUNTANT I POSITION
WHEREAS:
1. A work environment that develops and encourages employees, rewards creativity
and innovation is City Goal 5, and conducting a compensation analysis is an
integral part of employment relations; and
2. Having competitive wages and benefits in both similar cities and regional cities is
an important factor in employee retention and recruitment; and
3. The recommendations outlined in the analysis will help keep the City in line with
similarly sized and regional cities; and
4. A reclassification of the Finance Assistant position to an Accountant position will
better serve the needs of the Finance Department and the City as a whole.
NOW THEREFORE BE RESOLVED by the Mayor and City Council of the City of Wood
Village that the Compensation Analysis as attached as Exhibit A is accepted, and a
reclassification of the Finance Assistant to Account I position as attached in Exhibit B is
approved.

Moved to approve by _________________; seconded by ______________________
and adopted this 12th day of February, 2015.

YEAS_____ NAYS

__

__________________________
PATRICIA SMITH, MAYOR
ATTEST:

______________________
GREG DIRKS,
CITY RECORDER

COMPENSATION ANALYSIS

2015 REPORT

EXECUTIVE SUMMARY & ASSUMPTIONS
This analysis reviews nine of the twelve positions with the City of Wood Village. These positions
represent those that have close matches with other cities of similar size. Close matches are defined as
having a similar scope of duties, supervision, and requiring similar education and experience. For the
purpose of this analysis a similar scope was determined by having about 70% of similar duties.
Comparable cities were selected based on the Public Employee’s Collective Bargaining Act (PECBA),
and what has been reviewed by arbitrators as comparable cities. This consists of selecting cities of similar
population, while acknowledging the influences of the labor market on comparable cities.
This analysis focused on the next five higher and lower cities in population compared to Wood Village.
The population data was from the Portland State Certified Population Estimate. Two cities, Phoenix and
Reedsport do not have any data in this analysis. Phoenix indicated that they do not have any matching
positions, and Reedsport was unresponsive to the requests for information. Both these cities are larger in
population than Wood Village. As a result, the bias in the numerical evaluation is slightly toward smaller
municipalities. This analysis also includes information from the neighboring cities of Troutdale and
Fairview. While both cities are larger in population, the geographical location can make it a factor in
employment related issues such as hiring and retention. Evaluation of the provided data, and statewide
economic indicators, lead to the conclusion that labor demand, and resultantly wage pressures, are lower
on the coast, in eastern Oregon, and Southern Oregon. Five of our comparators are costal, or in southern
Oregon. While the City of Gresham is also a neighboring city, it has a population of over 100,000 people
which is too large to be compared or reviewed.
This analysis consists of three focus points. There are Overall Wages which are based on gross monthly
wages as reported by the respective organizations. The next section is the Adjusted Gross Yearly Wages
which are based on the gross monthly wages less employee contributions to healthcare. Employee
contributions to healthcare include monthly payments, and the annual deductible which are based on the
full family rate. In cases where the employer offered more than one healthcare plan, the more expensive
plan was selected. Not included in the calculation was the maximum out of pocket expense. While this
figure could have dramatic impacts on the overall take home wages for employees; there are too many
variables to make a reasonable assumption. That figure was left out, but is available in the raw data
section which is available upon request. The final focus point is the Annual Cost of Employment. This
figure is based on the monthly wages, plus the employer’s cost of healthcare, any contributions to an
HSA/VEBA, contributions to a retirement account such as the 6% PERS pickup, and paid time off
benefits. Time off benefits include sick time, vacation, and holidays. Other potential paid time off
benefits such as bereavement or administrative leave were not calculated. Benefits and items not included
in the calculation include taxes paid by the employer, life insurance premiums, and overtime or standby
pay. All wages and benefits are based on 2014 amounts.
The Overall Wages section is organized based on a step or range system. As an employee advances in
their position, their wages typically follow along with the step system. Most employees start at Step 1,
and work their way through the system until they reach the top of their range. Depending on the
organization, this can take anywhere from five to ten years to reach the top of the range.

Adjusted Gross Yearly Wages is based on the employee progressing through the Step system, and is a
snapshot in time. For example, Employee Take Home Year 1 is based on a new employee starting at Step
1, while Employee Take Home Year 15 is based on an employee having been in the position for 15 years,
and is at the top of their range. This section is not a projection of future earnings, but is a look at the
earnings of a hypothetical employee with a specific amount of time in the pay grade evaluated. The
Annual Costs of Employment is based on a similar approach, and is not a projection of future costs, but
rather a look at the costs of employees at various states in their career.
This analysis is organized by position with a brief summary of the job tasks, skills and education required
for the position. A briefing on the results of the focus points follows the data sections. Any
recommendations and anomalies are explained at the end of each section. Only positions that have five or
more similar positions in other cities have recommendations. Positions that have less than five
comparators are still listed in the report, but do not carry recommendations as there was not enough data
to draw any reasonable conclusions. These sections should only be used for rough baseline comparisons.
This analysis concludes with a brief summary of the three jobs that were not included in the analysis.
These positions could be found in larger organizations, but they would not be comparable to the City, or
they were designed specifically for the City.

FINDINGS & RECOMMENDATIONS
Overall the City is in line with wages and benefits compared to similar cities. There are no positions that
are overly high or low in wages compared to similar positions in other cities. The City’s healthcare plan
does have higher monthly costs for employees compared to other cities, but it lacks a high out of pocket
maximum or deductible that is found in other jurisdictions. Time off benefits are similar to other
organizations for vacation, sick, and holidays. There are no recommendations for revisions to the benefit
program for the City of Wood Village. However, it should be noted that healthcare costs continue to
increase, and revisions to that program may have to be made in the future depending on the budgetary
concerns of the City. The City consistently ranked high and above average for the Annual Cost of
Employment section for all positions primarily due to the healthcare costs.
While the City Council determines the Compensation Plan for the City, any revisions to bargaining unit
member’s wages have to be bargained with the Union. These positions include Utility Worker I, II and
III. This is also noted in each respective section where applicable.
In closing, the City has fair and equitable wages and benefits compared to similarly sized cities, and the
neighboring cities. Employee recruitment and retention should be high based on the results, but there is
always the factor of larger metro area cities and organizations that the City cannot compete with. The
continuation of employee development programs is a good way to help advance and reward employee
skill, knowledge, and innovations which can provide a greater sense of job satisfaction, while allowing
the City to have and retain highly skilled employees. This also meets City Goal 5: A Work Environment
that Develops and Encourages Employees, and Rewards Creativity and Innovation.

Utility Worker I
The Utility Worker I position is typically entry level. This position usually requires a high school degree
or GED, and about a year of construction experience. Licenses such as Water Distribution I or Sewer
Collection I are required at some point during career, but not typically for 12-18 months after hire. Other
licenses such as first aid, flagging and a Class C driver’s license are required much sooner. This position
not only works on the water and sewer systems, but also the roads, parks, and municipal buildings. As
typically in smaller cities, this position covers a broad area of job tasks. Job tasks typically get more
involved or difficult as the experience level increases.
Overall Wages
A total of six entities has similar Utility I positions compared to Wood Village. A salary range for each
City is posted below:
Steps Based on Per Month Wage
Entity

Pop

Tillamook

4,885

Veneta

4,635

Philomath

4,620

Phoenix

4,570

Reedsport

4,150

Coquille

3,850

Aumsville

3,815

Lafayette

3,755

Harrisburg

Title
PW
Tech II

1

2

3

4

5

6

7

8

9

10

$3,358

$3,492

$3,632

$2,617

$2,656

$2,709

$2,777

$2,86

$2,961

Utility I
Utility
Maint

$2,553

$2,655

$2,761

$2,871

$2,986

$3,105

$3,229

$3,170

$3,334

$3,501

$3,676

$3,860

Utility 1

$2,938

$3,070

$3,208

$3,353

$3,504

$3,661

$3,826

3,630

Utility 1

$2,222

$2,310

$2,400

$2,497

$2,598

$2,702

$2,809

Toledo

3,470

Maint II

$2,938

$3,026

$3,116

$3,209

$3,307

$3,406

Average
Wood
Village

3,895

Utility I

$2,721

$2,802

$2,938

$3,074

$3,210

$3,347

Troutdale

16,015

PW Op I
Maint I

$3,012
$2,888

$3,158
$3,032

$3,317
$3,184

$3,484
$3,343

$3,657
$3,510

$3,686

Fairview

8,930

$2,922

$3,474

Wood Village ranks towards the middle of base pay for this position at step 1, and towards the upper end
at the top end of the pay scale for base wages.

Adjusted Gross Yearly Wages
The following table indicates gross estimated yearly wages after healthcare costs including deductible, but
not the maximum out of pocket costs.

Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village
Troutdale
Fairview

Employee Take
Home Year 1

Employee Take
Home Year 5

Employee Take
Home Year 10

Employee Take
Home Year 15

Employee Take
Home Year 20

$26,567.12
$27,512.56
$35,100.00

$29,488.76
$32,708.56
$43,320.00

$30,690.32
$40,460.56
$43,320.00

$30,690.32
$40,460.56
$43,320.00

$30,690.32
$40,460.56
$43,320.00

$34,756.00

$41,543.44

$45,412.48

$45,412.48

$45,412.48

$26,664.00
$32,471.64
$30,511.89

$31,176.00
$36,899.64
$35,856.07

$35,064.00
$38,087.64
$38,839.17

$35,064.00
$38,087.64
$38,839.17

$35,064.00
$38,087.64
$38,839.17

$27,074.80

$32,942.80

$36,110.80

$36,110.80

$36,110.80

$32,959.60
$32,772.00

$40,699.60
$40,236.00

$40,699.60
$42,348.00

$40,699.60
$42,348.00

$40,699.60
$42,348.00

Wood Village ranks below average in all areas. This is partially attributed to the employee’s share of
healthcare costs. If the maximum out of pocket expenses were factored in, the wages in other cities would
be reduced by several thousand dollars. Any potential adjustment to wages or benefits for this position
would have to be bargained with the Union.

Annual Cost of Employment
The following chart outlines the municipal costs for the position. These costs include monthly wages,
employer contributions to healthcare, and paid time off benefits.
Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village
Troutdale
Fairview

Annual Cost at
Year 1

Annual Cost at
Year 5

Annual Cost at year
10

Annual Cost at Year
15

Annual Cost at
Year 20

$53,382.69
$52,361.13
$64,224.69

$57,729.81
$58,903.94
$74,347.57

$59,579.83
$69,151.82
$75,069.09

$59,989.83
$70,325.24
$75,763.89

$60,673.16
$71,498.66
$75,763.89

$65,025.96

$74,420.00

$79,255.81

$80,138.74

$81,021.68

$51,952.14
$60,291.00
$57,872.94

$58,008.85
$66,021.62
$64,905.30

$63,327.82
$67,921.56
$69,050.99

$64,136.99
$68,393.16
$69,791.31

$64,811.30
$68,628.96
$70,399.61

$57,492.93

$64,457.80

$69,019.66

$69,821.35

$70,623.05

$60,700.20
$54,173.30

$70,591.90
$63,547.20

$70,760.68
$66,596.84

$71,604.60
$66,937.09

$72,110.96
$67,447.46

Wood Village is right on average when it comes to the full cost of compensation. This helps identify the
higher costs of healthcare that the City pays for employee coverage.

Utility Worker II
The Utility Worker II position is an advanced position. This position requires a high school degree or
GED, and several years of construction or utility experience. Licenses such as Water Distribution I or
Sewer Collection I are required. Other licenses such as first aid, flagging, Public Pesticide, Backflow and
a Class C driver’s license are also required. Like the Utility I position, this position works on the water
and sewer systems, as well as the roads, parks, and municipal buildings. This position works on more
advanced projects as well as customer service needs. There is also typically an on-call provision for this
position.
Overall Wages
A total of five entities has similar Utility II positions compared to Wood Village. A salary range for each
City is posted below:
Steps Based on Per Month Wage
Entity

Population

Tillamook

4,885

Veneta

4,635

Philomath

4,620

Phoenix

4,570

Reedsport

4,150

Title
PW Tech III

1

2

3

4

5

6

$3,079.54

$3,125.73

$3,188.25

$3,267.95

$3,365.99

$3,483.80

7

Coquille

3,850

Utility Maint

$2,658

$2,791

$2,930

$3,077

$3,231

$3,392

Aumsville

3,815

Utility II

$3,403

$3,556

$3,716

$3,883

$4,058

$4,241

$4,432

Lafayette

3,755

Harrisburg

3,630

Utility II

$2,707

$2,816

$2,922

$3,047

$3,166

$3,293

$3,425

Toledo

3,470

Maint IV

$3,258

$3,356

$3,456

$3,561

$3,666

$3,777

Wood Village

3,895

Utility II

$3,150

$3,244

$3,402

$3,559

$3,717

$3,874

Troutdale

16,015

PW Op II
Maint II

$3,317
$3,368

$3,484
$3,537

$3,657
$3,713

$3,842
$3,899

$4,033
$4,094

$4,299

Fairview

8,930

8

$3,560

$4,022

Wood Village ranks towards the middle of base pay for this position at step 1, and towards the upper end
at the top end of the pay scale for base wages.

Adjusted Gross Yearly Wages
The following table indicates gross estimated yearly wages after healthcare costs including deductible, but
not the maximum out of pocket costs.
Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village
Troutdale
Fairview

Employee Take
Home Year 1

Employee Take
Home Year 5

Employee Take
Home Year 10

Employee Take
Home Year 15

Employee Take
Home Year 20

$32,111.72

$35,549.12

$36,962.84

$36,962.84

$36,962.84

$30,328.80
$40,336.00

$37,202.59
$48,197.69

$39,141.08
$52,679.09

$39,141.08
$52,679.09

$39,141.08
$52,679.09

$32,484.00
$36,311.64
$34,314.43

$37,992.00
$41,207.64
$40,029.81

$42,720.00
$49,324.00
$44,165.40

$42,720.00
$42,539.64
$42,808.53

$42,720.00
$42,539.64
$42,808.53

$32,222.80

$39,026.80

$42,686.80

$42,686.80

$42,686.80

$36,619.60
$38,532.00

$45,211.60
$47,244.00

$45,211.60
$49,704.00

$45,211.60
$49,704.00

$45,211.60
$49,704.00

Wood Village ranks below average in the first few years of employment. This is again partially attributed
to the employee’s share of healthcare costs. If the maximum out of pocket expenses were factored in, the
wages in other cities would be reduced by several thousand dollars. The City not only reaches the
comparable average the longer the employee is in the position, but ranks near the top of the comparable
cities.

Annual Cost of Employment
The following chart outlines the municipal costs for the position. These costs include monthly wages,
employer contributions to healthcare, and paid time off benefits.
Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village
Troutdale
Fairview

Annual Cost at
Year 1

Annual Cost at
Year 5

Annual Cost at
year 10

Annual Cost at
Year 15

Annual Cost at
Year 20

$59,878.40

$64,992.92

$67,169.58

$67,651.95

$67,651.95

$52,157.89
$71,552.41

$60,052.17
$82,433.26

$62,278.45
$88,034.44

$62,278.45
$89,057.11

$62,278.45
$90,079.79

$58,759.31
$64,863.55
$61,442.31

$66,151.35
$71,201.16
$68,966.17

$72,621.03
$72,802.63
$72,581.23

$73,606.87
$73,848.57
$73,288.59

$74,428.41
$72,018.18
$73,291.36

$63,603.21

$71,679.04

$76,951.33

$77,879.48

$78,807.64

$65,058.42
$61,032.13

$76,034.06
$71,972.97

$76,220.20
$75,525.90

$77,150.89
$75,922.73

$77,709.31
$73,484.60

Wood Village is above average when it comes to the full cost of compensation. Wood Village ranks
second to the top in comparable cities by the fifth year of employment for the total cost of compensation.
No adjustments in pay or benefits are suggested for this position.

Utility Worker III
The Utility Worker III position is considered the lead position in many entities. This position requires a
high school degree or GED, several years of construction or utility experience, and possibly an
Associate’s Degree. Licenses such as Water Distribution II or Sewer Collection II are required. Other
licenses such as first aid, flagging, Public Pesticide, Backflow, Competent Person, and a Class C driver’s
license are also required. Like the other Utility Worker positions, this position works on the water and
sewer systems, as well as the roads, parks, and municipal buildings. This position works on more
advanced projects, may assist in budget preparations, helps with customer service needs, and serves as the
lead worker for the other utility positions. There is also typically an on-call provision for this position.
Overall Wages
A total of five entities has similar Utility III positions compared to Wood Village. A salary range for each
City is posted below:
Steps Based on Per Month Wage
Entity

Pop

Title
PW
Tech IV

1
$3,623.
15

2
$3,677.
50

3
$3,751.
05

4
$3,844.
83

5
$3,922.
06

6
$4,059.
33

7

8

9

10

Utility II
Sr
Utility

$2,775

$2,886

$3,001

$3,121

$3,246

$3,376

$3,511

$3,651

$3,797

$3,949

$3,207

$3,367

$3,536

$3,712

$3,898

Utility II

$3,741

$3,909

$4,085

$4,269

$4,461

$4,662

$4,872

Utility
III

$2,910

$3,026

$3,149

$3,272

$3,406

$3,541

$3,683

$4,485

$4,656

Tillamook

4,885

Veneta

4,635

Philomath

4,620

Phoenix

4,570

Reedsport

4,150

Coquille

3,850

Aumsville

3,815

Lafayette

3,755

Harrisburg

3,630

Toledo

3,470

Average
Wood
Village

3,895

Utility
III

$3,646

$3,755

$3,938

$4,120

$4,302

Troutdale

16,015

PW Op
III

$3,657

$3,842

$4,033

$4,234

$4,446

Fairview

8,930

$3,830

Wood Village ranks in the upper areas for base compensation in all steps for this position.

Adjusted Gross Yearly Wages
The following table indicates gross estimated yearly wages after healthcare costs including deductible, but
not the maximum out of pocket costs.
Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village
Troutdale
Fairview

Employee Take
Home Year 1

Employee Take
Home Year 5

Employee Take
Home Year 10

Employee Take
Home Year 15

Employee Take
Home Year 20

$38,635.04
$30,176.56
$35,484.00

$42,221.96
$35,828.56
$43,776.00

$43,869.20
$44,264.56
$43,776.00

$43,869.20
$44,264.56
$43,776.00

$43,869.20
$44,264.56
$43,776.00

$44,392.00

$53,034.55

$57,961.06

$57,961.06

$57,961.06

$34,920.00

$40,872.00

$45,960.00

$45,960.00

$45,960.00

$36,721.52

$43,146.61

$47,166.17

$47,166.17

$47,166.17

$38,174.80

$46,046.80

$50,294.80

$50,294.80

$50,294.80

$40,699.60

$50,167.60

$50,167.60

$50,167.60

$50,167.60

Wood Village ranks above average, and is the second from the top provider after five years of
employment.

Annual Cost of Employment
The following chart outlines the municipal costs for the position. These costs include monthly wages,
employer contributions to healthcare, and paid time off benefits.

Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village
Troutdale
Fairview

Annual Cost
at Year 1

Annual Cost at
Year 5

Annual Cost at
year 10

Annual Cost at
Year 15

Annual Cost at
Year 20

$67,520.72
$55,574.32
$64,681.36

$72,990.06
$62,691.14
$74,893.28

$75,526.28
$73,842.45
$75,621.90

$76,088.34
$75,118.28
$76,323.54

$76,088.34
$76,394.11
$76,323.54

$76,296.37

$88,257.95

$94,415.46

$95,539.71

$96,663.96

$61,608.49

$69,591.84

$76,553.89

$77,614.50

$78,498.35

$65,136.25

$73,684.85

$79,192.00

$80,136.88

$80,793.66

$70,667.78

$80,011.24

$86,127.75

$87,202.21

$88,276.67

$69,916.76

$82,011.76

$82,216.96

$83,242.96

$83,858.56

Wood Village is above average when it comes to the full cost of compensation. Wood Village ranks
second to the top in comparable cities by the first year of employment for the total cost of compensation.
No adjustments in pay or benefits are suggested for this position.

Office Assistant I
The Office Assistant I position is a customer service and clerical position. This position usually requires
a high school degree or GED, and about a year of office experience. Typically duties include utility
billing and processing, business license processing, addressing customers in person and over the phone,
and other clerical duties as needed. Computer skills, cash handling, and basic accounting methods are
used in this position.
Overall Wages
A total of five entities has similar Office Assistant I positions compared to Wood Village. The majority
of similar positions focused on utility billing. A salary range for each City is posted below:
Steps Based on Per Month Wage
Entity

Pop

Tillamook

4,885

Veneta

4,635

Philomath

4,620

Phoenix

4,570

Reedsport

4,150

Coquille

3,850

Aumsville

3,815

Lafayette

3,755

Harrisburg

3,630

Toledo

3,470

Wood
Village

3,895

Troutdale

Fairview

Title
Utility
Clerk
Utility
Clerk

1
$2,533.
05

2
$2,571.
04

3
$262.4
6

4
$2,688.
03

5
$2,768.
67

6
$2,865.
57

7

8

9

10

$2,352

$2,446

$2,544

$2,646

$2,752

$2,862

$2,976

$3,095

$3,219

$3,348

$2,793

$2,933

$3,080

$3,234

$3,395

$3,565

$2,480

$2,592

$2,708

$2,830

$2,957

$3,091

$3,230

Utility
Billing II

$2,560

$2,662

$2,769

$2,879

$2,995

$3,113

$3,239

OA I

$2,857

$2,942

$3,085

$3,228

$3,371

$3,514

$3,648

Utility
Clerk

$2,888

$3,032

$3,184

$3,343

$3,510

$3,686

Account
Clerk
Utility
Clerk*

$3,369

16,015

8,930

* Aumsville's position is considered 75% full time. The above rate was adjusted for a 40 hour work week
Wood Village ranks in the top for this position. The workload for the City’s position includes over 650
utility accounts, and over 150 business licenses.

Adjusted Gross Yearly Wages
The following table indicates gross estimated yearly wages after healthcare costs including deductible, but
not the maximum out of pocket costs.
Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village

Employee Take
Home Year 1

Employee Take
Home Year 5

Employee Take
Home Year 10

Employee Take
Home Year 15

Employee Take
Home Year 20

$27,475.22
$25,100.56

$30,302.66
$29,900.56

$31,465.46
$37,052.56

$31,465.46
$37,052.56

$31,465.46
$37,052.56

$27,204.60
$29,260.00

$34,428.60
$34,989.35

$36,468.60
$38,255.26

$36,468.60
$38,255.26

$36,468.60
$38,255.26

$30,720.00

$35,940.00

$40,428.00

$40,428.00

$40,428.00

$27,952.08

$33,112.24

$36,733.98

$36,733.98

$36,733.98

$28,706.80

$34,874.80

$38,198.80

$38,198.80

$38,198.80

$32,772.00

$40,236.00

$42,348.00

$42,348.00

$42,348.00

Troutdale
Fairview

Wood Village is above average and ranks near the top for the employee’s estimated take home monthly
wages. No adjustments to this position are recommended.

Annual Cost of Employment
The following chart outlines the municipal costs for the position. These costs include monthly wages,
employer contributions to healthcare, and paid time off benefits.
Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village

Annual Cost
at Year 1

Annual Cost at Year
5

Annual Cost at
year 10

Annual Cost at
Year 15

Annual Cost at
Year 20

$54,116.97
$49,451.89

$58,323.92
$55,495.46

$60,114.26
$64,949.50

$60,511.03
$66,031.16

$60,511.03
$67,112.82

$53,319.16
$58,597.75

$61,615.64
$66,527.37

$63,958.50
$70,609.34

$63,958.50
$71,354.63

$63,958.50
$72,099.92

$56,696.10

$63,700.00

$69,838.89

$70,771.85

$71,549.31

$54,436.37

$61,132.48

$65,894.10

$66,525.43

$67,046.32

$59,429.99

$66,750.93

$71,538.11

$72,379.96

$73,221.80

$54,173.30

$63,547.20

$66,596.84

$66,937.09

$67,447.46

Troutdale
Fairview

Wood Village is above average when it comes to the full cost of compensation. Wood Village also ranks
in the top in comparable cities for the total cost of compensation, but not by a large amount. No
adjustments in pay or benefits are suggested for this position.

Office Assistant II
The Office Assistant II covers a broad category for the City. There are three positions in the City that are
classified at Office Assistant II, and each have different job duties. The duties rang from accounting,
building permit processing, code compliance, meeting scheduling, and additional office duties. This
position requires a high school degree or GED, a two-year college degree in accounting or business, and
at least three years of office experience and specialized training or experience.
Overall Wages
A total of six entities has similar Office Assistant II positions compared to Wood Village. The majority
of similar positions focused on accounting positions, but also included permit processing and
administrative assistance. A salary range for each City is posted below:
Steps Based on Per Month Wage
Entity

Pop

Tillamook

4,885

Veneta

4,635

Philomath

4,620

Phoenix

4,570

Reedsport

4,150

Coquille

3,850

Aumsville

3,815

Lafayette

3,755

Harrisburg

3,630

Toledo

Title
Accounting
Clerk
Accounting
Clerk
Accounting
Clerk

1
$2,989
.12

2
$3,033
.96

3
$3,094
.64

4
$3,172
.01

5
$3,267
.17

6
$3,381
.52

7

8

9

10

$2,547

$2,649

$2,755

$2,865

$2,980

$3,099

$3,223

$3,352

$3,486

$3,625

$3,207

$3,367

$3,536

$3,712

$3,898

Accounting
Tech
Admin
Assistant*

$3,020

$3,171

$3,330

$3,496

$3,671

$3,854

$3,257

$3,404

$3,557

$3,717

$3,884

$4,059

3,470

Clerical
Worker II

$2,938

$3,026

$3,116

$3,209

$3,307

$3,406

Wood
Village

3,895

OA II

$3,150

$3,244

$3,402

$3,559

$3,717

$3,874

Troutdale

16,01
5

Admin

$3,317

$3,484

$3,657

$3,842

$4,033

Fairview

8,930

$4,241

$4,022

* Aumsville's position is considered 90% full time. The above rate was adjusted for a 40 hour work week
Wood Village ranks near the top for this position. It is important to note that this City’s classification
covers a wide variety of positions which may have different workloads in other cities.

Adjusted Gross Yearly Wages
The following table indicates gross estimated yearly wages after healthcare costs including deductible, but
not the maximum out of pocket costs.
Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village
Troutdale
Fairview

Employee Take
Home Year 1

Employee Take
Home Year 5

Employee Take
Home Year 10

Employee Take
Home Year 15

Employee Take
Home Year 20

$32,948.06
$27,440.56
$35,484.00

$36,284.66
$32,636.56
$43,776.00

$37,656.86
$40,376.56
$43,776.00

$37,656.86
$40,376.56
$43,776.00

$37,656.86
$40,376.56
$43,776.00

$29,928.60
$38,584.00

$37,740.60
$46,108.40

$39,936.60
$50,397.53

$39,936.60
$50,397.53

$39,936.60
$50,397.53

$32,877.04

$39,309.24

$42,428.71

$42,428.71

$42,428.71

$32,222.80

$39,026.80

$42,686.80

$42,686.80

$42,686.80

$35,713.20

$44,305.20

$44,305.20

$44,305.20

$44,305.20

Wood Village is right on average for the employee’s estimated take home monthly wages. No
adjustments to this position are recommended.

Annual Cost of Employment
The following chart outlines the municipal costs for the position. These costs include monthly wages,
employer contributions to healthcare, and paid time off benefits.
Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village
Troutdale
Fairview

Annual Cost at
Year 1

Annual Cost at
Year 5

Annual Cost at
year 10

Annual Cost at
Year 15

Annual Cost at
Year 20

$60,528.61
$52,274.29
$64,681.36

$65,493.11
$58,816.54
$74,893.28

$67,605.85
$69,048.25
$75,621.90

$68,074.06
$70,219.40
$76,323.54

$68,074.06
$71,390.55
$76,323.54

$56,447.57
$69,503.25

$65,419.35
$79,917.27

$67,941.37
$85,278.14

$67,941.37
$86,256.94

$67,941.37
$87,235.73

$60,687.01

$68,907.91

$73,099.10

$73,763.06

$74,193.05

$63,603.21

$71,679.04

$76,951.33

$77,879.48

$78,807.64

$64,721.78

$75,697.42

$76,220.20

$76,814.25

$77,372.67

Wood Village is above average when it comes to the full cost of compensation. The City ranks near the
top in comparable cities for the total cost of compensation. No adjustments in pay or benefits are
suggested for this position.

Administrative Assistant
The Administrative Assistant with the City functions in the Public Works Department and acts
predominantly in planning, project and contract coordination, and assists the Public Works Director with
reports and programs. This position requires a high school degree or GED, a two-year college degree in a
relative subject, and at least three years of office experience and specialized training or experience.
Overall Wages
Only three entities had similar positions compared to Wood Village. The majority of similar positions
focused on planning activities and administrative support. It is important to note that there are not enough
comparisons to draw any reasonable conclusions about the relative rate of compensation. The rates
however, can be used as a general guideline. A salary range for each City is posted below:
Steps Based on Per Month Wage
Pop

Title

Tillamook

Entity

4,885

Executive Assistant

1

2

3

4

5

$3,154.50

$3,201.82

$3,265.85

$3,347.50

$3,568.60

Veneta

4,635

Philomath

4,620

Phoenix

4,570

Reedsport

4,150

Coquille

3,850

Aumsville

3,815

Lafayette

3,755

Harrisburg

3,630

Toledo

6

Comm Devl Clerk

$2,937

$3,077

$3,223

$3,373

3,470

Planning Tech

$2,938

$3,026

$3,116

$3,209

$3,307

$3,406

3,895

Admin Assistant

$3,307.00

$3,406.00

$3,572.00

$3,737.00

$3,902.00

$4,068.00

7

Average
Wood Village

Troutdale

16,015

Fairview

8,930

$4,223.00

Based on the limited information, Wood Village appears in line with comparable cities and positions.
However, it is important to note that full conclusions cannot be based on the three comparators alone, and
this information should be used as a rough baseline comparison only.

Adjusted Gross Yearly Wages
The following table indicates gross estimated yearly wages after healthcare costs including deductible, but
not the maximum out of pocket costs.
Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village

Employee Take
Home Year 1

Employee Take
Home Year 5

Employee Take
Home Year 10

Employee Take
Home Year 15

Employee Take
Home Year 20

$34,932.62

$39,901.82

$39,901.82

$39,901.82

$39,901.82

$33,317.29

$38,549.29

$38,549.29

$38,549.29

$38,549.29

$32,471.64
$33,573.85

$36,899.64
$38,450.25

$38,087.64
$38,846.25

$38,087.64
$38,846.25

$38,087.64
$38,846.25

$34,106.80

$41,246.80

$45,098.80

$45,098.80

$45,098.80

Troutdale
Fairview

Again, only baseline assumptions can be made with limited number of similar positions. The estimated
take home wages do not seem out of line based on a limited baseline comparison.

Annual Cost of Employment
The following chart outlines the municipal costs for the position. These costs include monthly wages,
employer contributions to healthcare, and paid time off benefits.
Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village

Annual Cost at
Year 1

Annual Cost at
Year 5

Annual Cost at
year 10

Annual Cost at
Year 15

Annual Cost at
Year 20

$62,853.60

$69,828.14

$70,322.25

$70,816.37

$70,816.37

$64,387.02

$70,627.19

$71,405.57

$72,183.95

$72,183.95

$60,291.00
$62,510.54

$64,607.70
$68,354.34

$67,921.56
$69,883.13

$68,393.16
$70,464.49

$68,628.96
$70,543.09

$65,600.25

$74,314.01

$79,860.57

$80,835.11

$81,809.65

Troutdale
Fairview

Again, only limited conclusions can be made based on the data. The results do not look out of line
especially compared to the first several years of employment.

Public Works Director
The Public Works Director is a member of the Management Team, and acts as the head of the Public
Works Department. This position not only oversees and manages the employees of the department, but is
also in charge of budget requests, capital requests, and departmental budget oversight. The position also
manages all public works program, projects and contracts, and sits on several advisory boards. This
position requires a Bachelor’s Degree preferably in civil engineering, and at least three years of relevant
experience, and specialized training or licenses.
Overall Wages
Seven entities had similar positions compared to Wood Village. The majority of positions asked for
Professional Engineer designation as well as water and sewer certifications. A salary range for each City
is posted below:
Steps Based on Per Month Wage
Entity

Pop

Title
PW Dir

1
$5,582
.83

2
$5,666.
58

3
$5,779.
91

4
$5,924
.41

5
$6,102.
14

6
$6,315
.71

7
$6,568
.34

8
$6,863
.92

9
$7,207
.11

10
$7,603
.50

Tillamook

4,885

Veneta

4,635

PW Dir

$5,162

$5,36

$5,583

$5,806

$6,038

$6,280

$6,531

$6,792

$7,064

$7,347

Philomath

4,620

PW Dir

$5,530

$5,807

$6,097

$6,402

$6,722

Phoenix

4,570

Reedsport

4,150

Coquille

3,850

PW Dir

$4,938

$5,185

$5,444

$5,716

$6,002

$6,302

Aumsville

3,815

PW Dir

$5,422

$5,666

$5,921

$6,187

$6,466

$6,757

$7,061

Lafayette

3,755

$4,759

$4,949

$5,147

$5,353

$5,567

$5,790

$6,021

Harrisburg

3,630

Comm
Devp
Dir

Toledo

3,470

PW Dir

$5,194

$5,402

$5,618

$5,843

$6,076

$6,319

Wood
Village

3,895

PW Dir

$6,236

$6,423

$6,735

$7,047

$7,358

$7,670

Troutdale

16,015

Fairview

8,930

PW Dir
PW Dir

$6,898
$6,561

$7,243
$6,889

$7,605
$7,234

$7,985
$7,596

$8,384
$7,975

$8,370

11
$8,059
.71

$6,262

$7,963

Wood Village ranks near the top for this position. It is important to note at least anecdotally that during
the last recruitment for the Public Works Director in 2012, a certified PE informed us that while the top of
the salary range was adequate for now, the candidate would still be looking for a higher paying position.
While the City is near the top range for comparable cities, the overall market may be different in the
Metro region.

Adjusted Gross Yearly Wages
The following table indicates gross estimated yearly wages after healthcare costs including deductible, but
not the maximum out of pocket costs.
Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village
Troutdale
Fairview

Employee Take
Home Year 1

Employee Take
Home Year 5

Employee Take
Home Year 10

Employee Take
Home Year 15

Employee Take
Home Year 20

$64,072.58
$58,820.56
$63,360.00

$70,304.30
$69,332.56
$77,664.00

$88,320.62
$85,040.56
$77,664.00

$93,795.14
$85,040.56
$77,664.00

$93,795.14
$85,040.56
$77,664.00

$52,944.60
$64,564.00

$65,712.60
$77,090.03

$69,312.60
$84,230.25

$69,312.60
$84,230.25

$69,312.60
$84,230.25

$57,108.00
$59,543.64
$60,059.05

$66,804.00
$70,127.64
$71,005.02

$75,144.00
$73,043.64
$78,965.10

$75,144.00
$73,043.64
$79,747.17

$75,144.00
$73,043.64
$79,747.17

$69,254.80

$82,718.80

$89,978.80

$89,978.80

$89,978.80

$78,685.20
$76,848.00

$96,517.20
$93,816.00

$96,517.20
$98,604.00

$96,517.20
$98,604.00

$96,517.20
$98,604.00

Wood Village ranks above average for the adjusted gross wages, and is one of the top comparators.
However, the City’s range seems appropriate considering the overall market for PE’s and no adjustments
are recommended.

Annual Cost of Employment
The following chart outlines the municipal costs for the position. These costs include monthly wages,
employer contributions to healthcare, and paid time off benefits.
Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village
Troutdale
Fairview

Annual Cost at
Year 1

Annual Cost at
Year 5

Annual Cost at
year 10

Annual Cost at
Year 15

Annual Cost at
Year 20

$96,992.18
$90,123.39
$97,832.35

$106,264.34
$103,359.84
$115,448.09

$128,909.00
$124,122.39
$116,704.59

$136,649.13
$126,496.04
$117,914.55

$136,649.13
$128,869.69
$117,914.55

$82,880.56
$99,889.86

$97,544.11
$117,226.30

$101,678.58
$126,150.66

$101,678.58
$127,780.09

$101,678.58
$129,409.52

$87,559.92
$92,527.50
$92,543.68

$100,570.61
$105,971.90
$106,626.46

$111,978.78
$110,352.77
$117,128.11

$113,712.87
$111,227.70
$119,351.28

$115,157.94
$111,665.17
$120,192.08

$107,557.35

$123,538.08

$133,992.76

$135,830.37

$137,667.99

$115,891.51
$106,657.64

$138,673.13
$127,966.85

$139,396.72
$134,882.97

$140,994.85
$135,655.96

$142,155.71
$136,815.43

Wood Village ranks above average for the adjusted gross wages, and is one of the top comparators.
However, the City’s range seems appropriate considering the market for PE’s, and no adjustments are
recommended.

Finance Director
The Finance Director is a member of the Management Team, and acts as the head of the Finance
Department. This position not only oversees and manages the employees of the department, but is also in
charge of the annual budget and audit preparations. The position also manages the City’s investments,
and works closely with the City Administrator on the five-year finance projections, and other specialty
budget projects. This position requires a Bachelor’s Degree preferably in accounting, and at least five
years of relevant experience, and specialized training or licenses such as a CPA.
Overall Wages
Only four entities had similar positions compared to Wood Village which does not allow for a full
comparison on the relative rate of compensation. Several of the comparator cities utilize a combination of
a staff accountant position and the City Administrator/Manager as the budget director. A salary range for
each City is posted below:
Steps Based on Per Month Wage
Entity

Pop

Title

1

2

3

4

5

6

7

8

9

10

$5,324

$5,537

$5,758

$5,988

$6,228

Tillamook

4,885

Veneta

4,635

Fin Dir.

$4,376

$4,551

$4,733

$4,922

$5,119

Philomath

4,620

Fin Dir

$6,075

$6,379

$6,698

$7,033

$7,384

Phoenix

4,570

Reedsport

4,150

Coquille

3,850

Fin Dir

$4,938

$5,185

$5,444

$5,716

$6,002

$6,302

Aumsville

3,815

Lafayette

3,755

Harrisburg

3,630

Toledo

3,470

Fin Dir

$4,589

$4,773

$4,964

$5,163

$5,370

$5,584

Wood
Village

3,895

Fin Dir

$6,236

$6,423

$6,735

$7,047

$7,358

$7,670

Troutdale

16,015

$6,898

$7,243

$7,605

$7,985

$8,384

Fairview

8,930

Fin Dir
Dep
Fin Dir

$6,233

$6,545

$6,872

$7,216

$7,577

$7,963

$7,955

Wood Village is in the upper area of compensation with the comparable cities and positions. However, it
is important to note that full conclusions cannot be based results, and this information should be used as a
baseline comparison only.

Adjusted Gross Yearly Wages
The following table indicates gross estimated yearly wages after healthcare costs including deductible, but
not the maximum out of pocket costs.
Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village
Troutdale
Fairview

Employee Take
Home Year 1

Employee Take
Home Year 5

Employee Take
Home Year 10

Employee Take
Home Year 15

Employee Take
Home Year 20

$49,388.56
$69,900.00

$58,304.56
$85,608.00

$71,612.56
$85,608.00

$71,612.56
$85,608.00

$71,612.56
$85,608.00

$52,944.60

$65,712.60

$69,312.60

$69,312.60

$69,312.60

$52,283.64
$56,129.20

$61,655.64
$67,820.20

$64,223.64
$72,689.20

$64,223.64
$72,689.20

$64,223.64
$72,689.20

$69,254.80

$82,718.80

$89,978.80

$89,978.80

$89,978.80

$78,685.20
$72,912.00

$96,517.20
$89,040.00

$96,517.20
$93,576.00

$96,517.20
$93,576.00

$96,517.20
$93,576.00

Only baseline assumptions can be made with the limited number of similar positions. The estimated take
home wages do not seem out of line based on the limited baseline comparison.

Annual Cost of Employment
The following chart outlines the municipal costs for the position. These costs include monthly wages,
employer contributions to healthcare, and paid time off benefits.
Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village
Troutdale
Fairview

Annual Cost at
Year 1

Annual Cost at
Year 5

Annual Cost at
year 10

Annual Cost at
Year 15

Annual Cost at
Year 20

$78,746.95
$105,609.92

$89,973.54
$124,954.92

$107,564.64
$126,335.16

$109,576.76
$127,664.28

$111,588.88
$127,664.28

$82,880.56

$97,544.11

$101,678.58

$101,678.58

$101,678.58

$83,882.52
$87,779.99

$95,785.95
$102,064.63

$99,646.64
$108,806.25

$100,419.81
$109,834.86

$100,806.40
$110,434.53

$107,557.35

$123,538.08

$133,992.76

$135,830.37

$137,667.99

$115,891.51
$101,970.78

$138,673.13
$122,224.62

$139,396.72
$128,779.75

$140,994.85
$129,514.06

$142,155.71
$130,615.52

Again, only limited conclusions can be made based on the data. The results do not look out of line
especially compared to the first several years of employment.

City Administrator/Manager
The City Administrator/Manager in a Council/Manager form of government acts as the Chief Executive
Officer for the City, and is appointed by the City Council. This position is the day to day decision maker,
and carries out the direction and goals of the City Council. In several cities this person also acts as the
Budget Officer and Planner. Other typically duties include the final authority on hiring, firing and
disciplinary actions, budget projections, and special projects. This position also requires a close working
relationship with Councilors, other volunteer board members, citizens, business, and other area elected or
appointed officials. This position requires a Bachelor’s Degree, and a Master’s in Public Administration
is preferred in most cases.
Overall Wages
The City Administrator/Manager position is appointed by the City Council, and typically works on a
contract basis with the Council. As such, this position does not typically have a salary range, but rather a
salary that is selected by the Council. Four cities have a salary range for the position which does not
allow for a full comparison on the relative rate of compensation. The contract pricing for the other cities
was not available for this report. The rate for Wood Village is the current contact amount for the City
Administrator, and the other ranges are listed below:
Steps Based on Per Month Wage
Entity

Pop

Tillamook

4,885

Veneta

4,635

Philomath

4,620

Phoenix

4,570

Reedsport

4,150

Coquille

3,850

Aumsville

3,815

Lafayette

3,755

Harrisburg

3,630

Toledo

3,470

Wood
Village

3,895

Troutdale

16,015

Fairview

8,930

Title
City
Manager

1
$6,591.
31

2
$6,690.
18

3
$6,823.
98

4
$6,994.
58

5
$7,204.
42

6
$7,456.
57

7
$7,754.
83

City
Manager

$6,509

$6,900

$7,314

$7,752

$8,217

City
Admin

$6,769

$7,074

$7,392

$7,725

$8,072

$8,435

$8,815

City
Admin

$5,723

$5,952

$6,190

$6,438

$6,695

$6,963

$7,242

City
Admin

$9,628

City
Admin

$9,454

8
$8,103.
80

9
$8,508.
99

10
$8,976.
99

11
$9,515.
60

$7,531

Wood Village is in the upper area of compensation with the comparable cities and positions. However, it
is important to note that full conclusions cannot be based results, and this information should be used as a
rough baseline comparison only. During the last City Administrator recruitment in late 2010, the hiring
firm found that a salary range of $85,000 - $115,000 was appropriate for the position.
Adjusted Gross Yearly Wages

The following table indicates gross estimated yearly wages after healthcare costs including deductible, but
not the maximum out of pocket costs.
Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village

Employee Take
Home Year 1

Employee Take
Home Year 5

Employee Take
Home Year 10

Employee Take
Home Year 15

Employee Take
Home Year 20

$76,174.34

$83,531.66

$104,802.50

$111,265.82

$111,265.82

$75,108.00

$95,604.00

$95,604.00

$95,604.00

$95,604.00

$80,728.00

$96,365.90

$105,279.99

$105,279.99

$105,279.99

$68,676.00

$80,340.00

$90,372.00

$90,372.00

$90,372.00

$75,171.59

$88,960.39

$99,014.62

$100,630.45

$100,630.45

$109,958.80

$109,958.80

$109,958.80

$109,958.80

$109,958.80

$111,564.00

$111,564.00

$111,564.00

$111,564.00

$111,564.00

Troutdale
Fairview

Only rough baseline assumptions can be made with the limited number of similar positions. The
estimated take home wages do not seem out of line based on the limited baseline comparison. The rate
for Wood Village is based on the current contracted amount.

Annual Cost of Employment
The following chart outlines the municipal costs for the position. These costs include monthly wages,
employer contributions to healthcare, and paid time off benefits.
Entity
Tillamook
Veneta
Philomath
Phoenix
Reedsport
Coquille
Aumsville
Lafayette
Harrisburg
Toledo
Average
Wood
Village

Annual Cost at
Year 1

Annual Cost at
Year 5

Annual Cost at
year 10

Annual Cost at
Year 15

Annual Cost at
Year 20

$111,169.86

$122,116.83

$148,852.08

$157,990.24

$157,990.24

$111,803.44

$136,917.44

$138,453.39

$139,932.45

$139,932.45

$118,795.52

$140,438.90

$151,580.36

$153,614.59

$155,648.82

$101,090.03

$116,740.92

$130,463.22

$132,548.73

$134,286.66

$110,714.71

$129,053.52

$142,337.26

$146,021.50

$146,964.54

$155,869.86

$155,869.86

$158,091.71

$160,313.56

$162,535.40

$147,996.39

$149,305.40

$150,614.42

$151,487.10

$152,796.11

Troutdale
Fairview

Again, only limited conclusions can be made based on the data. The results do not look out of line, and
they do not reflect other potential benefits such as a car allowance, additional paid leave time, or
contributions to a 457b plan.

Non-Evaluated Positions
The following positions were not evaluated because they did not have a similar positions in the
comparison cities. Basic information about each position is outlined below:
Grounds keeper:
This position performs grounds keeping work on municipal properties. Typically duties include mowing,
trimming, edging, planting of new vegetation, and janitorial duties at the City Park. Other duties include
special projects such as painting and other facility maintenance projects. General knowledge of
landscaping principals and equipment is preferred for this position.
Base Pay Range:
The pay range for this position is $2,350-$3,001/mo
Engineering Tech:
This position assists in the planning, development, and improvements to the City’s water, sewer, street
and park systems. Typical duties include preparing technical drawings/schematics, evaluating
construction drawings, establishing utility maintenance programs, and overseeing construction and
improvement projects. An Associate’s Degree in Engineer and three years of experience is required for
this position.
Base Pay Range:
The pay range for this position is $3,646-$4,656/mo
Human Resource/Records Manager:
This position serves as the City Recorder and Human Resource Specialist for the City, and is a member of
the Management Team. Typically duties include maintaining municipal records, attending Council and
other board meetings and developing the minutes of the meetings, preparing ordinances and resolutions,
assisting in annual and interim employee evaluations, oversees the recruitment of new employees, and
assists with disciplinary actions. Other duties include website management and City event/program
coordination. A Bachelor’s Degree in Public Administration or related field is required for this position.
Base Pay Range:
The pay range for this position is: $4,653-$5,942/mo

Exhibit B

Range
Number
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30

Minimum
1842

1934
2030
2132
2238
2350
2468
2591
2721
2857
3000
3150
3307
3472
3646
3828
4020
4221
4432
4653
4886
5130
5387
5656
5939
6236
6548
6875
7219
7580
Check

Target Zone #1
1897
1992
2091
2196
2306
2421
2542
2669
2802
2942
3090
3244
3406
3577
3755
3943
4140
4347
4565
4793
5033
5284
5549
5826
6117
6423
6744
7081
7436
7807
3.00%

1989
2088
2193
2302
2417
2538
2665
2798
2938
3085
3240
3402
3572
3750
3938
4135
4341
4558
4786
5026
5277
5541
5818
6109
6414
6735
7072
7425
7796
8186
8.00%

Target Zone #2
1989
2088
2193
2302
2417
2538
2665
2798
2938
3085
3240
3402
3572
3750
3938
4135
4341
4558
4786
5026
5277
5541
5818
6109
6414
6735
7072
7425
7796
8186
8.00%

Target Zone #3

Target Zone #4

Target Zone #5

Maximum

2081
2185
2294
2409
2529
2656
2789
2928
3074
3228
3390
3559
3737
3924
4120
4326
4542
4769
5008
5258
5521
5797
6087
6392
6711
7047
7399
7769
8157
8565

2081
2185
2294
2409
2529
2656
2789
2928
3074
3228
3390
3559
3737
3924
4120
4326
4542
4769
5008
5258
5521
5797
6087
6392
6711
7047
7399
7769
8157
8565

2173
2282
2396
2515
2641
2773
2912
3058
3210
3371
3540
3717
3902
4097
4302
4517
4743
4981
5230
5491
5766
6054
6357
6674
7008
7358
7726
8113
8518
8944

2173
2282
2396
2515
2641
2773
2912
3058
3210
3371
3540
3717
3902
4097
4302
4517
4743
4981
5230
5491
5766
6054
6357
6674
7008
7358
7726
8113
8518
8944

2265
2378
2497
2622
2753
2891
3035
3187
3347
3514
3690
3874
4068
4271
4485
4709
4944
5192
5451
5724
6010
6310
6626
6957
7305
7670
8054
8456
8879
9323

2265
2378
2497
2622
2753
2891
3035
3187
3347
3514
3690
3874
4068
4271
4485
4709
4944
5192
5451
5724
6010
6310
6626
6957
7305
7670
8054
8456
8879
9323

2352
2469
2593
2722
2858
3001
3151
3309
3474
3648
3831
4022
4223
4434
4656
4889
5133
5390
5659
5942
6240
6551
6879
7223
7584
7963
8362
8780
9219
9680

2352
2469
2593
2722
2858
3001
3151
3309
3648
3831
4022
4223
4434
4656
4889
5133
5390
5659
5942
6240
6551
6879
7223
7584
7963
8362
8780
9219
9680

13.00%

13.00%

18.00%

18.00%

23.00%

23.00%

27.70%

27.70%

3474

Range
Number
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30

5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
5.00%

GroundsKeeper

Utility Worker 1
Office Specialist 1
Utility Worker II, Fin Assist, OS2
Administrative Assistant, Accountant I

Utility Worker III, Engineering Tech

HR/Records

PW Director, Finance Director

Top of Packet

Executive Session; Labor Negotiations

City Council Agenda Item Staff Report
Meeting Date: February 12, 2015

TO:

Mayor and Councilors

FROM:

Bill Peterson: City Administrator

DATE:

February 5, 2015

SUBJECT:

Executive Session on Labor Negotiations

Requested Council Action
The Council is asked to gather a general consensus in the Executive Session and provide
bargaining parameters for a new contract between the City of Wood Village and the Oregon and
Southern Idaho District Council of Laborers, Laborers International Union of North America,
and Local 320 Laborers.
Background
The existing contract was signed July 16, 2012, and terminates June 30, 2015. Contract
negotiation notices have not been sent to the Union as of this date, however, bargaining
requirements indicate we will need to notify the Union of our intent to renegotiate not less than
150 calendar days, with the time initiating on the date of the first meeting where the parties
exchange proposals. In general, the process for bargaining is as follows:
1.
2.
3.
4.
5.
6.

Direct Bargaining
If agreement cannot be reached, then Mediation
Impasse
Final Offer and Costing
30 day cooling off Period
Union may strike, or City may implement final offer
days

150 days
15 days
Within 7 days of Impasse
30 days
Notice Required minimum 4

At any point in the process, the two parties to the contract may reach an agreement, authorizing
the bargaining process to end and submitting the negotiated contract terms to the union
membership for vote and to the City Council for vote. If one, or the other, fails to ratify the
agreement, bargaining continues until an agreement can be reached that satisfies both the City
and the union, or an impasse is declared as noted above.

In Wood Village, the bargaining has been completed by the Management Team consisting of the
following:
City Administrator
Bill Peterson
Public Works Director
Mark Gunter
Finance Director
Peggy Minter
HR/Records
Greg Dirks
We have historically not utilized professional labor negotiators, and again in this round, we do
not recommend the use of a labor attorney or of the representatives from the Local Government
Personnel Institute to bargain on our behalf. The Union will be represented by negotiators from
their Union.
Detail Positions and Contractual Provisions
During the Executive Session, materials will be distributed identifying the terms of the current
contract, issues for bargaining in the contract terms, relative compensation and recommendations
on the comparison of Wood Village to other jurisdictions, and other benefits of employment.
Due to the nature of the materials, and to avert those materials becoming public record, the detail
materials will be distributed to the City Council during the Executive session.
Positions needed as general direction to the Bargaining representative will include cost of living
adjustments, if any, medical insurance, time off benefits, and detailed contract positions. No
public action on direction to the bargaining representative will be taken.
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